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BOSNIA AND HERZEGOVINA AT THE WATERSHED OF
HISTORIES AND CULTURES:
HERITAGE AND THE SHAPING OF MODERN  STATE BASED ON
EUROPEAN VALUES, EU ACCESSION AND VIGOROUS
BILATERAL RELATIONS WITH HUNGARY

Tomislav LEKO

(Ambassador Extraordinary and Plenipotentiary of Bosnia and Herzegovina
Embassy of Bosnia and Herzegovina to Hungary)

This article gives an overview of the history of Bosnia and Herzegovina during the
Middle Ages, after the breakdown of the Ottoman Empire and then its alteration to the
Western (Christian) world from 1878 onwards. It also examines facts on the country's
comprehensive and complex historical and social legacy. Furthermore, it provides a
contemporary look at Bosnia and Herzegovina after the dissolution of SFR Yugoslavia and
the subsequent Dayton architecture of the country. Finally, it negotiates the EU asa d river
for necessary economic and political reforms in the country by revealing both the shift
towards good -neighborly cooperation and the importance of good and robust relations
with Hungary for the country's EU aspiration and hoped welfare.

Keywords: Historical Insight; Yugoslav State Dissolution and Formation of Bosnia
and Herzegovina, Dayton Peace Accord, EU Accession

Dear Ladies and Gentlemen, Highly EsteemedAttendants,
Dear Rector of Tomori Pal College, Dr. RGzsa Meszbnyi,

It is my great pleasure and privilege to have this remarkable opportunity to
address this highly praised gathering as Ambassador of Bosnia and Herzegovina to
Hungary! | have arrived in Budapest just two months ago and this is one of my first
public appearances! | am also grateful for your interest in Bosnia and Herzegovina
and for your efforts in promoting Bosnia and Herzegovina. That deserves our
greatest gratitude and appreciation!

Bosnia and Herzegovina is a country of ethnic, cultural, linguistic ¢ with three
official languages: Serbian, Bosnian and Croatian and two official scripts: Latin and
Cyrillic ¢+ and religious diversity , the latter of which includes Islam, Orthodox
Christianity and Roman Catholicism. Its culture, tradition and civilization have
received impetus from Ancient Roman, Old Byzantine and (Ancient) Slavic,
Medieval Turkish and Mediterranean to the much younger Central European
influences. A look and insight into the Bosnian -Herzegovinian cultural heritage is
always a look into the complicated and confused history of ( Southern) Europe.

Our two countries, Hungary and Bosnia and Herzegovina, have enjoyed
traditionally good relations at all levels ¢ political, economic and cultural. Our shared
story is abundant and sumptuous. Moreover, between 1878 and 1918our two states
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were part of the Austro -Hungarian Monarchy, and thus they belonged to the same
political system. | would say that this era of shared history has had a significantly
positive impact on our good relations today.

Even before that era, our historical paths have crossed each other | even
encountered a piece of information according to that after the death of King Louis | ¢
also known as Louis the Great (Ludovik | Veliki) ¢ in 1382 and inthe ensuing period
of dynasty fighti ng, one of the claimants to the throne of Hungary was the Bosnian
King Tvrtko | (Stephen Tvrtko | 1377 ¢ 1391)!

3TTwUluupPUOUawOi wUOEEazUw! OUOPEWEOEW ' 1 U
Ottomans in 1463 and it lasted till the 1878 Congress of Berlin, when it was
subsequently granted in favour of Austria -Hungary. Alongwith the 1699 Treaty of
Karlowitz (Sremski Karlovci), the Congress of Berlin defined the borders of Bosnia
and Herzegovina as they are today. Therefore, the duration of the Turkisht Ottoman
rule was a period of 415 years while that in Hungary la sted for 160 years between
1526¢ 1686/1687.

After the collapse of the Austro-Hungarian Monarchy, Bosnia and
Herzegovina became a part in the first and in the second Yugoslavia until its
dissolution in 1991/1992. The sovereignty and recognitionof Bosnia and Herzegovina
was finally achieved in 1992. That process was followed by the outbreak of the
hostilities between Serbs, Bosniaks and Croats and, consecutively, all-out war in
Bosnia and Herzegovina.

Today's state form of Bosnia and Herzegovina has been constructedaccording
to the international treaty of 2 UT I w &1 Ol UEOQw %UEOI POUOw i OUw /I
Herzegovina,? also known as the Dayton Peace Agreement or Paris Protocol which
was forged in Dayton, Ohio and signed in November/December 1995. The Dayton
Peace Agreement represents a construct of a unified, but also of a highly
decentralized (even federal) state.

Constitutionally, Bosnia and Herzegovina is composed of three constituent
peoples: Bosniaks, 8rbs and Croats. Furthermore, it consists of two entities (the
Federation of Bosnia and Herzegovina and the Republika Srpska) and one
Condominium (the Brcko District). In addition, the entity of the Federation of Bosnia
and Herzegovina consists of ten cantons or counties.

Although nowadays much is heard about the complicated and difficult -to-
govern state structure of Bosnia and Herzegovina, the factis that the current order of
Bosnia and Herzegovina is rather an outcome of an international covenant, which
was signed by eight signatories, including the U.S., France, the United Kingdom,
Germany and Russia. This fact is an important one to underline considering the
many cases of arbitrariness and incompetence at different international fora on
Bosnia and Herzegovina. In addition, such an attitude has also complicated the
decision-making process, which remain complex and demanding.

According to the 2013 census, Bosnia and Herzegovina has about 3.53
(3.531.159) million inhabitants. Among them are 50.1% of Bosniaks, 30.8%of Serbs
and 15.4%of Croats. 3.7%is constitutive of the others, i.e. the minority groups, such
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asthe Roma and the Jews or those citizens who refused to declare their affiliation to
any of the ethnicities. Compared to the 1991 census \ith an outcome of 4.377.033
Bosnian-Herzegovinians), there is an estimated 850,000decrease in the number of
inhabitants. (With regard to a rather vigorous economic migration in these last few
years, that number might be even higher).

On October 7, 2018,we had general parliamentary elections, where the
tripartite State Presidency, the President of the Republika Srpska entity, and the
Parliaments were elected (13 in total ¢ 2 entites and 10 cantonal and the
Parliamentary Assembly of the country). At both state and entity levels, the
Parliaments are bicameral.

We are currently at the stage of constituting the new institutions , but this
process might be slow and long lasting though . Beside regular political struggles, one
of the reasons for possible stalemate is the lack of corresponding law(s). This means
that the Constitutional Court of Bos nia and Herzegovina has ruled since 2016 that
some articles of the electoral law governing the election of deputies in the House of
Peoples of the Parliament of the Federation d Bosnia and Herzegovina are
unconstitutional , and consequentially has ordered for appropriate amendments to
the electoral code to be adopted and endorsed atthe Parliamentary Assembly. The
Constitutional Court has also ruled that the constituent peoples of Bosnia and
Herzegovina must have legitimate representation of their political representatives,
which was not observed by the election of the Croat member of the Presidency.

NeverthelessOwUT | wUl OUEUEOET wOil wUOOT wdi wUT T wgodU
the electoral law and to adjust it with the Constitutional Court decision could cause
another (constitutional and institutional) crisis. It is uncertain how to implement the
electoral results in the forming of the House of the Peoples of the Parliament of the
Federation of Bosnia and Herzegovina and, subsequently, in the constitution of the
House of Peoples of the (State) Parliamentary Assembly of Bosnia and Herzegovina.

Ultimately, this could lead to a similar situation that has prevailed in the city
of Mostar for years now. Namely, no local elections have been heldin Mostar since
2008 due to nort application of the 2010 Constitutional Court ruling. Since then,
Mostar has a caretaker provisional city administration that tries to control the city
with its countless problems and blockades.

Besides numerous problems in the functioning of the political system, the
most challenging questions are how to accelerate economic growth and improve the
welfare of citizens! The answer surely lies in the improvement of the business climate
by making the country more attractive to the foreign investors. However, this
requires the political stability and the good and efficient administration at all levels
of country governance, that is, from the municipality -canton- and entity to the central
authority. Although one may have agloomy impression of it at first, | dare say that
the awareness of the necessity fora hasty economic growth is increasingly soaring.
The fact that a growing number of young and well educated people have been
leaving the country for better job opportunities in EU countries calls for alert and
rapid action s!
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Consequentially, an important in centive for Bosnia and Herzegovina is the EU
accession perspective, which has broad and full political and social consensus among
all actors. In this respect, Hungary has beenone of the most decisive and staunchest
supporters and advocates of the EU's acession prospects for Boshia and
Herzegovina. It became obvious that the EU membership is the best solution for
Bosnia and Herzegovina as it can offer political stabi lity and economic perspective.
This also applies to all countries of the so-called Western Balkans, or South-East
Europe, which means that the prospect of EU accessioncan be thestrongest driver of
reform readiness and political and economic stability in the region.

Bosnia and Herzegovina is momentarily at the rear of being the only country
wit hout a ?candidate country? w U U EHérefate, it is a priority for the country to
accelerate the process and to try to catchup with the other Western Balkan states
who already are at more advanced levels of negotiations with the EU. In that sense,
we speedily have to provide further clarifications and answers to some 300¢ 400
additional questions raised by the EU Commission as a consequence toour replies to
the questionnaire with approximately 3,400 questions and submitted in February this
year. We expect that with the granting of the ?candidate country? w UUBUUU
breakthrough can be instigated in the process of the accession of Bosnia and
Herzegovina!

Bosnia and Herzegovina, as well as the other countries of the Western Balkans,
have certain expectations from the 2014 EU initiative aimed at the countries of the
Western Balkans, also known as the Berlin Process orthe Connectivity Agenda and
Berlin Plus. (To the best of my knowledge, Hungary is not taking part in this
Process).

In addition to consolidat ing and maintaining momentum in the EU integration
process, he objectives of theaforementioned initiatives have beeneconomic recovery

through, among others:

- increasing the competitiveness in our region

- the IT connectivity and digitali zation of the indu stry

- the support and promotion of transport infrastructure and infrastructural
connectivity between the countries of the region

We hope that Hungary, as one of the key supporters of the EU accession
perspective of Bosnia and Herzegovina, continues to support further enlargement.

For the last couple of year, aur economic growth rate has averaged between
3.0% to 3.5% and we hope to hit the benchmark of 4.0% in 2019. While still being
below the desired 5-7% growth rate that is needed for a healthier and more robust
economic recovery, these figuresindicate a relatively stable economic growth and
significant investment prospects.

The economic cooperation between our countries has beenin constant growth ,
with a trade exchange of half a billion EUR. While we look forward to further
increase of the numbers, we hopeboth for more export from Bosnia and Herzegovina

14
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to Hungary, and especially more investments of Hungarian companies in our
economy. We would like to see the Hungarian banking sector to enter the market of
Bosnia and Herzegovina as this would stimulate other companies to come.

When attracting investment s, we consider the following items as our strength:

- Available natural resources and beauties

- Strategic position

- Abundance of industrial zones, attractive locations and available
production facilities

- The country's candidacy for EU and WTO accession

- Regional and bilateral free trade agreements

- One of the most stable currencies in the region, directly linked to the euro

- Well-developed banking sector

- Low corporate tax

A good legal framework for foreign investors and their investments

There are of course weaknessesand the areas that need improvement are as
follows :

- A relatively complex legal and regulatory framework as a resul t of the
complex administrative system that does not foresee a strong central
government

- Alack of transparency in business processes, especially in tenders

- Weak judicial structure

Where to invest: Tourism has been e of the most notable and fastest
growing industries as it has been growing at double digits for a few years now. One
can talk about a tourist boom considering that investments in the tourism industry
have increased sharply.

In the energy sector, and in particular in the field of renewable energie st with
BiH as an important exporter of electrical energy t, the traditional power production
has beenhalfly based on coal and hydropower. Specifically, the hydroelectric power
plants and wind farms are environmentally friendly. As for water abundance, Bosnia
and Herzegovina, with its significant water resources, holds one of the richest aqua
areasin Europe.

The further construction of the transport infras tructure ¢ above all the
complete construction of the Al motorway, which is indeed part of the Pan -
European Transport Corridor Vc by connecting Budapest with the Croatian seaport
of Ploce and which largely runs through Bosnia and Herzegovina ¢ remains the top
priority .

Given that this project is also supported by the Berlin Process, Iwould also
like to emphasize the construction of the new bridge across the Sava River, the se
called Svilaja Bridge. This is the northern connection point between Bosnhia and
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Herzegovina and Croatia, and is mostly financed by EU funds. Within this
framework, and the Berlin Process, there is also potentialfunding for the expansion
of the Gradiska bridge asit would allow for a quick connection from Banja Luka to
the Zagreb-Belgrade motorway.

Bosnia and Herzegovina is also a strong supporter ¢ also through the Berlin
Processt of the building of the Adriatic -lonian highway that is planned to run along
the Eastern coast of the Adriatic and lonian Seas and the Trieste in Italy, via Slovenia,
Croatia, Bosnia and Herzegovina, Montenegro and Albania, and thus connecting
with Greece (Kalamata) as well. Although the EU Commission is still evaluating the
project, its adaption by the EU is highly anticipated since the initiative would mean
the emergence of a new corridor between the South and the North of Europe.

Finally, | would like to point out some key elements in the scientific and
cultural cooperation between our two countries:

Through different scholarships, such asthe Stipendium Hu ngaricum, the
Visegrad 4 Stipendium, and other EU programs , we mutually have supported
student exchange. In 2018 the Hungarian Government offered 65 slots for BiH
students to study in Hungary in Doctoral, Masterz ldnd other diploma programs.
Unfortunately , we have only utilized a half of that quota. Nevertheless, it is
promising that every passing year, more Bosnian-Herzegovinian students come to
study in Hungary. Depending on the demand from BiH students, there is a
possibility to increase this number due to the generosity of the Hungarian
Government.

Through the Stipendium Hungaricum, the Embassy of Bosnia and
Herzegovina has tried to increase the visibility of Hungarian higher education
institutions in BiH, and vice versa. Together with the Hungarian Emb assy in
Sarajevo, we have organized the roadshow visit of the Stipendium Hungaricum
officials in order to consult with the students and universit ies.

BiH and Hungary renew every two years their technical agreement on cultural
and scientific cooperation and consecutively define projects, institution s, and cultural
manifestations to be supported by the governments’ funds. It is a very
comprehensive list of activities which , by their full implementation , will ultimately
bring closer the two countries, enhance their overall good bilateral relation s, as well
asimprove the positive visibility of BiH in Hungary and  that of Hungary in BiH.

Universities in BiH have a lot of connections with universities in Hungary and
the Embassy has support ed this kind of cooper ation, because, in our opinion, it will
provide a better understanding of facilitating mobility, exchange of students and
professors. The Universities of Sarajevo, Tuzla, Banja Luka and Zenica havealready
established cooperation with the University of Pecs, and we are in the process of
establishing the official relation trough the signing of memorandum of
understanding between universities in BiH and the University of Debrecen, Corvinus
40DPYI UUDUaAOwWUT I nadd@re Yriiversipdd Szegéd. wé& a H

In the case of interest, we stand ready to provide assistance and help your
College and find a suitable partner among universities in BiH.
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As far as -cultural cooperation is being concerned, we hope for its
intensification. The announced Cultural Year of Hungary in BiH in 2019 is of great
importance for our peoples to better get to know one another and, through ongoing
cultural presentations and rallies, to experience our ethnic, cultural, linguistic, and
religious diversit ies, and thus developing a more integrat ed understanding of our
two countries. We hope to have an opportunity to learn more of the works of your
cities, such asMostar and Jajce!

| hope that | could give you a short overview and ? UOE x U | Bodhia an® |
Herzegovina, with being so close to Hungary and Europe and sharing the same
European values. For us being increasingly good friends and neighbours, | hope we
can be unified again after so much time since 1918t but this time in the European
Union.

Thank you for your kind attention and invitation!
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91 https://www.youtube.com/watch?v=CIEwQ6iuGic
92 https://mariinsky -theatre.com/performance/marnew_atilla/
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1918¢ Attila ¢ olasz, 52 perc (Febo Mari)

19244 Die Nibelungen, Teil 2 ¢ O & 0,1145 perc (Friz Lang)

1954t UUDOE OwE wh (5i9roodthedaydryt Qinetikai, 89 perc

19544 Attila, Isten ostora ¢ (Attila) ¢ olasz, francia, 80 perc (Anthony Quinn, Sophia Loren)
1960t La Regina dei Tartari ¢ olasz, 102 perc

1962t Tharus Figlio di Attila ¢ olasz, 84 perc

19674 Die Nibelungen, Teil 2 ¢ Kriemhilds Rache t 03 O-N 0T O |86 PeicY

20014 Attila, Isten ostora (Attila the Hun) ¢ amerikai-O B U, ¥7& ferc (Gerard Butler)
2008t BBC Harcosokt Attila , a hun (Heroes and Villains: Attila the Hun) ¢ angol, 50 perc
20134 Attila ¢ amerikai, 85 perc (horror)

531 NauUs 0o
1970¢ Monty Python Flying Circus S2E7 The Attila The Hun Show ¢ angol, 23 perc
19824 Attila flag ellodi diO wep( U U1 & wiksl Elxpérd) E A w

2016t 3 g 06 O a w3 g BOZEGA niabyérpfll perc

Opera, rockopera:
Verdi: Attila ¢ opera

20024 Attila ¢ Isten kardjat &1 O1 E@PE&aEVUwp$s Va0l UT OODPw- aauUbw) alb
Afilmek U1 ONT Uwi 60U U4 E E OO YiED | aubuGihay Qlhwrbdaiad E 1 O w

Az 1918 as Attila film: http://cinestore.cinetecadibologna.it/video/dettaglio/7174

woOd xI Owli OUUaAUEOG W

I 6 w Gtths//ovuw.ebay.es/itm/ATTILA ¢ lest HUNS¢ charget det cavaleriet part Ulpiano ¢
Checd vyt Sana Gravuret 194 /152348729440

7.0 6 https://www.flickr.com/photos/truusbobjantoo/29623776206

https://www.flickr.com/photos/truusbobjantoo/29623 781816

https://filmstarpostcards.blogspot.com/2013/12/attila ¢ 1918.html

https://www.flickr.com/photos _/truusbobjantoo/27546060130

15. 0 8 kttpsu/cinemastationblog.wordpress.com/2010/05/11/jackt palancet thet badest oft
thet bad/
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https://www.ebay.es/itm/ATTILA-les-HUNS-charge-de-cavalerie-par-Ulpiano-Checa-y-Sanz-Gravure-19e-/152348729440
https://www.ebay.es/itm/ATTILA-les-HUNS-charge-de-cavalerie-par-Ulpiano-Checa-y-Sanz-Gravure-19e-/152348729440
https://www.flickr.com/photos/truusbobjantoo/29623776206
https://www.flickr.com/photos/truusbobjantoo/29623781816
https://filmstarpostcards.blogspot.com/2013/12/attila-1918.html
https://www.flickr.com/photos/truusbobjantoo/27546060130
https://cinemastationblog.wordpress.com/2010/05/11/jack-palance-the-badest-of-the-bad/
https://cinemastationblog.wordpress.com/2010/05/11/jack-palance-the-badest-of-the-bad/

SUEOOaBaOdbUwW, ODAEDPOwWht & 3000UPW/ Aa0wwHD U

https://mariinsky ¢ theatre.com/performance/marnew _atilla/
WUGEEDwWOG6 x wEWlI DPOOT OEAOWOl U0wUgT 43 0Y1T wd Uwg UUE

FF OTEUA0aOU0UwUAaEOPUOEEOOO
I GOEw(UUYaOwphNNt Aow wi UOOOwWs UwOET a0OPUAOAaEDPOS w! L
 04GOAWSEPOEwWp! Yk Aow UUPOEOWEwWl UOwOPUaAOa ws UwOl 1
*PUUwW, Gw, Swaopl YYKAOwW ( OUEEOD Uaw & DIWDBHEBERORULWOW T 6 EQQ G
Budapest:+s' EUOEGWREF g 0O OBEEAWEHRY 3 01 U0w
*DEEGS
| POUEVDaAaw* EUEOPOQuwm! YAAKAOwW wi UOOOwWs UwWE4a uBbvuPEao00@iul |
EOExNaO8w! UEEx]T UUow! EOEUUDPwW* gOAYOPEEGHS
31 Pl UUAaO@OOIPEEBROEW U UOGHODBOI DE D WS O wdilinGatiEmua EQ U w
OPEEAUE
31 00OxUOO00OwWSdw Bwpl YYt Aow wl UOOOBw24alT1 Eow24aU00DPUL
3T UUGE4d4aw) a00UwphNAWAOwWw wOET AEUOOWOUGOPOANES w! UE

66


https://mariinsky-theatre.com/performance/marnew_atilla/

181 DPGOus¥ta@ a0l 0Ogabwi 1 akBIOL BBl wOa Od w# 18 w! $1N-

. & 9# 2: &34#.,:-8.7%

RN&(Uu*w5: +3 .49 $29%3*x9( w$&8233, T*x#N2

&84+ %%8uw! 60a06w#1dw! $1N-8( w, aUDE

(i ADPUOOOBHDHUDME B OwwHDPUOOOE

wYDOal i @GAGEVQUWE@EHUAEOOUwWUI OPOUYI wyboOal 06Ul UL OwT «
lT'EAEEUVUAT PwuoUwUAUUEEEOODwWI | NOHEGUwI T ausi 1l ODWEOOOUOwWODC
EOEOUOOEOwWODPOwWEAEaA W I NOT U0l EEw6 UwOl YOUESGwWwhDAODEBOWOHD W
Ual UAHEOOQOBMAUWIHOS w  wi a E UIEYKAWE Hxa Bid GRI0uaKul a EUOE U wo UwE

EOI OawEwi 1l NOAEs UwUI OPOUI UBET OwOs Oal il UwOLOgOEgaHrHUsl I C
OIIIUwIOIOIaODow4IaEOIaUwEMwm@wE@Ew®Ew®wmWWMEEM®Mw@&U

EwUOEOUOOaOasb
KulcsszZEYEOO w T aEUOEUOUqUAaUVw 60w Ual UAHESUI Uw gYIl al Ul O
centrum-x I UDT 8 UPEwi I NOHE® U

O OaUwl T awli EOOOwWI EUgUOU0 U0 wI Ew’l"l

UaOUagUNEOwOaOONEOwgUUal i O NEwI
UwegdpOETI T aDOwEI U1 UODPOAOUG
@) GaUliw UUPOEO WS L

1. 1g YPEwOgUUG6 Ol UDPwalUI oPOUGU

AXV-75(8wUAAAaEEWEWOOETI UOwT EAEEUVUAT wOPEOEOU
XVII-75 ( ((dw UEan GEG&EDUOgabw OUOOEOI T OUalaUlUw il ao
$UUGxAaEEOwl AVUwEwWi OOAEOCEUOUwWUI T gUPwWEAwWDxEUDuW
O0gaol Ol EdUUI ET OPOEw d8Uw Ew EUOOET 60auUuUl ET 6bC
Yypoal Ol Ul UOT ET1 O1 Ow NI 001 O4aHOYS Wb uw ©@PéagIPEIL Baulru
i gOEUBUAI Ol UWOEXEUOOOEOWE]T wEwWOI Ul UOI El O1 OEI K
061 01 OUI Ul OWEUOOET OO0PwWw pKNw aUUIi ENUaOw NI O1 6¢
OOAEOOOOWEOD]I Oal OWOOUAEEEQwEwW?21 O0al OKAWKw N &
i1 01 adblUagUOUUAOWEWOEXDPDUEOP&AOUUWI 1 NOHEBUBUw s
OExPUEOPaAOUUwYDPOATT EAEEUAT PwUI OB te&dtethénd OU w O
I OTAawEwWT OOEEOPAAEPGOWOPOUWI 6T EOOOWEWWHOB Uw !

= Z oAz~

dUUIl 001 46Ul 6w WUAEODPUOEEOOOEEOWEWI O1T EOCOOwWOI

EUEOwEw??éan AAEEEEOwUgUUBOPOwW pEOT OOOw OENE
YpoOal 06Ul ULwWEIl apOUITUAEPGwUI T DOOEODP&4AaOGEA U,

’

67



SUEOOaBaOdbUwW, ODAEDPOwWht & 3000UPW/ Aa0wwHD U

DEHU&EOA&EE Qe NaEOw YOOUdw wUguus Ol O Owi O

i OOAEOEUO8O0wWO6U0UI 40Ul OOWET wOUUEUAUUOwWB UWEWI T |
TEAaEEUVUAT Pwil NOHEB UWPEHUAEOAEEQwWUgUUBOUB ws OO0I

OgUGETI Ow 11 001 UL AUauw EFuw OWEIEDIUCEA EBUAT bw | 004 E(
OgYI UO1I A4UBETI Ow OPOOUOwW O6POal Ow U1 ULOIT U1 O1 OBw EO
OEUOOEDPWNI 001 O4HOOI OwOgULOTI ECAUOOT EUGOwWOI TT E

Ni Ol GU61T Owi 01 AaWEWEDPUOEE OOEQWOHDOIET T BaBDG G4 OWNw
i T NOIT U0OUBT PwUapOUwlUaOwl OPOEUOQWEwWI 1 OEO6OOOAa U WI
| DPUOEEOOOOwWaOwEOaT WEWEPUOEEOOOwWOBUI aPOOWEEEHT
NT 01 OUHU®BT 1 A8
wYDOaTTEaEEUalwODOE|amummaHamwﬂwaﬂHMa@@E

P N T RN AN AN T2

EwYl 41 UHw!l EAEEUAT POWOEUOOEDPWI E0EDOH®U N Cal 60ua wi |
AwllTalUwUsl bGOwI T adauUw Ol 001 UUWEX a0ul IUIa KOO &
PEHUAEOEEOwWOBUUI NgOwi T awyYl al OHwOUU&aal OwEOI O
| UHT g0a O00al Owul OElI 6001 aP0Od wwuw

AwbxEUDwi OUUEEEOOOOWE&AwW]I UUGXxEPWOUOUKUE O\

YaoUObaauUuOOow Ew OOOUDPOI OUw 11808 WUa0QDULWDITIEROG
Ni 61 6 U1 O0I Owdi T OWEOPwWEwWUgUUEOsUATl Ol OwEwNT Ol
$001 Ow 60aOw Ol TT EVAUOAOUUW EUOXxOUUNUOW pEODOO

| UDUEOOPEOQW42 woUwEaAOOwWI UUGxEDPwWUI ULOI Ul O O
N6 Ol UOUuUaal wdUw. OEVUaOUUVU&aaTl wOBUUI NgUUAwWOUUEUC
O6UEBsUUBwYaAOUOwW! O1T awl OOwi KAGEPOwWOI T wEwl EVa U
UUEOOaAOabOwOPEOEOUOAUVAUEOQWI PU4&T Owl a1l OwEa wOL
8 Ol OudasUuEE>a wi Of 0T OEOU WUl UL O1 U1 O Owe OHOT Uwbx
I OTawEawbhbOal OwxUPOPUgYwOd x1 OO0 OwODPOEUWUgUUB (
T AaEUOEUOUaUAUUEOWOI aEAEPOOWEODPWOUOUUUAOPUWY 4
o woOpPURAYOI O>w bl YT 41 O0w UaUUEEE OGE DM UAH U AUXEA
UAEOOUOEUEOOwWOT wEawbhEI T OwOET EUOUOUKUAOOEOuU
*3g OEOQw( OEPEOWEUEEWUBT DGKS

NUAUI woOl 001 OUwYI O0OPOuUUCkanaatdbOduBE Y LEBWS:
EawKOSwWOET EUOUOUKUAOWYOOUEQwmp* g0EOQw( OEPEOW/
OOUAEEDPwWw DPEHUAEOOOEEOwW YEOEOI Gaw OYDPOal EPUOD
0gaxOOUNEOB8OUwW OLOGEUI Obw o aw I 1T al OOGHUO! Ouw |
1 OYI UaagUl UUB OQwvDaihd Wkikwaipwiai il EaEEUVUAT wOaUwUI U
OUOUKUAYEOOwWlI EAEEUaAT T EOWEQUGwWYI a4l OHwoOUUaal w
OUDiOOEODUUEwUUEGUOOwOiTTEUéUOéOéOwEwUéTDGO

YDOal YEOOaUOwUI ULOI UOWELUOOUAEDPEOQWOg-agg UwU & O
EPUOEEOOOwI T 604l 6

68



181 DGOusxta@ a0 0Ogabwi 1 akBIOL BgpE WD @wOaOd w# 18 w! $1N-
| w16l PGOwWOBUUI NgUUIT wé UwNI 001 O4APwww

181 PGOwWUI OPOUI UGEI OwOLOgOI 808 OxiodallE @dDOWC
YEOUUAUDPUOWOEUOOEPWUUESGOwWaOwoOdUUI NgUULOwI OU¢
OPEOEOUOGaUPwW | OUOEwW PUOT UUOwW Ew T AaEUOEUOUgUAaUuU
UEOUOOaAOawEWYEOUUAUPUWOBUESBUI OOl OwoUwEwWT Ea
gYI HOWIUENaAUOUUAT EPUWUET OEONEOQwal awEwWNI 001 Oal
UENaAUOOUwi 1 OUBUI Ol OwudboUagoOLusl i wOOaObwEwUIl ONI

awboal OwgvYl al Ul Owol 11 OOUOUEEEwWNI 001 OAaADPWE wo

T Il gOEUEN&ADPOET w xOOUOUEOwW Og UL LA Udi0a B G O &
OuUvaal OOWUEUUOAaOEOQwWEWUBT DGI 640

f OgagUwWEWYEOUUAUPUOWDPOOB wWEWI EAEEUVUAT PwUOgUY®

T EA4w ¢gYIl al UOw Ul ONT Uw U1 ULOI U60w I Taw YEOUUA
OPYaOEUAUaAaUEYyOPYaOEUAUGEAUEwWEawWgYl al OwODPE

1 Ewl EaeUEidE EFRAOOEYOOwW Ol EOOaO0O0aUaUEwWI T aw x
UguuUs OPOOwWEODI Oal UwUT aEOQEVUEOQwEAwWwgYIl a4l OUw O
meg,

1 EWELUOOUAEPEWOSUESUIl whPUwEAwWgYIl al OwodasUUI KN
Ogabl EaAal EUAUPOWEEODPOD U4 U U aAKB/G Wuulbp OFEENEA OB6UC
TAaEUOEUPWEEOPOPUAUUVUAEDPGWOPEOEOgUaUAYEOAOuW

f EwdOal OYOwE&4waUaAaUOwWEWYEOOaAaUwd UwEwWUadoaudou
Ual UAHEBUI UwgYl a4l Ol OQwl UT UBEI OB

awl OUAwWUGST PGOwOsIVAME WQBEWG @ a»mwwmwmmUuEwEl
i OT EOOE4AT EUGwW OIT TOwiT 6T awllTawbsxOwaoOOEOw YI a
TEAEEUVUAT PwYl al OHwU&T UYT &l Ul bwil 001 OHU&a8UUwWI a
I

Z ar N N o~

TawdaupOwi gOEUENaADwWUI ULOI Ul Owd OABDWAIGHO0 YORWDEA
Eawl UHI gOOOaUOUJEOI Oal UuJanI OUOUHUJI I NOHEOUE)U

A ar oA A

~ 2 A Az~

EOI Oal Ol UwEawi T al OOHUOI Qwi I NOHESUwWOI T 1 UAHY® wU
wil NOT UUwOUOBAHEEBOWEaAXMBYBUDPEUOEAUWNI O1 O
TEAEEUAT POwxd0aLl aPOwxOOPUPOEPOWPEI OOGT PEDPwWH
aXV-75( (( dubEadBaUAERA EEOwWIl 1 01T aOUUUOGwi O0AaEOQEUOwW
Tal OT 8EEQOI Ow OaUlUaduy O® Olauud Uiveida g DU Ul 8w L
TEAEEUVUAT Pwil NOHEBUwI T ai 60l wil UAUUBTIT Dwi OUEODA
PDxEUPw OUOOaUUAT Owl aOUUwDBxEUPwIi T NOAESUOwW aOuw
Ual O00al 46Ul wPUWEWYEUKBDPOOBDGPO@s ©8EOHEHEY DOQILE ¢
wOxUDOPUgYOl 02 wOOOEOUUWOS x1 Owl Ul UBET OwobdaUui
T al O1T 8EEQOI OOwi OOEUEEOUUOEOQOOuwIi I NOI UO1 601 Owbdod
I OTAawEwWUI UGB UAT UOgal OPws Ol UiIOGHE 6 ¥ au®i6 U tudil DauEE
PUOI UPw EwOgUOal al U UOwoUwl EEIl wEI Ol OOYEEYEuwW
SAEOOUPEQWEwWUgUAUPwWT AEOUKOOwaOwEaAwWI Uadgago

69



SUEOOaBaOdbUwW, ODAEDPOwWht & 3000UPW/ Aa0wwHD U

Ogulbal al UPwOAUOUOEAUOOEUSws$al OwbOd x1 OmiOUOUKU

OEXxEUOOEUEPOwWxd304al POwilTTaviuval Ul ubUwEwOgUOal
| 6hvw wli aEUOEUOUgUAU

N s 2N oA~

dwl OUAwWT aEUOEUUA&AT Uad Ul OwOl T 1 UHA Ueteljetefitattee w Ol Ul
dwl OUHwT aEUOEUOUaUGOwW Ew OET aw T ENGI O6U0UaYEC
1 011 0al a0l EHwOUU&a4al O0Ow e/ OUUUT aOPEOW2xEDHADOOD
" OOOEOCEPEWO UWHUEOEPEOUU&AAT AwYOOUEOOWEOI Oal O
meUOIUUGOwEwOIY6006wiiNOiUUinULOiUiOwUEN
T AaEUOEUEDPUOEEOOPwWUUAUUUVUAWI 4l OETl OwEawdbuUuaal C
i OUUEEEOOOOwW Ew OExPUEOPAOUUW OPB8xLOBUI Ow OI 11
OgYI UOI 406 0ail B IOWIWEMGMPKEWD UL OI U1 O Owbdd YAwOU
Eawbl 60awEAWKNwWOUOOEI UHOWEwWXxPEEOOwWS6 UwEwWOa
] UUGxEPwOUUA4AAT OOwi RxEOAPGNEwW: AUPEwdUw [ UPOEwUW
Ew OgayYl UO1I O0w I OU O sedanrUaugyasnatbiodalthékU a gyathati |
Ogabl EATl EVUAUOWEAWEEOPOPUAUUVAEDPGWODPExg U6 Ul wi i
EwxUOI PUU4AT UABUOQWYEOEOPOUWEWUUUEUGST PEPwWwx OOU
O64aEl OwUEUUAUEwWYOOUG
dwl UUGxEDPWla UNOWRIOOEBO4a HWUAEOEUAUEWEOOQUI
1 Az1789%huWlt YwOgagUUPWPEHUAEOEEOQwW O OPEwKNwx DE
betiltja a rabszolga-kereskedelmet,
f 1830hWA Kk wOgagUUwWwEwWTI AaEUOEUOOwWwDPUAOAAEEWOI
UEIT OOHEGBUO
 1875huNhKw OgBgUDw BW YI UUI Qaw Ew T AaEUOEUOOB UI
i1 OYaUa U O OGKEECEQWDE W LksEU & Y 6 -®lagyab Mdanchis au . Ua U U
l EOOaAOw bpUabOaaEEw xUGEaAaOw Ul UNT UaoOl EOPB w
El OEXEUOOGEDPOwW) ExabwdUw-0601 UOUU&AT wbUBd w

I Og

i UPOEWEBdOVUw i EOOOatmawBE Ve abndpuuk OOOIT 1 Ul OEE
UOT ULOT U1l Ow Ol 11 O1 EOOEAGEOUUWEWT aEUOEUOUgUAaUu
TaEUOEUwiTawOUUéATIOawEOOOUwUEUUOaDOOwIEwEwT

i1 OYOONAaOwWEwWI AaEUOEUVUUVUEUUGwWOUUVU4AAaT waauaoGNaUs w
UaaOaUEwWKNwOUOOEI UAXxPEEOUwo6UwOal UUEOaEIT Eaab
x UGEAOUEOQwI 001 OUAT T LOOPOWET wODOWOWEBHBUBE®D iul auV
ULadUUBT OwOOl PUAUPOEOQWOPOdx4a6UAWOI EYI AAEEWI
OPT EUA0aA0OUaAaOwWEAWDXEUDwWI|I OUUEEEOOOwW AOUEOQwWEW T
YaOUO4aaUOOEUBwW AwEOGAEOUUAAT OOwIl Ul Us ETa0uwdil T N
OUU&aal wlT EAEEUAT Pwi T NOHES U8 UwW NT O1 OUAHUw 606 UUG
Ouuvaal OOwOgaglUwWwOP6s Ol 4UBOwWwEa W] OO1I OUBUI Ol UB w

iTTavYI Ul OdwOl UUwEwWUA&AT Ul x83w awl OHOagOwOl 1T Ual

70



&al O HUGT

EOaEOUUA &

Ipari forradalom, ipar,
0gaol Ol Ed
EUOOET 606auU

i 1T NOHE® U

; 3ayoouvail u
g EOaEOUUAA

*EUOOEUAT Ou
UaEOBUUI ¢

2x] EPAODPUU
66Ul 1 OOuw

I EEYIl a1 UB U( szervezett harc
"ENGI OOUUEC( Akgudail ail NTT ENOEUDPwWO 206 UL O3 01 Oau
I ENGaauU | ismeretetl1 T aUs 1 16U&aUBT 04U
Ol ubds Ual
Bankrendszer 2ENaUwoOU Akgubal ali "NwEEOUBUD
ObPéxLOsU ismeretd O1 O ET 01 TUBT1T OQwd
i padaduwal &Ed
i OGUEOuwI EUD
/ 804Ul OEU 3gUuaUbPwUAaHE (UOO6GOaOwd Uwo
fejlO1 OUUB 1T
)y OT U1 GEUA&T U "UOxOUUg UL 3gUaUPwNOl by
Iskolarendszer
OLOgEBUI
+1 171 U0AYG61T +1 71 0RAPYGIT 51 VasbrODOEIOU 51 Ua d HDgydrriatu
EOaEOUUA: gyarmat
"NwxbEEO ~ Rbmeretek Akgubal ai *gubal al UaUll|

pOOUEUaUCQ

ismeretd Ol ®a Oa

i OGUEwWd Vwi E
YaoUubaauUE

, UBOEI UHE “Nuw "1 OabwOEOOU|l NUUI 66PUGT wi
OUBOEOI 11 ( 1 001 6ad04
8 Uwsé O UU
OEEUOOawE " Ni gROBWI { %OGUEwWd Uwi E 1171 Ul OEPE\
xO8 0 WES UIT ¢ Ogudail ai Ou
vaoouodaau
&EAEEUVUaAT Pw| " NwbUOOOE "Ni ENVCEwWEI | (EiT1 OwbOsday

UBULOBUI OOwY
nagyvadak

Nwdal UUEO

“"NwdbuYOU

2420030a0D0
KOYOOEOEOwY

Uual uyl al O0OU®

*EUOOEDWI

Nwl aGl aval “Ni ENUE w 2ENAUwOUOUKU
i1 NOT U4l bankrendszer
*gudal al Dwi “Ni ENUEw &EAEEUAT Puw
ol EAEEUAT B( UAEEaOao YyaoUuobaauU-E
dUwo6 xg Ul

71



3UE0OaOadbUw, OAEDPOwWht 6

%l OUPwi Ol 048 UWEOExNa
UOOwIl Ul UEIl OwEwT aEUOE CWI

i1 00801 Ol POwI UI

EOC6Oal aPO6 w

3000UPW/ Aa0wwHD U

o

wi O1 6aodUo

'E0aub0ouwl OUpyarmatdka YOG

*gaol Ol Ed UOLuEE)aUOOUaI Ui
T OOEOOOOEaAUwWE Wi 1 606 UI

*UOUKUEwaUEOEOUOaUEOuWDI
Ol T Ual UaGBBERWA AW EEOwOB
O1 1 NI 01 68U

&a Gl aval udUal UOwYl T 4

. OUEUVUaUD@OUK O uwodkK U

&aEUOEUOOWUa®OP@Uano

NUOI O6PUGST wi OYadEOUOAUE
OPEUUDPWODYABEOUQ

%l NOI OOwxos0all abwUi OF
1 OUaaddboauluowol EYI aHwW

" OUUaKwUaYOOWEWOEXxEUO(
refereOEDEwWi DaOAaEOWUENA Jw
I padakE

&AaEUOEUwWl EAEEUAT EOQwOaI

31 UO6U4al UPwdoUUBOI Owuodo(

wOaluapoOwi OT AawE & wE(
aUUBUEIl wUuadbuudauvualou
wYaoubaaudbowi O6UU
gyarmatok felszEEEEUOA VA Buwdh@NYUwi | OUAEEEEUOAUAWOg YI
TAaEUOEUPWPEHUAEOQWOOaAOwEwWl aEUOEVUwWws UwEaAawWEOAED
I ECAUOOWEOEQUOUEOQWOPOWI 4 WE wHY

EOaEOUUA&AT wi EAEEUVUAT Pu

6U0woOgUbai ai U

| 61 w wU&l UAHEBUI UwgyYl ai U1 O

( OOEQUI OweEOOI UUUI POWEW75(6wUVUaaaEEwWIiI T NO
OgYI UO1 401 06 UUT w NUOOUUOwW 1T OT aw Ew YPOalTT EAEELU
| TaOaAUUEOwWYI U086 001 EAOQwWI OACagOwoll T Ual UasuUs Ul wl
NWE Adw adw giYNgUWIuwauwd BBUOEUOUaU0aU0w OgYIl UAI
Ual UAHEBUI UwWaOD U WO a Gy OUU&aal OOw i1 0bUOI U0B Ou
OiTiUHUGT]UOwTOTawTEwUégYiUOiééiOOwEéwﬁUEi‘

~N A AN

i|Yaou0aDOwanoUE|OOUYoommuaaﬁwmoumauwumrUe
Ol EOAET OO EUGwDPT 80al wNi 01 OPOwWOI 1T Owi EOI OQwUg |
gaguUUd1T wWUOUEEUAEEdwW wUGEEwOUU&aaT wil Ul UBETI Ouw
UAUI ONT Ul EEw | OUOAEEQwW PUOw EaEaw | 10gy AUGET |
T al ELOaO0OO0OGw OUUV&aT w il UIUBEI Ow OPOaUaAaUUEOEOOW
OO0 OPOUUUOGOOEOQWG6 Uwl UI UOT T wi 6uapil Ui OAEBUUI O

dwl T aLUOUl UwBUEI O6UYBOal UgUbsUwOlIT1 UAHUGBT &
| OUHw i 1 06 El OwUA&agyYkttUolhzEd WUwEIwl i IEADsEDat aUva dauval
*puadavUal woUwEwW+URT OEUUT Pw- ET alTUEITTUB8T woOgU
Ul'Ta08U80wUEUUOUUEWES ONAOEOOwW I PU&T OwEwOal U
Ol 114301 00Ul wEwi i NOAHBbOUAUBOH@MBaUOE gDy &#BHDOWUU UG
UOYAEEPw I T aAaLUUOLOGEBUwWw EOEOUOUOW EOI 6adl Ow EO
1] Ol OUR wa 00 E GO EAPuUMACGAEBUCECsgua g U ) Bz aszprye2ed U4 OU O
19520 HOw -y IOL OgEgUUwWw YUEOEPEOUUAAT GQWEWETHT 01
. OEVUaOUUVUaal woUwEwW! 1 Ol OURwaOOEOOOwWwUBUAaYBUI Ob
YPOAT T AEOUKUWOYNEVOWDWEQAWE Wi 1 OLT al O1 U1 1 &aou

I
o
I
I
o

72



181 DGOusxta@ a0 0Ogabwi 1 akBIOL BgpE WD @wOaOd w# 18 w! $1N-
OOOIODOUUUinOIULOaUaTiawOExEUOOGEGwﬁ@iUaﬂEa
1GOEPwUAT UaHE 6 U0 LOFuE®UWIRUE aNEy B g BEpad b B 9 wd6 Vo Ou
| PEEAwWEAwW]I OHEEPwi E0wOUUVU&aaT wUsUaYBdUI O8YI O6w$
UOYAEEI I NOAEGUwWOI T1 UHUB8T 6 UWEDPaAUOUgUYEWE4AWOU
hEUNEw aUw Ew UI ORI Uw 1TaL0UOLOgEHW Ul OEUAaIT U
i1 00601 OUI OEU4&I UETI Ow EOOT OaGw OUuU&aal OOw O 001 |
OPEOEOUOQUWOsT wiT awbgboBadgBbgUWwliEg ¥E S KBONWUE W g Ul
$4wWEwWUAUUEEEOEUWBGaERBEOW DI EPw OUU&AT OOwO
UaiUaﬂEanUwiTaLOUOuOgEauwb®@m®m¢mm@@m@mmmE

- O HIE 6Uw Ew UOYa

A~ N A =

, ETaEUOUUA4AAT Ow* UEEOw, 001 GOPEwWws Uws5DI UOEOB W &\
guUUal i OT AUEwWB VUwEwWOGxT EAEEUAT OOwi I NOHEB3UBOI1 Ou

wi 1 OUDPuwyYBEWAWDY YT UHT Owi OOUOUwI ail Owg Yl a
i1 00801 OUl OEU4&] UUOwWEaEaw26. 3wEOEO3abUUwOBUA g

$UHUUGTIT O &al 011 UB1T1 0

i1 NOI O00Owg 6aooGwodUU
Ol UOGi 66 UPwWdUwWl EAEEU
g0a00GwWxPEEWS UwOL OO

xgOalLl abpwl T aLUOU0OOL Og
UAaEOOUOEAUW

Ogubai ai UYSBEI OOPwWHO
ELUOOUAEPEWS Uwi UAUg
x6O0alLl abw Ul OEUAIT UU
ODoxaninoUwEOOEOO

UHOI 1 6baluouuual wol

+1 171 0RAUBTT O

5] Uasdail O

OO0Ox1 UAEDPGUwWI T aLUOUob

1 008 dail 60061 UTl EsUw B

U1l OpOUI UBET OOw Euw
EUgOOl 68UI O

i OUBUAHwWI EAEEUVAT Duwli i
Ol U6sOUA&T UOT a4l Owi 1 a
centrum-x 1 UPI 6 UPEwWODPEOE
T EAEEUAT POET w 11 NOI
Obpi EVUaOadaUE

YiTaluvyaOOEOEUHOO
DOOOYAEDPGOwWgYI a1l Ubuw
UaEOOUOEAU
Y6 EI Ol Ow Euw
OPYBEBUBUI

T OOEEO

wUal UAHEBUI Uw gYl &l Ol Ow Ol EYI AHEEw 11 0aal

O6U0UI NgUUI O8w wU&l UAHEGUI UwoOi T OOEaUVUwWEwWOgYIl UO
-EAawaOO0EOOOwWUAaUYI Ul OPUaAUEwWUI ONI UO
-iTaOaUUwiOIOTEEGOwiTaLUUOqu&Nm@OOEOOOwO
4

~ A~ s s N A

-DOOOYEUQYwaoOaLIaDonwIEaEEUaIDonEIOOg(

wUal UAHEG UI UOU IT W& WA IUTwd 100Wwa OOEOOOwWBd UET Ol

PUw il OUBUHI OOw il asU0w Ew OO0i OPOUUUOGOwW I 601 UL Oi
T EAEEUAT POET wl UHUI EEwaOO0EQwUal Ul xT woOlTTEUAU
1 001 66Ul wEAwgYI 4l Ul OwUal UA&EBUDOUDQJ BUOEWE WO U

73



SUEOOaBaOdbUwW, ODAEDPOwWht & 3000UPW/ Aa0wwHD U

Il Ow Ul Ul O0wEw UET OUU&aail OOw UaadauUEOuw

—)

ol110
I

U
gyl ai Ul

A
3

Qu

0
O

3. x Uuailaosu

wYPOal il EAEEUAT waOOEOEGwWOOAT AaUEEOOQOuwIi 1 NOHE
1 Tal OOHUO!I Owi il NOHEBUwOgYI UOI A4UBEI Owxl UPOEDPO
OET EUEEEwIi 1 NOT UUUBT PwUabOUIl Ows OHwaOOEOOOwW BT
OPT EVU4a0Oa G@EnuoQu ¢ d wHIY® wWEWUOYAEEPwWI EAEET OEaAUU WG
TaEUOEUOUgUaVUwEawEOaAaEOUUVU4AaAT wUaaOaUEWEDPA&AUOUg!
I PUAT Ow Ew T AaEUOEUw 1 T6UVU4a601l Ow il EAEEUaAT Pw i alU
dUUBO1I O6UBT I &4 wdbdt OBOOW Y OE DWipOGBRAIUOWOT Ul UOI E
Ul OPOUI UG EI OABw awEOAaEOUUAAT wEwWT AEUOQEUwWI 1 08
Ul U0l 66 UOCgYI Ol E6Uw O1IT10UBTT Uw OITai O0ow EOD
Ul EOBOal aYl wEwi Pal U6 UBuwd sOwulyi 3 A EuY auaHIC 0Qubi YCb
TAEUOEUwW 1 Ul UGE]I Owi 6al E0w NI Ol OUHUw x8304alLl abuw
Ol YBUUBwWI T NOT OU0wOUU&aaTl OOw Il Ul Us E I-BDUwPIING lwEd @i w
EI OgYI UO1 41 U086 w /-l BWO mul /UEWUPWGEIEWOAU E égd Oa OU w
Ogal EaEaUaow bwéhkaltbzgtUds AmlhalBAMIKOE UOUg UaUUGOWE wOOE
EagOLwOgOavYeElI OwOaUwWEUUGOwagUOw! OT awEwl aEUDOEULC
EOI Oaw Ew UAOI OPYPUI Owi 6udaNalUw goUPdw w NI 00
i OUDBREEOwW AENOPOOWEAEAWEWET 11 001 Ul OUwUAOB 0w
1 Ul EO6Oal O6 OUwWEwWI OAEE8BO0OO00OwWd Yl 006 O00wYPUUAEAUE

%l OT EUA0AOUWUAEOPUOBEEOOOD

&aUOEiiawl ~Oé©6w'i Uaéaaw ,aUDEulmlwa%@Q@&GOEEOD

Leroy-Beaulieu, Paul (1874): De la coknnahsanon chez les peuples modernes. Paris:
Guillaumin et Cie, 616 pages

-1 0l Uw- ET aw) GaAUI Doml Y YBuMadeStu LOOEI EEBBGOI®DEUWD w* PEE G

Wallerstein, ( OOEOUT Ow qphuN Wt A oluE aulEEOBRT BDQWY DEaATAT Uw OPEOE O
&OOEOOEUVUwW* PEEGS

Wallerstein, Immanuel (2010): B Y1 41 U8 UWE wY ®Oa
*DEEGSH

OUVUBEYWBUUOwWw+zw' EUOD

74



wYauobuil NOIl UaU8Uwd UWEWOEOA& Ux DEE wOE x1E-U. C0u+JaEWE @G L

w5: 1. 2%%) +$2UBN2Z2wWwNRZ ( " w* TA " 2. +
SOPRONBAN

' 1-. 2w+: 29+u
(EOOUOUNI 6gOUO0w206xUOO0PwsT al 01 OKA

wxDEEPwWUEXxEUAUEOEUOOwWw U4l UPOUw Ew OEOaAUYaAUaAaUOGOwWE
YéUOUI|NOIUanWMM@@@M&waBMwIDIalOIOEIwYIUaOIOOwYDL
EOOUOI OUUOOOEEOWEWOEOAUXxPEEPWUAT OxOOUOOWT AaEOOUOEUDOE
EOOEOwiiOUéUéUEwYOOUOwTOTawEwYéUOUiiNOanUGUDwEgéUGUi

ZOXUOOEEow WEI OUAWOPT UAEPGWOPEUUWEWYaUOUWOEODAaAUI OUT E

YDUUAEI U UUwW Og YA O UWORNMUGEAUW GglyWhal EaUOI Ow DPOEWmGYOw EOPw

DOT EUOEOXxPEEW UBUAOI Ul Ul EEw 1 01 Oa46U608w  aw 1 OxPUDOUUU
YaUOUl|NO|UanUU|0ngUa||L||HwoﬁéaiaHOiowEwUOxUOGDwY

1 OUB&HUI x1 DwNaUOUAEOEOw6 Ol ULOEIT 06
*U0OEUUAEYEOOWOEOaAUXxPEEOWYaUOUI T NOI UaUB6UOWET OUHwWOD

huéd w! 1T YT &l 068U

A YaUOWOI Ua Usauden bEa@BEHOUOOEUEwW , ET aEUOUUA
iIOiTiUHU]OwOiYﬁUUﬁwOUU&@@D@@@@ME@E@@U@E@E

N ae osN N N A~ e~ oA = A

N~ A N o~

OEOandUMm@mmm&UUDaEDwmwémmm@mmgUégéﬁiUHIO
OvUaal wdéaUwUl Ol xLOBUI PUAOWI OUBUAI OOwdaUwWEWY
Ol aE1T UUwoUWEAGUEWPUwWDOUI O4aYOWEDPOEOODOOHIOU
I OUUAKBDEHKOUOOW a0O0OEOwW Ul OETI 001 46UUI 8w 20xU0U0
OLOgOOI T IUWYAEEAHA AEHUA OaKwEBuOUaawdhba WwedBHEUA Ow(
UAEEAOCa O DwIYAOKGX¥AUHUAQWEWYaAUOUwWwOsx1 UUBT 801 Ou
1 Ul EO8 Quids étali2017).
wOUUEUVUAUw Il Aw EBONEwWw EOOEOwW i 1 OUaUaUEwW YOOI
Ol T16a4a0U00w I TalUw U101l xLOBUITNOIl UaAaUBUDPW EgOUB
U1 Ol xLOBUI Ow 08 YHwW OE @& OWERD YO (uESOWDIH3 @D ud Que
i O1 EOOEmMeGEOUU
T w OEOaAUOOw Ogudbal al UGEI Ow Ul NOAOwW Ew Ul C
UﬁéaiéHOiUwEwUOxUOODwYéUéUOGOwODUiEEwUK

~N A3, e oA

T wiaEgoOi OUI OUT ECOCOwWNOWE &G E E QY GIOIEGA I0@ W
OgYIl Ol E6UB6UOwW YEOEOPOUW Ew xEUOOOGI 1 Oal O

75



SUEOOaBaOdbUwW, ODAEDPOwWht & 3000UPW/ Aa0wwHD U

1 Ul EO6 éabw@wogaxmunﬂwU@@Uan0E|oaw OEOaU

S A~ N o

wil OUPwl DxOUBa&aDPUI OwbT EAOOAUEWE WOl 04l UOg é
] 00601 UPwOUUEUAUUwWOgYI UAIl OwyYodslT al 0wl OxbUBOU
- 5w&Mmm20xUOOw,iI@U®ma$&iEaIEUGUa EwaoOUEO!
EOEUA UOUU wEEXEXE UGB POEEUEES DD OE P wi O1 ad6 Ud Y1 Owl |

| w wOUUEUaAUwWUOUEOOaOaObUwl 6Habsbal b
w OEQAUAUEOEUWEI I ©0aaudbOoGw Us Oal AW ODWo
iéélOw|00|@ﬁmmmMEmmmmwéKwéKOUUEinODOUwYDUU

EOEOUOAUEwWDT | OwesUuas ol Oal OwdaUbpOUPwWEWOEOOUUAT O

(EITTEAEwW! 806 VUwl UWEOS wpl Yht AWE w- edéniaB OO1 U6 O
T Ul vuapGUw OGEUA&l UUI Ow YPaUl adlaow Ew OET aE
i 00aauUOOGw I TalUw Ul Ol xLOBUDPwW UapOULw UsOaI
GUT T UAUGT OwOOUEUVU&aUPwWEUwIToUaUBT LT abpwbOUG 4
AUROEIEOGW guUUAT I LTT6UB6UG W wtU0WUEPAEUIUD W B
JOBUA&AT Ul Uw YaaWIiBW O @ akKAmeduO UB Ol luw Ew Ug Ol 1 0g
UTIUHUoIOwanDOanOoOalOUHOwYEOGanYOOUaI
LOOI Ul OQwaloBai%tébwalmaEdDBbeOoOGhPOT EUOEOOOW a

N A oz ~

GPOT EUOEOwWNIT 001 OaHPwx] EPT wEAwWAaUEOwWSOEOUOA
ETaEUaAa4aGwl UAYI OWEgUOEOBw awaOUEOUOwI O1 64l 0Ot
1 01l xLOBUwO6 Ul U 66l 80 QuuaEmOE T A& BulROpYJTET 006 Y1 OC
UEOWEOEOUOaAUAOEOWODPI O OUI OQwi 660O6UVwUs Oal 4aADS

wYaAaUOUOOEBEH QWAEHOEEE OWE wWOgaol Ol Bymwadl Ow Og U
NT Ol OUAUw aENUIT UTT1 66 UOI Ow YEOOEOwW OPUBYI 6w 3gE
Wilhelmsson 20y Kk Ow# PEOw]l UWEOGWIEEYNEODS iU iy K @&auT b a4 UT 3
AENUI UT 1 O6UWEUgOO0Ol OUsUBUI wbUabalUOGwUgul OYos Ul
éUUéiUY]é”UiAOwODOéiOwOGUUéOEiOwTEUOEOwEwOEO

Na s s A A

—_) O‘ — m O‘ — —

> O » o C O

PR S

Q-» C) O) O - = C) Os - m\ C’
m

S A s X L N o~ s

~ A N N A

O0abOYaOUEUUAUEwW EOExNaOOw Ew O1I 1 OPUI EEw 061 aa
I Dx006aPULOI Owbhi EAaOOUaAaOOwWOPUATl UBKEFEDWGE A OB OI O

Ry Z N oA s s oA~

Ogal O6El OWEWOEOAUAUEOWEOEEUOOAEEEEOG w
) UEwphNWKk AWE4A WEOExT OOKwhbUOOOaOwUagOYOOEODS

EVUaValw YPaUT A0UEw 2EQw %YUEOEDPUEOwW 60w +O0U0w C

Ul Ol xLOB8U6 01 OWEEEUEPwWUI TRWOOUEBYA 0@ Wwa a WEOERD A
OgUBEI Ow Yol ai 00w OOYEEL(D@[GE)JL!]U(DO@JX I EgepdHasyYl (

Ol TUET EEODPSwW ' EUODOOGW YPaAUT a0OEUOU0wW YoB1T al O0w %O
Berachat Hardin (2018) is.

76



wYauobuil NOIl UaU8Uwd UWEWOEOA& Ux DEE wOE x1E-U. C0u+JaEWE @G L

,DETIODwiCmJEééwqﬂymwAwCN%@M@@@@@&ﬁ&HﬁM

I OOOEOEwW OUDOOEYaAaOOEOGOW YaOEUaUIEUNéOw EaUw EL
NgYI ETl OOLOw UUaAOw ' OOOEXEWD AIEEW wi EIEGRIOGEW Ew U
NgYIl ETl Ol OEEGNUREGCGWO uE O1OEXXAIHM®UI OLOw OEOEUA UGS w
YaoUbaauUuaObEOQOuwI Ul EOB8Oal O xxl OwEwl EVaAUwi 6OOOED
PpUAOUPwW O1 UT UOT UOw O1 6adl OwogyYIl UO1 4U6EI OwEwWU
AaUO0ET OUEDMnD giYT Ol EUI O6

wli EVAUOI OUDwWPEGVYEWWAEO®DUOOUwWI EVAUVUAUWPET I
5paUl Aa0EVEwBIAadwWwBOU & gD ¥ H5UOWOOw aUO0ET OUw OE 04
Ol T a6EIl OwhPUwOI TT EOEEVUAOWEwWOI T al PpwaUOET OUOw
Biharban. 2000UT w YPUA OO U w KT a w Yoaud U aadu U G EQUBitia@baaau 'UE |
Ol T al woOPYEDIOOWYVIA®OUS OwUOOOOUUWEWI ECaUDI 6UDPw®
EwTEUaUOiOUDwiiOYGUwODOEiOwéiiaaéiéwDOOaEEwa

| OUHUOUEEOwW Ew OEOAUxPEEwW DPEHEI OPw OLOgE® UGB OI O
YaOUOaGOwo UWEWOEOAVAUEOwWOgaUbwguUUaliLTTaul O
YPaUT aOUw OaUOuwEH ul OP®aUVUO0O0OGWE Ua 0wl aHOwDUOwW Ol Oa
Ol T UEOCAOI EUGOwW OOaEOOOwW PUOwW Oi Oal OUI wEw Yauol
*DiiNiéiUDiOwEinOixLOéUiiNOIUéUGdeW@EwOEOé

e oA~ s N

3. wUOxUOOPWOEOaAaUYaAUAUOGOWOgUBETI Owysl al U0 w
wlymwwNKoDUUaEEOwYaialUUwiiOOﬁUGUwE@ONEl
OEOaU@ﬁE@@EUéUaUaEEOOwOaUUanUwUalU|UULOwYo
YaUOUEEOwOIIYEOGUUOUwUIOIXLéﬁUiiNOiUéﬂéUDwE<
%QZOXUOOEB@w@B@éwYaOEUaOOUow wUl OET 001 a6 UUI
Ul OwUl OPOUIT 1 UAwUI xUl 41 OUEUag YOEOOWE] wEwYaOEU:
ET OT AaEOQw Ew 20xUOOEEOwWw OEOAUUwW YauauoGOw YET 2
U1 01 xL Oa Ul 1 NOT Ua U6 UlU0 @uwdiUdll @ B i GEds Dab BEIE@O w-
w OBUEHgYw | OUHw UdU&as6EI &YW EM BU KDO-akKEA AW C
xOO0UOaUaoOOwl OT awbdPOal OwUal Ul x1 OwNaUOUaObUUWE w|
Ogudal 41 UGE]l OwOsYAwWOgaUl ULOT Glaw&e6ow00 0 G W E
UUEOOwNAUEaAaOwWwAOOEXOUEQWEwWOgUOas Ol Owobs YHwW 6 x
OguUbasOwxUl UaUgaUl OwOgaEPaAaUOOUATI EwBUwWEWOEODS
Ol T1 UHUGT H @uie@diuwt OwirEyu OP1 O 001 EAwi-8U0080ail Ow i
YAOEUAEEGWEAUwWi 1 Nl 4aPpwoOPOwi 01 awEAWEEOOUwWUAT O
06 0al 1 Ul Ol 601 OWUEUUNE®dwW awl Ul EOadal Ol DwguUUa
Ual UAHwWaOUEOQwOOUaEREDaBIDMAAT OOL Oad®lia®mOa 00 u

i1 006UBUW 1 UI EOC6OadYl Ow OI1a00ExgUl EUGOwW 1 O1

[—;

77



SUEOOaOadbUw, OAEDPOwht 8 3000UPW/ Aa0wwHD U

OPYAaOEUAUAUEOOUWEwWYI YHOWO UWEWEBSBUOHOWEAWOUUA

0
OPUI EEWUKOOAEOQuwYI UabOwi BT al O OEl wEawbOl EUOEQ

16 wéEUE”)'aawaﬁ‘l'l'@] xLO6UI I NOi Uausuul OLuOEx EUOOEUOU WU

tI N1 212 GSNBLZ 1IN’ | LJ?
AT d2yat32a | SN lemas T SG S
POFTZ 28 NRETZ 1 S el L2 (i
YINyesSi! SLNtSGEST IS St Sy !
{T A£15006 11 Ny st
{T £ S060 1! Nye&sHIINEE
01 2 3 456 7 8 910
#O0tF3LkRydal )

mSopron mh NAET + 324

%OUUaulad Ua BWEBRY D Wik DO0a B OUEOWS w2 Ox UOOEEOwp! Y
Az 1 OHEEPw U6 Oal aHOI UwEa@H 0G0 wiwdaaOUIUGW & U O
!IOYaUOUEEOOwDOOIUYIwEOOEOwaUOa OﬁOwOEOGwYé

Z s NA

2 waEUEOw- 6T a0awli 01 xLOBUI1 NOI UaUBUUI OWOEXEUOOEUOU W
20xUOOwWEIT OFawy G¥d BDE © DIl Y OWOEW)GIUT O x1 O

CENL21S GSNBLS e .
AT G2y at 323 1 SNEa——t 5 S (S
GELT 2h NRELT | e
YINYRST ! SLNGSGS | e ~omsmom
(T A18060 |1 Ny e
(TA1S00 11 Ny &
o 1 2 3 4 5 6 7 8 9 10
#G0f 1 ALRyGaTt Y

%OU RERNBUWESG 3 YT Uudoigpd6 Us U

78



wYauobuil NOIl UaU8Uwd UWEWOEOA& Ux DEE wOE x1E-U. C0u+JaEWE @G L

wOOUﬁ@@@@éTOUwODOUaOmﬁ&ﬁym@&wmmmdﬁdmaMﬁU
EgOEUHEIT Ouw GYOEEuE@@@UBEO@OE@mnGmOEEw 1 Ul U Buw
OET adUail 06 EDIwW@w Ak WE & wbUOEOUWHAIOEIVADOWEIWEKW Ow &
km-l UwOgUA&l UBGE] OwOl OOwoOi 606P1l wboOal OwbOUB & O Oa
U Ul OwbPUwOI UAHET OwodaUwi Ul E Oadmd Egy UWusedvattdd ki w
i DT al Ol OEl wEwWE g OUd U Bul0dUaEaGudl @i uaGy YOREGEuWEYEE Guuu E
hut Ok wYl OUTl wlaadgUAaUEEWEAwWDOT EUOEOOEOQWE&waou

w YalauoOGOw Ew OUOOEIT 1 OaUAOwW YEOGw UavYOol
UDUOENEBHOBWE w OUUEUAUwW I 01 NoOw Yol al O0w OBUEH
OET aduUal 006 O Iszenmtkak muhkahelye nem lehet 5 kmO6 Ow UaYOOEEE L
OEOaAUVUAUGO6w w OOUUEOGDPwW i1 O6b 06 06&D U KUE oG @®aid
UUB 01 OOPLOwl wUs dal & Huwli OBHUGWWED BB Twu Glwl TUT E10&
1 006 UBUUI OOwOI! UUwbataubd O E id Guir e bCEaDKOMS Nu

woOgubadsowbOUsabdsOabwl 606audUUUal adEQwOI T
NT Ol OUHUwWOLOgOEUS8T WEEGEPOWEWUOXxUOOPwWw AU WEA& w(
OOUAEEDPwWIi 1 006UB8Uw UOUa GAwEYua OIUIE sl UEG uall Q#sd O & w O
OgUal UBOwWEI OLOwWwOI T al Owi O66UT 1 OHwEAwWEOEXxI OOK
OPOEgUUAHWIYNOWD wi T aaO0UEOCaOwi T al O OEl wi aU0wEu
OUOUUUA RO Ulu WaxUOB8 Oal Ow YOOEUOO4aaAaUAEEOwW E4aw
67.3%Ewi OYAUUEOw! O7T a wE w ORI awaivicGOiuwd B 0 d 160 £ 6 Wk
20xUOOEEOwW Ew OEOCaAUYAVFAW D GOO0EQUW BUEDGI1OETw | w
O1' T 66UB U6 w

wOOUAEEDwI I OO0 aderstiekcsl, eEUWYGRIOEWHR OOUEwE 4 UOw (
E1l OLOwO! OO6P1 wOl OOwWET YaUuauobaUpwOli-dnyiatkoroti T O1 08 u
KT aOwi OT awi BT al Ol OET wYI UUl wEwOEOaAUwOPYaOEUA
501 OO6PU&AT UEOOUSG

WUOxUOOPEOOCEQUMWHE EOGUDISAEHOWEUUEwWDPUOwWI O1
UguU6 001 OwEwWwOgUOasol OwEawl OOKOUwgUwadYE]I OOuw
El EULOOPLOWEAUwWPUOwW! O1T awEAWEEOUUwWIi I NOT UaUs UL
Ol 1 OB UETI 41 UEBIwOW &t WOKOW w athiyéhU OG&G W I WE®OI0Eda U6 U

OgUOasXBbOY BHOGEEVUOWYEOEODPOA] OwKUOwWNaUEEWYET au
N|0g0@m@owaw|iN0|UanUOOOmmmmywmmmmm@U5MK|

A N A s A A N A 2. N o~ N

— o

]

e oA A N

PR S

IwOIﬂanIUDOUwEwIiNOIUbB@OI@@@@@UH@@MwOHIOw
emelkedett, viszont a ¢+ 1 1 NOIT UAU8UUI Ow 0§ &HYalulnd uaa® adaup 60
YEOEOI O00abpil OwEaAaUwYaOEU4aAOOUaAOOwW! OT awEwi 1 NOI Ua

w OOUUEOPwW OBUEHaY!I Uw OUUEUAUwW O1I'T xUGEaOUI
0gaodLil NOIl UAUBUOwWUOYAEEAWEWOUOUUUAOPUOWYEOE (
i1 NOT UaU6Ul wEwWIi 1 006 UBUETI OwUsU&AUYI YAOwUA&T UDPOD
xDEEPwWaUUBOEOUUOOHE OwDDPDUAOOUWEWOPUgOUHOWOOAE

79



SUEOOaBaOdbUwW, ODAEDPOwWht & 3000UPW/ Aa0wwHD U

EaUOw! Ol awlOl OwlguUsOUwbOal Owil NOI UaUBUWEWO

Il EUAUUEOQWOEXEUOOEUOUWYAOEUAOOEGOWBUET OPwoOgYVYI

4.A" 1 OYAUOEE D OP UAEmGABM@HME Ua UE

wUOxUOOPwW OEOGPOT EUOEOOOW AaUaAaOEOwW OYEOUDUI
11 OYauObUUukS @& OE U&WEWI5 aUO0l ULOT Ul OwEwWwOgal O00KO!I
OgaUI-UIL O IBEAHBANEUVA WUl UaPwl a0UwEwYaudbuusUaUl
0gaUI-UIL OO IUPAEDRWOGW Ul Ol xLOs Ul I ROWOHOVOBWERG O
Il EVAVUEWEAwW6 UPOUI U0wOguOas OwOEOaAaUAUEDPUES

w! 1 OYauoOUUwi a U kGuanEtauEEIEQICAAIEQITIIGAl GEYALGD 6 O U
e wa GOE wpE w0 OY a E BIDEGEYOE FEO@OWE @ Bl EI®@#E @ i EOGIEWW 6 UL
t/ 1T UAR@B&EDWOaPwWUBUWAOUEOwWT ECAUOOUwWUI ULOT UOou
UTUT Ol UBw wl 6waGOEWOET EWEWS5aUOl ULOI UOwbal u
tekintettL O

w" 1 OUUUOEEOwWNI 001 O4aH WOl EDAQUUWEROZ2EDEEOW E
EOEEUOOAEEEEOWYOOUEOQWEWEIT OY a U Oddhhogp éblieE b 04 O6 w
4GOAEEOwWNI 001 O4HAI OwUsT PwdoxgUsULOWEOEEUOOAEE
Aa00ExOUKwWHbOT EUOEOOOWUEOOA OI E UG O OudEDW fwée xuNlay EEL
YEOGWEIT T ENUAUwWd UwE wx EU OO O@AWwHIIAEDD 1T Wil @ 11 WA 10
1 Taa0UEOaAaOwWwOPOEU]I Ol OBWSEEI OWEWAGOAEEOwWOBdT w
goOodbubadaaEUPwWw UUOENEOOKW Uatd Enid Ob saprokio UOE O 4
mgatIaOOgaYI UqUHOOuJ ODOEUJ EuJ Ya UOUDLU I+H®E<CﬁdJLb><UEﬁEuEID¢
OgagUUPwl OUHwWLUI Ol wi Ul EO8Oal O6xx1 OwEwW54auUO0l Ul
i OUT EOOOwWwB6UVUwEwWYI OEdT OaUGI |1 Oa b Gizrolgd tEd w  w i a

"] OUUUOEEOwW OPOEDPT wHDUw NT OIl OUAUI EEw YOOUOwW 1 as

i1 NOTBHRMGWHAE wOOEGOwWO! OwYOOUwi EVAUUEOwWI a1l Owa G
xEUOOOaUPwWI 1 0aal Ul wYybUuaoOUwNI 01 OUAUTI Owubddool
UUEAOEEOwWOBYHWXEUOOOGI 1 60al OwuvuaadEwNI 01 6UHAUI
UOYAEEwWUOOUOUOBHOEOAUXPEEPwWYOOA] Ul N6 UB

w5aUO0I ULOI DwOEOAUVUAUEDPUwWI O1 O aYI1l whlial a00E x
20121 Uwd YT Ow @i2014mi0 V¥ ERT wOET EUEEEEOQwWwYOOUEOQWEUW
iiOKNqUéUUw®$@NMN§Mmﬂ@UWEwYéU@@@@&@m%&@ﬁﬁi

\\\\\\

YDUUanuJ$I all OHOWEwWxXxEUOOOaAaUPwWOI 1T 84UB1T1 OwUT a
"1 O0UUOOUOwW OauvUil OHOw YPUAOOUwW Ew YI OEsT 6aUGT
OgVYIB®sUIl wWEwWwOEOGI UOOEPGUEwW 06 &Yl mdiYiaE & wll 30N EQ
i1 0aal Ul UOwl Ol awEAUWEwW54aUO0l ULOI Uwi il OKNgUaUE .
OET EUw U433 O0YOOEOOOwW UguUsO0U0OwW UT aEOEOOOUW Euw
Ol EYI aAUO!I OQwil EWDED @il 4 BOOU D wWwUgUs 0wUagdL wls !

I HUaDPT 1 0l Uw i Oadw O060UI Ow YPUAOOUwW I T aw ODUI EEw

80



wYauobuil NOIl UaU8Uwd UWEWOEOA& Ux DEE wOE x1E-U. C0u+JaEWE @G L

Ul 00bpOal OwUAEEEEwWwYaalil OLOI OwOPOEUOwW EODPW Ew x
NEYagUTl EUOA6w & wKNOOBtEKS v @ fYEUGH Qg Gad BIFUWE OB A EDOI
OET aO0wobUwil OLOTI ULT OOwUOYaAaEEAawWOEIa2®0w®w Y& U
OKOUAYEOQWEDPAUOUEOwWYaOoUObalOPbPwi OT Owl EWEWOOUO W
OguUOads 06 O0wOdYHwWagOEUI ULOI BwdlallawbDGOWBY EDE a®

i OOUOUBOEOW UEUUNaAOOwW ET OT aw EAUw Ew OUUEUVUAaAUwW U
l Ul EOsOal pwubUwbl EAOONa OB w

tGwaEUEOwW adwl OEEOUUWOEOaAUOOwWaUOET OVUwi ENOET OUwsUUB Ol
280 000

260 000

240 000

Tl epl 324

220 000

200 000

180 000

#G0fF 32 a

160 000

140 000
2008 2009 2010 2011 2012 2013 2014 2015 2016 2017

it} NJ| SNM-E=SEE Ot NB &
%OURENBUWES 3 Y1 Uuydois) o6 Us U

w!l OYAUOUWUGEEPwWUBU&AOOwWEWI ENOET OUw OEOA
UOUUBU&AwWwAUOET EwOgULOwWEOEOUOUEOOwWEODPET Ow i
UAEEOw 06 YAwW OEOCAUOOwW UgEEUS6T 1 wi EEI OwEw a6
UI-ULOI0U & wsayYd UOI OLOw s UPOUI UUwUI ULOI Ul C
l OUwKUUAEOEUAOOwYOOUwWOPOUUEUT EUGwWT EUVUAUE

Ol OwEOOYaBEPWAaGCGOAOUEOWODPYI OwEwW54aUuU0l ULO

EUaYwi EVAUVUE D&@Uaiod OrdlEdEOwdV@@d ol Of 1 UHOBS

£ O
, © 3

1 0a0l OWOEOAUxPEEaAUwWOET aO6UUGOEI OwOlI 1T EUAUO,

YIi OWGUEWEwWYaUOUEEwWbhPUaAOaUOGwWOET aEvuadbaKwEIl OU
gO1 11 Uw balEGBABRANE QW @ I0D@OUS6 Uw Ul Ol xLOd Ui 1 NC
15
a

aUl aOUWEEEGOWEAWEUxI OUUUEGOOwWT 0T awEaAaobowo

N A sz N o~ N

UOUUBU&AWOEOGPOT EUOEOEPOEOWXxPEEPWAVAUES W wC

<< OO O

81



SUEOOaBaOdbUwW, ODAEDPOwWht & 3000UPW/ Aa0wwHD U

Ouuvaal woOosl a0awbdavwusi b G NalE EEPICOEHYAH YEAYU QulBEREDIL
folytatni .

AUEOUOOa®®»0aTl gUOVUUWEVUUEwWEwWUGs OaUul wbUOwi OT a
OEOAUOOwWBUUBO080wOl Ul UAULOwI EVAUUEOWYEOOEOQWE:
EwNgGYHETI OwEwUI Ol xL 06 U0 INWY 1U& 86 BiDQudug YOBIG B0 DAl ud
i BT al O1 OEI YO UI O6YI OwOI 11 6adbsw 11 0a4awybpUuaodoou
10U 001 Tw Ew U1 0l xLOsUI T NOI U4 W BIUQuw EQ B> E OO @ B
OGEUAIT UUEOPwW OUUEUAUOOwW UaLOUBTIT Ul OC®OWUOGDY DHW
UAaEOI OEI Ul Ow UaadauUEw NI Ol 601 T w 061 w O Ow 4000

UsUDPOI OUOEUPOEDPwWI Ua0gagoO0l OwbUwlUaoOl EUOUUWE

%l OT EUA0AOUWUAEOPUOEEOOOD

Bateman, I. J.4+ Day, B. H. t Lake, I. (2004): The Valuation of TransportRelated Noise in
Birmingham. Technical Report to the Department for Transport. Norwich: University
of East Anglia.

Beracha, E4 Hardin, W. G. (2018): The @pitalization of school quality into renter and owner
[ OUUDPOT wll EOwWSUUEU] w$ EL(eOMDO HOEL 11 4/K6HER29A 21956 whiwU & &
*gal EAEEUVAT Pw2 al-18231 wt + 6 wo YT 6 whl WN

Diao, M. ¢ Qin, Y. ¢ Sing, T. F. (2016): Negative externalities of rail noise and housing values:
Evidence from the cessation of railway operations in Singapore. Real Estate
$EOOOOPE U WKK G woly.iDOIULR. 51001 548726.12123 W

HarangozGw & § EUNEDOS w248 w9 US wapl YRKAow, | OO0aPUwoéUwEwWA
POUBAOlI E6SUI OwsUUBOI O UI wEwl EUAOO6UUGE 01 08 UI Owdi
68-91.

Jud, G. D. (1985): A further note on schools and housing values. AREUEA Journal 138 Y 6 wK & w
Uaa O0646X K |

*PUUW NEDOG %5 @G wt $Bertalan L. (2017): Bridge and/or springboard:
20xUOOyxEI OEUUT OwUT 1T w' UBT EUPEQWEOQUET UwUOPOZz U
RNWNS w, BUUI DPOUOT 1 OwWET Uwx UUI UUI PET DWENVF OwaNQ@I
220. DOI: 10.23781/moegg15999

Micheli, M. + Rouwendal, J.+ Dekkers, J. (2018): Border effects in house prices. Real Estate
$EOCOOOPEUW®OI T NI 10.1101616406220.E2295 A 6 w# . ( 0 w

3GUT w* dwepl YYt Aow wi ECAUOTI OUDwi & Ow'sBwd EDQWE WuE B auds
Szeged: JATEPress, 15461.

Wentland, S.+ Waller, B. + Brastow, R. (2014): Estimating the effect of crime risk on property
values and time on marketo w$ YDET OEl wi UOOw, I TEOzZUwWwOEPwWHOL
$EOOOODPEUVUWKI § wdsy.iDOluLb1a1]l548726.12028

Wilhelmsson, M. (2005): Valuation of traffic -noise abatement. Journal of Housing and the
I UPOUw $O0YPUOOOI OUw | Y6 w YTl 6wlsl. | 6 w

82



WwEDPT PUEOPAAEDPGwWI EVUAUEDSG #10w' $&$#T2w, DI aC

w# (&(3 +(9: " (uuw' 3:2 (w w29:, 5/( 3
N2w #u9: 2(wl$-#29%1%$*18$%

#10w' $&$#T2w, PT a0a

@l HDUOOOEDWUEOAUOW3 OOOUDP W/ a0wwnHDUOC

w EPT DPUEOPAAEDPGW EWOOUVEEEBHOOu EBUBDaw NI 01 OUF
El 1 00aaUOONEOWAUEOEOgUNEWEWOgULOgUULOOWOB Y HWOg L
Ul UAPWEWU4AaOYDPUI OPwdUWEEGaAaUDPWOUOOAUOWEWUAaAAOYE
OO0OOUOPOAEDPGUSwW wEDIT bUEGDEAAEERGU ®10TwYagEadra s URBEQuU
UAEOOEwWaOUEOwWYdT 41 O0wUI YOl ausil il OwOGEUA&AT UUEDAUS

wUaaovYypUl Owool POUUOWOOAEOWOOEUI OEUPOEPWUUEC
i OOAEOQOEUOOEGOW 6 xLOwil 06w awoOxUPOEPwW OEUEOUI Uil O
mesters6 1 1 UwbOUI OOPT 1 OEPEwWUI T aq0U81 8Y1 OOwi OEI UPWEIT EY
EOOUOI OUUOOOEUOwW g1 aw EAw EEEUOOwW UgEEUB8T 6 0w Oalw O
UaaOO&EGamEmOgOaYIOHXUOIUEOEEOéw éwDéxUUmEEEUOC

i1 NOHEsUB U8 w wWUUEOEEUEDPAAOUWOUDOEI OOGAaEOEUOOWI T akE
EUgOOl O6U1 dw awllTal Uwl 001 OAU&ABUDPwWEUwI O1 6asUbwli O
OUGOE%wmmEUoOOOaUalEOwEUgOOlOwanEEODODUaUUaEDG
OLOgOI 801l wUaaloYPUI OPw Ul OEUAT Ul OwaUi OUEgUaUEw x1
EEGAAUUEQWOEXEUOOEUOUWUAEEaAOaOgYI U UwdIl 001 U0 wI T 2
011 600FaAaWOOUKOWOUI EUgYwOgagUwi OOEOOOOEAUUES

*UOEUUVUAEYEOOWEDI PUEOPAAEDPGOWUA&AAaOYDPUI OPwUI OEU
Ol UUIT UUBTT UwbOUI OODPT 1 OEDE

6 w! 1 Yl al U6 U

~

wl OOEEOP4aO0OGEGwYDPOAT wi EVAVAVUEWEwWI 800gaod

a‘éwOiTOOE@Hw&ﬂEnmeOIOaanOEUéOOEDOwEwE
UOT UUBT T UwbOUI OOPT 1 OEPAYEOW OLOGEAW O1 1 OOE a4
OgaOExXxNEPOOEEOQwW UgUUBsOHwWNI O OUAUw UBUOal Ubd

P P Y NN

UA0UO0Ow Ol U0w Ew i 1 MO/ BHE Ouw WIwdE OGW DO O H ja@®miuw
i1 01 OHAHwUapOUL wOUEAUUEOWEWEDPT PUaAOPUWOI T OOE
A 77( 8w UAaskoa iparb forradalom U&aaoOOUw Ul aAlled B HDUN E
T OBEOOOOBAOUDO0OE0OaaUPwW 80w 1T auUl w xExgUOl 601 U
munkafola EOEUOOEUOw Ua 00T EUNEwEAwWwKNw Ul ET 6OOGT pa
ITal UwNI Ol 6011 PWEEOPOPUAUUAEDPGUWEOOEOOEAAUODC
YAaOOEOOWYET dwi OUUAEEEwWUaAYOOWEWUOEOUUI ET OPOET
EwOUO6Oa UwWE & ud VAR VB widsA 006

O~ 00
~ T ~0o

- Oz (=)

YEDPT b U EIOEEACEEEP OwE DT PUAOPUwi OUOAEEOwWOgUU6 OAwWaUEOEOg U

83



SUEOOaBaOdbUwW, ODAEDPOwWht & 3000UPW/ Aa0wwHD U

wEDPTI PUEGQPEAAEOGGOI ET OOOGI PEw NI O1 601 U011 w i
UEOEOQOUOWOENEwWEwWI 61 OEO0OO4AUEUAUPWUUUUOUKUEOWE
OUEOw EIT UgOUT 1T UHw a00aUOb0w OPOODPGHPwW UaLOll 0O
Ol T EIHUWHYSswWw YaOPOw OENEw Ew O1 O1 UO1 41 OEAOw 02
OUOOETI UHwWwa OUEOWPUWET UgoUT 1 UHwKNwa OodaudbowUlaal

*UUEUAUUOOwW guuallTasuUl 0600w E4aUw a00gURNUOO
OLOgOEgaHwWIT 1 Ol UAEPGOWOgUBET Ous @asWiudd @ uIND IOU DE
OgagUUPwi T UALOUUBT wi OUUVUAUEWPUWOI T1 U0wl O1 awob
Ul ET O6O0O0GT PAOEUOwW s Uw OPw O1 6O0apPUl wUOUENEwW OENE w
3]00603]UiUiOOwEOOEOOwEODwEéuMMuTiOb&éEDGTO

Q» a»

T1 0l UAEDPGOEOOQWE] wEwOI T11 Ol OHWOUOOENgYI ET 001 O
I OT AWEWOOUAEEDPwWOI 04l Ed 01 OO1I OwbUwi EOCEEOPUOWOI
YaoubaauboOOEODS
wilNOAHEdUwW O 1Ta00aqU01 EUEUOEOW 6 Uw UaboUIl w
Ual i Ol OUBUI wobPUI UNT EQwal awEwUaaloYDPUI OPwUI UL«
i T NOIl UaUBUI OOWEAWKNOWEDRT PUaOPUwWUI ET OOOGT pao
Yl OQwEIl ALAwRAWELREOYT OHOws UwodgdayYyYpPaul adoGowll Y
1 O 6T EENaAaOQw dUw UPOI UUI Ow EOOEOOE44a0w Ew EPT BLC
UEOEUg Ul EUOEOwW O1 T 8w w EPT PUA& GBI 014 0GABDI BA
Ol 1 OOEaAaUOWEOI O0a wE al GuddEgEYA udl ul sEWDssd Odhuaduay 1 001 a0 6
24LO0UBT UATl UL WEwWYaOoUObaaUuUObOwi il 6pUOTI UBUIT woé Uw
Aa00EOEGEOwWwYaolObaGw77(86wUAaaaEEWEOExOgYI Ul 005 (
LUl O6UWEUgOOI OUI OPOwWYET awli DwddEWbr A w BODi
NaUOwl OT AwEWYOOEUOwWEOD]I 6avUl wealadbwbdsil PUwi il Ow

Ol 601 UULOOG

| dw wOUUEUAUwi i OEEEUEPOwWESs OODPULABUI P
wOUUEUaAUwI OUHwIi | OEEEVUEWEWEDT PUEOPAAEDGuU
YDéUI@DEOEomIOwIGOUUaaOYEwEwOEIaEUanaOYDUi(

N e oA

wOUUEUaAUwWwOAaUOEPOwW i | OEEEVUEWEWOgOayYl OAOuw
EOOEOOEAOUUWEDPT PUAOPUWOI T OOEAUOOwWI O as Ul 6

Y1 Ol OwxUEOPOAEPGWHDEUNWEUBDOBUWOOIBEBHOMDBUOW
Ual 1 Ol OUd Uwl Ol OPWOPOWEAOOEEQwI 41 OwEwUB UAEEEU
guUUAal i LTT6UI OwEwUsUal O O1 OwUI OpOUI UBEIT OwbUwY

wUOEOUOOaADAWEOExNaAUOwI T awaoloUEOUOOaY@T 4l U
OOY]OETU]wOQéQUOwOGODGinﬁUEHinUw@iTOﬁUEiéf

EEUEEWO6UUBOT Ol 1 UAHWLUOExwaooUwUi OEI 001 asuULOOL

84



wEDPT PUEOPAAEDPGwWI EVUAUEDOG #10w' $&$#72w, DI a0
Ol w OLOgOEgaHwW OgYIi UOI 401l UsUI Ofl Ow EUUGOOwW 1 O1
T OOEOOOOEOEOWE WANEPWEODBAa a EPGwI E

awl Ol 045 UwolOl OwsUPOUPWEWEDT PUEOPAaAEDPGWIT |
xUU&ailTa6U0wil Nl al OwEaOOEEQwWEaAawWgUUal i LTTaUI Ow(

OgYI UOI aUl U6 Ul Ol UOWNEYEUOEUOOEU Wi 61 EOOE4 wWOI 1

w wEDT PUEOPAAEPGUGOWaOUEOaOOUUaAT EED

Qu

t

AYDOAT EEQuwIi T aul wi 601 UNT EUI EEl OWEWEDT PUAODB
UAUUEEEOOEOOEOWEOOENDEODEDEDRHIOGHEOYDHOAT EEOWI
KNwUI ET OOOGT PaOWEOOEOOE4A4AUEOuwI PUal OwEawuapoLl
O Obw Ol GEUWEEGHOEOEEH kK OExNaOw 1 601 611 ET1 01 001 Oduw
Ol T1 UAUBTI OwObPT EUaA0aOAaUEBwW) 1 001 O4AOwWT O1T awEA4
EI Ol UALOI Ul U0wl EEl wEwYPOAT EEOwWET OOwoOas Ui 6OUO
OaUwWOOUEUOxOUUODEEWGEE WG4 WBEd WE o OUENaUgUEODL

wEDPTI PUEOPAAEDPGW Uaa00OUw OOaEQw 1 OAOOal OQuw ¢
EOI Oal UWEAWEOOEOOEAGOOEOwWUENaAaUwOguUuobal ai UL OI (
Ol TUEOQCaOOPUOwW Eaw OxUPOaAOPUW EODEVIOEIAGAD w W IEDIN
Ol 1 OOEaAaUOOwWOPYaoOUl EUNAOWEwWxOUUEPwWI OGAEOEUOO
Ol TUarOPOwE&AAOUEOOwWT 0T awdaUw Ol Owol Obwopbaobd
OaOOUEUYaAaOaObOEUOwWT EOI Owlil Ol OUUOOPOUUEGaw PUw 1
|l UEHDOBy®a UwlaaooGchpi aYsowUuaodi i 606wYaoUwil 4 wE
Il EVAUEOB OUwWEwWI OCAEOEUOOWPEAYI OwuuUBPOUaT ULT Ou
Ual UYl a8 U1 OwEwi OOAaEOCEUOOwWaUU]l OPOUBUI OwEwWT al
UAaUBEwUI ET a0GO08x1 UUBT 60w EawWw LAO0l UPw 801 Uw Ya
0adoOb00gYI UsUPwWOI T1 UAHUGBTIT wNi Ol OUHUwUAaT Ul x1 UL
EAWEEGEI YBUI Ol OwdgYI Ol EBUE]I O6w wEDI PUEODAAET
I O0Taw T EUPWOXGEET a OUUEEEwW OUOOEY&6T a6 UUw 1 UIE
EEOPOPUAUVUUAEDPGUWI OOAEOEUOOwWwxExgUOI OUI Ul EE® w
POYET AawEOOEQwWUL OHAwWI 1 OEEEUOUwWUI ONT UwbO6UUB OEI
3 UUDOAEDPOWI YhWA

wi OOEEOP4A4AEOBO W ENArABBURIEEDT AaEEOQw T OUEDA4 AT

dinamikus technikai -Ul ET OOOGI PEDw iINOHEoUoUOw Eaw 11
AUEOEOgUaUal0EQwPT 60a6 UOwWEwWI POEOU&agUOaaUDPw6 Ul
@ 1 T1TELUOwWI YhAEK

WEDTI PUEODPAAEPGwI BROBBAPDwWULOHIBEOBODEOE UwI

EEEUYSOEI Ol Owd UwEawbOi OUOEUPOEPWEDAUOOUAT wi I K
fadvuadaEOw ! OT aw 01 UAOI Ow OOAEOwW OUOOEOgUgOOuwW E
EUEQAEOOwWODPOODPGWOIl UL OT 1 UOU DEWESA® WEw 1a BiIu@ @A EIER
GITUEGUOGDOw EOOEOOEaGDSw w Talbvadbaw al06 x &

A e oA~ N N ~

i 0T 8000awEawKNwbUOI UI Ul OUI 8

85



SUEOOaOadbUw, OAEDPOwht 8 3000UPW/ Aa0wwHD U

" OUUAEEEwWUAYOOwEaAwWDPOI OUOEUDPPEDPOHBUaOBEKEANBWEODU
UUEEPOwWOLOGgESUOUOwWI a6 UVWEwWUAUUEEEOOOOEOwWNI O 6UH
EOOEOOE&AaOUUWOGEUAT Ul Owdl 1T EVaUO4aaUaAaEEDS

18 wWaEUEOwWw wEDI PUEOPAAEDPGWOI 001 U0wUaGOGu
Folyamatok jobb nyomon-kovethetésége 87%
Hatékonysagnovekedés 82%
MUkddés megbizhatdsaganak novelése 79%
A versenyképesség novelése 78%
Makaodési, termelési hibak aranyanak csokkentése 74%
Tervezés hatékonysaganak novelése 73%
Folyamat-optimalizalas 73%
Mikodési koltségcsokkenés 68%
Munkafolyamatok idejének csokkentése 63%
Komplex adatelemzés kialakitasanak lehetdsége 63%
Kényelmi szempontok a mikddésben 58%
Energiahatékonysag novelése 37%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
%OUUaAUow&* (WEDT DUEOwpl Y ht Atipeisairtiop.tb/GidtalizaéideGistemki-Oa 41 U006 »
digital-kutato-estanacsaddf.html (UtolU Gw Ol U g QU6 Uo wl YHNG Y hud huA 8 A

wpbpbpbdl OPEDPT PUEOGT UwaOUEOQw! Yht BwdYEI OwYol
1 OA0ad 01l Owil OOEOOUwW UsOal aAOT UBw w Ol T OET adOEEU
Uddal aHOw T 0T aw Ew [ OOAEOEUOOwW NOEEEOw 06aodod
I EU600QXUDBOOWDPOO! UYI DEWIYOLWL O§Ob¥OWEDI Oal O
UAEOI OET Ul OwUail O0xOOUNAEGOwWPUwi 6O6UOUwUs Oal 4aHC
EUUEOw | Ol aw Eaw i O1 UT PET EUB8OOOaUVUAT Pw Ual OxOOU
Ol T O6 UEIT al UUI-Danbtd fortadrAkufGKIR2016)

W Anyagi feltételek hianya
M Eddigidigitalizaci6hoz kapcsolddo elvart eredmények elmaradasa
M Tulgjdonosi/anyavallalati ellenallas
M Képzett munkaeré hidnya
Szervezeti rugalmatlansag
™ Infrastruktruldlis feltételek hidnya

%OUUaUow&* (WEDT PUEOQwpl Y ht Atipaisadriob.the/Oidtalizatideistkemki-Oa a1 U006 >

digital-kutato-estanacsaddf.htmlqpd UOOUGwO1 Ug OUB U6 wl YhNG Y hud tui 8

86


https://anzdoc.com/digitalizacios-helyzetkep-gki-digital-kutato-es-tanacsado-kf.html
https://anzdoc.com/digitalizacios-helyzetkep-gki-digital-kutato-es-tanacsado-kf.html
https://anzdoc.com/digitalizacios-helyzetkep-gki-digital-kutato-es-tanacsado-kf.html
https://anzdoc.com/digitalizacios-helyzetkep-gki-digital-kutato-es-tanacsado-kf.html

WwEDPT PUEOP4A4AEDPGwWI EUAUEDG #106w $&$#T72w, Bl a0
w&* (wepl Yt AWOUUEVUAUEWEwW! WAEUAEEOQwWUgT aa
i T NOTl UaUsUwl OOEYRBZEUG EEEBOLOBDAWBOUWEWDwWI 1 OUsUI O
DOEOOOONEOwW I T 01T aw bl OwvYi Al OwEIl wEPI PUaAOPUwW OI 1
El UUT adaVUl0wdOudal ODOUMEWEDT PUEOPAAEDPGYEOQWOE !
El WEAOOwWYET aw Ol OQw Ul ONI EdyésUszetveretek EhidttundmO OE UE E
YI 41 UPOwWEl wEWEDPT PUaOPUWOI T OOEAUOOEUOwWOI U0wI
EOAEYaAaOOEOEUwWUB Ua s UHGBAW wu i D0 @al D@ ®dlaucOoud
OPOEUwW 1 0111 OEAw OUOOEI UHOwW EOPw UI @&l BOI 4aPOu
Ol 1T OBUEI a&-EWBWOa@NWYI a1l UPwUUT EOOEUOEOUATT EOw6 U
I Ppa0aaYEOWDPDOEOOOOUEWEWEDPT PUEOP4AAEDPGwI OOEUEEA
dw i1 apOw OI 1T NI Ol OUAUI EEw 0001 6POUUUOW T O
OUOOEI UAT pabauUGOwol OOWEIONHED DI OwdwAIOW DuwE OO O
UUEAUEQWEWEDPTI PUaOPUwIl Ua0gagoOwl EUAOAa0OEUAYEOuW
Ol OWEYUOUEOwWI OAwNIT 01 OUHUwOI Ul UOI UwOUUEUOOAD
UDUEaAUwi OOO0ExwOaUwldl OwEPAUMGU uuiadi Ow 6 U WIYEWE C
UAEOI OEI Ul 001 OwaoOOEBOEGWUEOUOAUUEOwWI 1 NOAE® UU
EAOOEEQWEWOET O1 0604l 001 Ul E1l OUwYDOAT EEO» wbi O
LUl OE1l OQwYsT Ul T ENUEOPB wgp' EOOOUDPOWI! Y WA
*UUEVAUEDPOOwW E4aUw OODEUNEDOW OADaGI ®Bw EaUw
Ol 1 OBUEI a1 OUT OOwi O1 awEwi O0CAaEOEUOOwWYPaAaUAOPUED
dUw il Ol 001 UUw E&Aaw KNw Ul ET OOOGTI paOw sUU&Tl ULw EO
OgoOUUBT EUgOOI B8 UT 1T AwbUwyYl al 01108
31 UO6BU&T U1 Ul Ow Ol Ua GiuGgud aud aFE) ud 0 U EG w 1 O
d3YUDal EIl OEIl Ow O1 T U4aL OOl OOw EOI 6al Ow OPOEDPT wi al
UET EUAOOEDOEOwW Ew OaUw NGOw Ei YaOUOw EITAEOOUOC
3l udsUval Dual uLOwi Ol awEawIiITal Uw OUOOEOgUDW I I
techOOOGT PaOwaOUEOQwiI 01 NaOwl O0ysi1 1l aOPOwWEOI Oall auw
EOPOwIi 41 Owol 1 OOEAUOOEUW OPEOOT 64a0OPOwi 1l Oil1 EI &
YyaoUObaaUwbUwE&AUwWNI 0aPOwil OT awEwWi OOAEOEUOOWED
UaLOIU@@ﬂd@@wlaOUUEOwYaOUOaOEOOwEOIOawaYIUO
AU06x4adoUUl woOl UdwUALOUST wEABUUOWIT Ol awEW OUOHC
OOUaEEle|0|UaEDGOEEwDEUUOaGOwEDlDUaODUwOlT
is.
o)

mp
U}
Q)

Kéw aw70ws8 wdUwowii Ol Ua

I)

Ko w&l 01 UAEDGOwWNIT 001 04

23 DA A S

e oA~ N ~ s s N o~ s ~ soas o~ =

171741 a0l OWEAOOEEOWEEEEOOwW! Ol AwEwi EUOOOGwWH
1 Ol UaEDP &H BDawdaYuNE A wEOI Ewil 1 Ol UAEPGEEwWUALOI UC
I T a

—_—)

I EPOw OO0aEOw O1 04l E600Ow EOI GauUl w YEOEODI 6

87



SUEOOaBaOdbUwW, ODAEDPOwWht & 3000UPW/ Aa0wwHD U

felsorakoztatO Dd w w x OOUOUw UALOI U UPw EaAaUUOUaYOUwW NI ¢
OITTEVAUOAOPOWDOOAEEWEWUUOENEOOUAT OOwWwET OUUE
OUOOEXPHEPwW Ual OxOOUEGOwW 061 w Ol Ow UUEUOOwW BOI O
1101l UAEPGUGOOwW 3T a wEROUWERAIWDE @8 WOGQREDwWE 04l Ed (C
i OT UOOwWNT 001 46 UU0WOBU&ag Ul ODB

Aw7wlil Ol UAEPGwWI OCAEOEUOUEOwWUI Y& Ol Oaol EbC
i pal UsUPwbPl 60al wYEOSw* OUUOEGOWEEGEGEOWEWYI a
OQaVUEw QaUVUwEI T UBOWYW ¥ OOECEWAHOUOUwW UaaOUOUE w
Ol TUI UI OUBUI OwiTT1 awl UaocgaosdUwil 01l EVUabadNac
EAAEOOwT O1 awaOUEOEw|I OHUBEEWUUEOEOWNUUODS w w
I PU4AT OwEAwWPEAwWUANGUW ECalE EpEwWPAab&E DB OWDT au
UAUUEEEOOOwi | 08 wOl AEUI Owl OUOOGEOPwWEWUAUUEEEO
UPOBEAUI UOOUAUEwWUI T 1 UHwI 0061 OwEwWOI 64l Ea 001 O0uw
DiTaowéioDowiawiTaﬁ@@@m@&@9&@@6@5@@@@?@@&®@w

Awswlil Ol UAEPGEEWUEUUOAGwW O 64l EaOwd Ol UUA
Tal uUdbl OOOUAEEOwOI 1T PUOI UOI El UUwWEAwWDOUI UBI 0UI ¢
$7T aUl wbO0O4aE E wNE O -O0uY EWELL @ UWEQDIOWH x PEEOOOwal a w
EAw7wl il Ol UAEPGwWUAaAAaOAaUEdwWS$T al Uwl UT Ul OET Quwl O00I
Aa0w 68T Ul OwOOAEOWOET awEWIT UALOUUBT OwoOPOOwW OO
O6xYPUI OHwiI T ad0wogagllEcdwwdHaBwPOOET EOPWWH U w |
i1 0al apoOwi 66UOVwWU&aAaOUOUEOwWT Ol awi i NOHENT &1 O6
OOUEUOxOUUOwWwYPUAOOUWTI aWwEAUwWwPUwWNIT O OUPOwT OT a
$OHOawEaOOEEOOwTOTawUUTEOd@@@ﬁﬂmﬁﬁdmmmaw@@w

I OT awEwOUO0aOUEUGOWUI T a0U80wHOTI UwEwi I NOHEG U
1 OYavuauUEPOwW Ol OwKi aw Ul ONI ULOOIT 00 wad B3 saatuE WOIE O]
YPUAOOUwWOsT wOPOEDT wi 0617 wi UHUwWET | 60aaUuOb0Guwl UH

wOwll Ol UAEPGUGOWEAUwWOOOENaAOOwWT OT awEa&awg OC
UVaOUaUNEw Eaw EGAaEl Pwi OYaUaUEDPOEUOwUI T alwi 60

UaaOUOUEOQwT Ol awOOaEOQwWOUDOOEOgUEI OQwoi il aili Ol OOw
OEI EUUJI E)al UUVDWOEXxNEOEOGwW awswil Ol UAEDGT Oa w)

.....

NOI UOOUUOEGOWEEGEGEOwWOG6T wEUl O6 0awlUaaOEEOQwWYED
ITaul wOET aOEEwUVU4aaO0EEOQwI O1 OEOwOI T NI O O0PwEa W
YyboOal aeEODiBy O GUOw

88



WwEDPT PUEOPAAEDPGwWI EVUAUEDSG #10w' $&$#T2w, DI aC

K6l w*LOgOEgaHWOOUEUOXxOUUOOWEwWOUOOEI UAXxDE

wx UEOPOAEPGEEOwWUAI Ul xOHWEEEUOOEUwWI T awos !
EOadw wOUUEUAUOwW! YWw NKOPUUEwWdUwOOYI OEI Ul w «
OOEEOOOwWOI TUEOCAOI EVUGCGO&@EBOOOUYOBOLOEORODOHLIAG C
LUOEXxEGOwt | NWEEUEEwW6UOI 41l U0wYPUUAEBwW*PaaUGOE
UAaEOI OET Ul OwYd Ol 060adUl wYOOUUOOwWOaYaAaObEUPEOOuU
Ol T OBUETl 46 Uwl T aPOwWE d ON £ wE @ WwY®OoOw BDuwd OO g Queddp & W
UEUUOQ&AGwWI T a0 PEEHOWOO®IAAWH U UAOOWI 008 xal 06UI BL

11 Ol UAEDGOOEOQWOEXEUOOEUOUEDS
3AEVUEOwW* BUEAaYOPUgOUAOWI 1 O UAEDPGOWUAT UDDU
YAGI G 1T 3SYSNY Oas ai

46

101

182

ISy Sal}t OASy Sallk OASY SNI OAs

%OUDEGAWwWUAT UOI Ua U EOEENGEOL OEgO0woOs UEA] YI
A+6wUéé©KméEUEwNGOwUéiOOGOU]UDOwTOTawEw+

T S NN

OOEEOOOQuwI 66UT 1 UAWU4aaO0OUWEUOXxOUUEEOwWOUAaUOLUUC
OgUI Ol aHWUOYAEEO8 x40 UBOWEEUUOQwWaAaUwgodosOUIlI Uw C
OOUEUOxOUUw Ual UPOUDPwW OI' T OUa0aUUOw OPUAT UPOU w |
1101l UAREPGEEOwhW wi HwEa w8 wi 1 601 UAEPGEE wé Uwhy huw

WBwUaEOa4aEUow, | 60abPUl WAEYEUNEwWx O0Owi EwdaUwiAOI UAEDGE
OBUESUUI wOExOUUwYaAaOEUaAaOOWOHI T BuadauE

, 1 00apUl WAEYEUNEwx OUOwl EwdaUwi i O1 UVAEDGEGOwWUA
I TaaO0UEO0aOwWwOl OwaEYEU t Ku 10,33%
061 EWAEYEU UK A 44,68%
a0OUEOCAaEEOWAEYEU b Wu 20,67%
POOAEEWAEYEU b Wu 20,67%
nagyon zavar hul U 3,65%
xUuai ui o tIN

FOUUVaUowUENaOwUal UO1 UAUBUWEWOPOLOEgUOwWOB U

89



SUEOOaBadUw, GaEDPOwWHt 6 30006UPwW/ a0wWwwHAD U (

wOUUEUAUwWwUOUAOwWOPUBUULOOWEUUBWL BEw®sWIE®GIUQ
Ul YB Ol Oaol EAw 1 OEI Ul Ow 6p0Oal Ow Ys ol 66 606ai Ow YE
I1TALUUEOOI OD4aUEWAEYEUGwWUBO0al AHWEWOUOOEI 60aEO
4468%E WEAUWEWYAOEUAUWEEUEOWT OT AWEUEOwWOBT Ew &t

EUI O dadau B EUUGOwW UAGOOEOOwW I O1 aw OET adbw 4EY!
O6UEHaYOPUBEQOHODMWDT ka OadOUDBEOG

26 wl0aEOCa4aEUOW wOBUEHaYOPUgOUAOWUAaAT UDOUDPWOI 11T HEE wx U(

/ UOEOS OE wUGIAWLY®IUG iO®wy 61 a1 OOwOUBOE WU

i1 OUROOUEVAUOWUAEOOxadUwi EUVAUEOEOU hhuK 34,65%

i Dail U6 0wbdBUUBG OI b Wwu 20,67%

1101 UAEDPGOWOgagUUPwI 001 6UsB U1 O ttou 10,03%

Ol OwdiTi1 01 OAWOUBOET T 6abwbds1 Og U Kt u 13,98%

EPIi PUEOPAAEDPGOwWI adUUUOGwYDOAI 681 20,67%

x0uai ui 6 N

%OUUaUowUENaOwUal UOI UAUB UWEWODPOLOEgUUwWOB L

wOoOl T OBUETI 460w UOUAOwWwOOAEOwWUT ULOI Ul OUT whL
i1 001 ULOOI Owol T 1 UAUBTTI OWEWNEYaUaUUESdwW wl dwUA4
UaaoyYpUl OPwUI ULOT Ul OWUEBOUOGOWUEOBUOUWUAEODI OEI
UAEOO®waa OUEOQwW OaKNUOUUwI 6006801 UPwiT alUI Ul UB w %
la0OUBUEOCAE]l OWOPOEWEAWOOUEVUaAUPwWOGEUA&AT UUEOB w &
UEOQUOGOwWU&aaOAUEOWEODY]I Owi OwUUEOEOwWIT 1 Oal 401 E
EOCAET OOWhBOBHNE 0Dl wEwWOsO0al T 6dw$ Ol 001 OU0wi 66006
Oi 66apPUl whRi 01 OUwxUOEOs OaUWEWEDT PUEOPAAEDGSE w
Ol 1 OBUET 41 UPwda OOl AaWwxUOEO8 OAOEOBwSAWEAWEE
Ol T OBUEIT a1 UUI OwDy®OyUBEYEO0OOEDWT Ol OWPUOWEODPOOS
Ui OE1 001 401 OwosT wOI 111 01 OHWUUEAUUEOWYET awbi 6

U1 ET OO0O0GT PaOwbOaKNUOUUEwWOI T 1T UHUBT T Ol U w
kdw wWEDI PUEOPAAEDPGwWU4AAOYDPUI OPwoUwWEEGaaUbuw

A2018aU0wd YwOOOi 1 Ul OEPaPOEOOWUOYAEEOGxaodUlI DO
I OAWwOENEWEWOgOayYYPaUTl a0EUOwWE w Agtheénielt Gagyld w Ul UL
Ol 1l OUGAOUUWEDPAODOAOEUOOEU WOl 66abpUl woOilT1 ODwbEN
UguUsd OPb O wEQuOEWEYOEBEIAU Uwa UEEAUUEOGS
WEDPT PUAOPUWKUOOwWEaAwWI T al Uw x U Qi BuE@HOauYd Gy
Ol 66apPUl w UUENEw OENEw a0Y! O0Pw Ew 0gbayYi OAOw |
POUI OOPT 1 OEPAYEOWOLOGEHwWXxUOT UEOGw wll EIl bxUuw
SDSyS wYET awl T ad EwUl OEU&T Ul OWEOOEOOE4aUaYEOwWEA4
OgOOal EEOWIEWaOgOaYl 06 U0Uw POUUPUgYw OUG®&ENAaUwW U
OEUI OEUPOEPwWOBd xOI Ul OUIl wUaOEUAOOEGwI O6aEOEUYI
az ember? (Industry 4)

90



WwEDPT PUEOPAAEDPGwWI EVUAUEDSG #10w' $&$#T2w, DI aC

wYaOEUAOOEUwWUOOI 801 wdOdaHxOOUEGOwWOgal 03U

06Ul APOWEUUGOwWI LT1THAHI O0Owi Ol awoOpOal OwEawl T al Uu
ObpOal OwEaw aOUEOUOOwW 0gbayyYPaUl adUw YET aw 0gOa
OLOGgEBUD WY Wil 1a0dardl O Ul dw awl T al Uwduuaal OOw
EEGE]I Y8 Ul Ol Owi 6004aUAEEQwWYET awUapdOUl DwUEUUaL
OOaEQwIiITavail urLUgUl U0w O0gdayYl O UOw EOI Oal Uw EaL
@, ETaEUOUUA4aAAaT OOw $*5( 50 wpaurE ga EUE EOwWOa w YEOE Ol O¢
PI EAgUNEWEAWEEGEI Y6 UI OUOwWwOPOgAaEI OwEwT ET ab0a
UaOUgUNESdw AawlilTavaluLUgUsUOl OWEAaOOEEOwWU4a4a 0O
Ol 608001 Uw O O0OLOwWwEW OPOUOT E 4 Ed ©OO®EUGCILI WAl URIEAIGO
OB UEBUI PwbUwodIT1 a4l Owi EVAUOAT EUGOWOI T wEAWET T L
UaaoddUOw Eadw 6UUB01 O6U0Uw UaAl OxOOUNAEGOwW I 66006V
El OUUEUAUUES

wOET AEUOUUVU&AAT PwOOYwU&AT OUOU wU & 10wad ta 1E( 1 audlia
O6x1 UUBT LOOwWw i1 O EUAOaO0wW Ul ET OOOGT PEPwWw UabOUK
Ul OEOaYLOwWwUOUA&AWO8 x1 Uw OU URIGHEON BulRbl G033 al lua © D EOW
GYEUOUUaTTEOWEI UasO1T 1 ULOOS

24LOUBT woOl 001 WEWOOYwU&IT OUEWwU OIT & @ulEdu YERBOIOE
UAEOOEDPwW UaDOUNGOI OQOw il NOA®AUDPUI @bl BDOO U U - s
O6UUBOEI OQwil NOT UaUB6UUI wOl ULONg OB

wil NOHEdBUwi T aLOUwNaUT EUDEWEWYaOOEOODAGO
EOI GawUl OPOUI UGEI OWEAOOHD O DO DOOBwWwODOO0K &t BE@ aulE
U1 OPOUI UBEI O6w woOsdaUal UgUAwWI Uad0gagoOow pbaUEuU
lUA03gagOOwEwWI T OPUOT UBUwWOITTI UwEaAawWI Ua0gaowEDOI

DOEUOOPESwW wOUUEUaAaUwWwaobaUuxO6GUWpEOu Uail OED GUUE B &
XGOéHH%mWDUIODwDUOIUIUIOIUEEG&E@EBWEE&QQEOOM

- N o~ N N

EEGEI YBUI Ol Ol Uw dUw Ew YAOOEOOOAaAaGOwW BDUOI Ul Ul U
egysal UL UgUB Ul OwE&awl 001 OHUABdUwi 600aaUEwWwdUw Ew |
EEGEI Y3 UI Ol Owi OOOAGEAUAYEOWl UWEAOOwWODPUA&a4a0aUI
wNI Ol 601 T PwUaalOYPUI OPwoUWEEGUI OEUAIT UEI OFE
OPOLUAGgEgO6UBUI w Ua oO0TlaaGdE 0w 5AiEQ G BlUoud 0 00 @ w
| OHOAEI 6w wWEDPI PUEOPAAEDGWEAawWI 001 OHUa6UUOwa U«
I Ol awl aOUUEEEEOwWDPOUB a0l EDOWEwWOl OwYEOGUWI E4AEE
wEDPT PUEOPAAEDPGwWE&awW] O00¢ Y1 UNDA GUFad aEYD wOEu 10 KIANE
i1T6UaU6UBEI OOwEwWlI EUAUOOwWwaUObaKOGwUaOOol abUEUA
aUEOEOUOAUEEODS
waOaYYDaUTaOEUDinYaéiéaUGTwﬁquanaOYD

1 OHUGT T OwbUwi O wi Ul EOG6 Oal 4a0bP6b

Ol

91



SUEOOaOadbUw, OAEDPOwht 8 3000UPW/ Aa0wwHD U
43 wWAEUEOwW wEDI PUEOPAAEPGWOUWEAW( xEUWKB Yu

Infrastruktura

Beruhazasi kolisegek Uj technologiak

IT-biztonsag Jogi biztonsag

o o Dolgozok
Vevoi érdeklodeés alkalmass3ga
Uzleti modellek

P T R SN -

, aUw EwWOI 4EI Ul OOOUw i BT al Ol OET w Ol OOw Yl OO0Pw Ew
mel UG ULOBUPwWOI T 1 URUBT 1 PUS w- HE®AQIOIODIAD wdil T WH wd
POOI UYIl wEwW&#/ 1wOBUESUI DOl OwUPUaUadaaUES wp) GUY

WEDT PUAODPUEOwWOI al ODWEEEUOOWYGBEI OOI wEawl C
UaaoYDUIl OPwUI ULOI Ul Ob6NL OuBOE DIUDWE OD & audd & wil TUa

P TS
A s oA~ NN

EwUaaoyYpUl OPwd UwEEGaaUbwuUl OEUAT Ul OUI wbUB

A World Economic Forum (WEF) The Future of Jobs 20180 Uw UEOUOOa Oat
szerintakg Oa Y1 OHWwlLYde@®@Ua OBIUDPWYEOGUAagOLUGT I wNWIUS w
0gdavli O UwWNI Ol OUHUwUsUAa6 0wUUUDOI 1 OEEEUOOWUIT U
wEOOUUOOODOT w OET &EUEEGWIIWOa®E A EEBDIUOQW EOI Oaw U
YaOUTl EUGWOPWUOEOUPAAEDGUWOI T OOEAUOOOEOOWET wE
Il 4l OWEwWOUOOEI OOAEOEUOOWUI OwYBEI UUI OWEAaWEULUOBO
w NgYHAETI Ow 0auUO06xxw I OT UOOwW 0g Oa YO O®W & ww

i 00aUEUOPEwW AWEUUOOEUPAAEDGOEOOWEWEDT DUEODA A
1 UAT GuUvaUul0wi OTUOOwWwYBsOT 1 UHOI T wdl TUEOEUaUEODOU
Ual EEOWNOEE WOl 11 OOwUwWEwWI EUs 000aUval wbUwbgYIl O
(EHOWUxGUOMEEOUDE GBDLOgOEgaHwWUIl Uall 66 Ubuw
OdU&agUBsUI WEUUOOEUP4AAOT EUGYaOwWODOEI OO0OUwWI 68 UI

92


http://industry4.hu/hu/ipar4

WwEDPT PUEOPAAEDPGwWI EVUAUEDSG #10w' $&$#T2w, DI aC

UlTaO0UBT 8YI OWEWOET awoOil 60abuUdT LwdUwl aEOUEOwI
ilOEOOlOaaUUEu:OlULomm&ﬁho&wmeEBOQUmeNwmujY

, I TYEOGUUOW Ew ><E><61UO| OUIl Uw PUOGEEOw |1 01 O0UO
EOaqgUauUbOwOl ULOOI OwOPEOOT O4aUUEOwWEODI Odal Ow E w
YET awl aOUUEEEawUl UAPOWEwWI OCAECEOwWOI TPUOI UBUDB

$17aUal ULEE6w YAOOEOwW Ew EI YEOOAUOOOwW Eaw i1 a
OgYI UO1 4UBEI OwEwWI OOCAECEUOOwWYdT 48UBYI Owlil apE]
x0 O4LtHEAGEPOPUAUUAEDPGUWUI Y6 Ol DauUsT UROOWEWEIT EYE!
Teret nyernek olyan sza OYDPUI OPw 6 Uw EEGaaUbw OI 1 OOEaAUDBOO

Ol 1 6OEa UOOUEUJUg Ul O1 EOI owduUaali EUaAaUOOwWOB OOL O
t dwxUuvalilasuU

wlUaaoOFbGd ®DPwWw UAEOOAEEOwWPUWEWEDT PUEODPAAE
UOT EOOUEOwIi I NOAEHwWUIT ULOIT Ul Ow OPEQIw OBWwBba 0a l B
U0l OI OET Ow YI UUw Ul ULOI ULOOgOwW UPOI Ul Ul Ow EOE
YAaOEU&AUaAaUUOOOwW OPOUwWw O x6UUwUEUUEOPW Ew O1 UUIT UL
OUl OENI PYI O& i Cadg®Ovwpalddina@Eua s UPwUAEOQaUwb UL
EwYaoUbaGwyYypoall O4waOOEQOEGEOQWEOOEOOEAOOEGOW
OET EUwU&a3 OYOOEOOOwWOLYI OODPG
AWEUUOOEUPAAEPGUWS UWEwWOI U0UT UUBT 1T UwbOUI OO
w 0gdavi O8UOw EEGUEQOAaEUEEaAUOwW O0gbavyvypaul a
OYUDDEE OwUIl QwUL OPOwWI Ow*gdayYi 06 U0UwbdsO00LOwoODPOE
PUOT Ul U1l w 66 00LOw Ew RgYHwW O1TT EVaAaUO4aaUEw EEEUC
EEGUEOQOAEUEEaAUwW Ul ETadalw Ew YaOUObaGw Ypoal wi O3
OxUPOEOP4aAaOCHOEVaAEEaOA @OWEH]I UEVUUAUEWO! 001 UUB w
YOOUOQw6 Uwi HwUT UL OT U1l wEwNgYHET OwbUwEwx6 OaLlLl ab
EIl Uaa000GOwaOUEOWEPAUOUaUOU0U0wDOl OUOAEDPGOWODO
wUaaoYpUl OPwddaGEEa®OHET EUwUagOYOOEOKOWT Oaaa
] 48 0UEQwUa OOl EUNEwWLT ail 1l Ol POWES ONEPOwI 06 UBUB E
w O UUIT UUBT T Uw bOUI OOPT 1 OEPEwW 08 x1 Uw OOEO:
OOEI 001 Ol Uwil 0a00aUEOPWBUWEOOEOOEAOPB W &awl (
gdx1 OO0 OwOoOl OOwYi UUlI Oal aOPLOOWEAOOEEQWEWT & x1 (
I OET Ul OOw EOPOw OIT6xagUP0O0OwWw OPO6xabOw HOI UB w ¢
T OOEOOOOEAUOWEwWUAT UYT 46 UPwdUwUOOwdaUwl T asEwl

06 x1 UOwl 46 Wwdau@d alawld &OET UPbwl UAI OUUAUOOUEwWDUG

~ -

%l OT EUAO0AOUWUAEODPUOEEOOO

OIOUw%UUéUDOEwmImeA0w70w80w9wTiOiUéEDGOwUéiUY

93


http://dolgozattar.repozitorium.uni-bge.hu/16086/
http://dolgozattar.repozitorium.uni-bge.hu/16086/

SUEOOaBaOdbUwW, ODAEDPOwWht & 3000UPW/ Aa0wwHD U

GKI digital (2016): DigitaOPaaEDGU w 1 1 Oa afitthsPanzddeiworm/biditaidiog I 6 w

helyzetkep-gki-digital -kutato -estanacsadokf.html 4 0 OO UGwWOI Ug OU6 Uo wl Y huN
"EOOOUDPW &AEOVUW ol YWAOwW , 1T UUT woOllTawEwWwOgdavyybpaul
.UUaal aupad®i aO0Gbw* 001 Ul OEPEdwSsSPUI T UAE
1171 ELQanlza): wbdauil EgNUl OEUATl UwaUEOEOgUaUabEOwWw UAL

T T TELYMLA): adwliToUaUsT LT awaUEOEOg Ua UaDEDOAERGIuW O
Budapest 3 O0OOUD w/ & QRuIdI®QOODE Gt O a)B§104 U

( OEUUUUA KO w( xhEp/indugtrydns/Huipard Wpdi0OW U GwoOl Ug OUs Uo wl Y huN i

) GUYEPwW3EOQaUwmpl YWAOw# DT PUEOPASERGRHEEDQOAYT ®6 D&
*gbavyvypbaul aoGhw* 00i 1 Ul OEPEGwW5DPUITUAES®S

,6U0UaaU0U0Uw 80w+l UVaalbw*dwmpl YAAKOwWS&&] Ol UAEDGUO®OAOD
&gEGOOHB W+l UgOUYI o

https://www.gvkik.hu/uploaded_files/files/publikaciok/Gener%C3%A1ci%C3%B3so(k)k%20
tanulmanykotet_1226-1.pdf 4 UOOUGwWOI UgOUBd Uo wl YuNS Y hud huA 8 A

Strauss, W.t * OP1 Ow- d wephuNNhA o w&il O1T UEUDPOOU 6 1584itd 20690 U U O U a
New York : William Morrow & Company.

SEUPwW Bwaop YYXKF OBQAOAE®wWaABHBEI OOGT PEPw NI O QU1 1
guual i LTT6UIl OWE&awWDOI OUCAEDGUWOOUEEOBwW! UEExI UL

BUUOGAEDPOOW: T OUUOOwW, aUVEwp! YEBAAGWUGEED URIELOYORED ®
-1 0ail U0gabuw EGOOOI | Ul OhE@/Ewdhalloade:hu/birgkaU-Y I 6 w
digitalizacio -hatasaaz-adozasra-es-a-konyvelesre-xii. -nemzetkozi-adokonferencia
P4 UOOUGWOI UgOUB U6 wl YuNB Y hub tuk 8 A

World Economic Forum (2016): Global Challenge Insight Report. The Future of Jobs.
Employment, Skills and Workforce Strategy for the Fourth Industrial Revolution

+1 U g Otipy/Aivvdnmdiweforum.org/docs/WEF_Future_of _Jobs.pdf 4 UOOUGw O Ug Ol
2019.01.17.)

94


https://anzdoc.com/digitalizacios-helyzetkep-gki-digital-kutato-es-tanacsado-kf.html
https://anzdoc.com/digitalizacios-helyzetkep-gki-digital-kutato-es-tanacsado-kf.html
http://industry4.hu/hu/ipar4
https://www.gvkik.hu/uploaded_files/files/publikaciok/Gener%C3%A1ci%C3%B3so(k)k%20tanulmanykotet_1226-1.pdf
https://www.gvkik.hu/uploaded_files/files/publikaciok/Gener%C3%A1ci%C3%B3so(k)k%20tanulmanykotet_1226-1.pdf
http://www.helloado.hu/hirek/a-digitalizacio-hatasa-az-adozasra-es-a-konyvelesre-xii.-nemzetkozi-adokonferencia
http://www.helloado.hu/hirek/a-digitalizacio-hatasa-az-adozasra-es-a-konyvelesre-xii.-nemzetkozi-adokonferencia
http://www3.weforum.org/docs/WEF_Future_of_Jobs.pdf

Comparative ANEQa UPU WOl wUT T w3ERwW2aUUI OUKrisztina' . +, : 1 w

.,/ 1 3(5%w - +82(2w8%BIF, Pw3y - wB' $w
"$-31 +w -#w$ 23%$1-w$41./% -w".4-3

*UPUAUDPOEW' . +, : 1

p" 000I T 1 w UUOGEPEUI w/ UGi 1 UUOUOW3OOOUDW

2(Owll PUwPOUOEwWOOUT POT WEEOQWET wWUEDE wl

p!' 1 ONEOPOWWUE OO

311 wOEPOWT OEOwWOKk WOHBRBIVWE S wO& VWO pwdl wli 1 wOEPOWI |
EPii1UI OEl UWwEOOST wUIT T wUOERwWUAUUTI OUwoOl wUOT T w" $SWEOULOUUY
O 1 Ul EAWEUVUIT UUPOT wOi T wiiilEOPYI Ol U0wWOT wiOT 1 wOERWUAUUOI ¢
U1 wi 000O6PPOT w@UI UUPOOUOGwWGET EDWEUPUPUWOEODETT 01 OUwUUUE
Ul T POOYyw6e Tl EQwPUwWUT I wedOx1 UPUDPYI wxOUDPUDPOOWOI w' UBT EUA
1TTTTEUUWI EUwOT T wbOUUOGEUEUDPOOWOI wxUDOOWOBHAWE O w1l DUWAEE
$EVU0I UOw$UUOx] EOQWEOUOUUDPI UyweTl EQwxOUPUDYI wEOEwWOI T EUDY
xOOPEayw6i EUwWET EOT T UWEUT wOOWET wi Rx1 EUl EwPOwUT T wi UOUUI
*1 aPOUEUSO WU 1 wOERWUAUUT O wsulXi Gux( il Guu | GADIR@®U BEI@E e JUE
xUOT Ul UUPY! wWUEROWYEOU]I WEEE]I EWUEROwx]T UUOOEOWPOEOOT wUER

2 3EREUPOOwWPUOWPOwi EEVOwWUT | wOOUUWEDI I PEUOUWI UOEL
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(Thomas Jefferson)

Introduction

, AWUUOUVEAWEOOUPUUUWOT wt wOEPOWXxEUUUBwW (70wl ODC
EEOOOUwOi wUEREUDOOWEOEWEOEUUDI PEEUDPOOWOI wUERT UL
words about the the main features of the Hungarian Taxation System. In the 3rd part of my
lUVUEAwW( ZEwWwOPOl wUOWOEOI wWEwWUT OUUDWEOOXxEUPUOOWOI wdU
European (CEE) countries in order to get answers to the abovementioned questions in the
abstract.

(UzUwYl VawEDIi I PE G@®EU ED Euld EER W Uud DTl @QUEIWOE | wi O
more and more funds or tax revenues to pay for their activities and a tax has no connection
with the benefit received by the payer, among others. Hence in distributing the burden of
UER E UB OO0 O wE wanhoiig Gedided with fefEréhke to the benefit derived by him.

A good tax system should adhere to certain principles which become its
characteristics. A good tax system is therefore based on some principles. Adam Smith
formulated four principles of taxa tion to guide the tax authority. These principles which a
good tax system should follow are called canons of taxation and they were so important that
they have become classic. They are [1]:

95



SUEOOaOadbUw, OAEDPOwht 8 3000UPW/ Aa0wwHD U

(1) Canon of Equality: This states thatpersons should be taxed according to their ability
to pay taxes. That is why this principle is also known as the canon of ability. Equality
does not mean equal amount of tax, but equality in tax burden. Canon of equality
implies a progressive tax system.

(2) Canon of Certainty: According to this canon, the tax which each individual is
required to pay should be certain and not arbitrary . The time of payment, the manner
of payment and the amount to be paid should be clear to every tax payer. The
application of this principle is ben eficial both to the government as well as to the tax
payer.

(3) Canon of Convenience: According to this canon, the mode and timings of tax
payment should be convenient to the tax payer. It means that the taxes should be
imposed in such a manner and at the time which is most convenient for the tax payer.
For example, a government collects the income tax at the time when tax payers
Ul EIT BDYT wOT T PUWUEOGEUDI U w2 OwlUl PUwxUDPOEDXxOI wbUL

(4) Canon of Economy: Every tax has a cost of cdlection. The canon of economy implies
that the cost of tax collection should be minimum .

Economic science has progressed much since the days of Adam Smith. Later writers
have added to his canons such as canons of productivity, elasticity, simplicity, var iety,
flexibility. [2]

Also, a tax is a compulsory contribution imposed by government on their citizens in
order to provide public goods and services and ensure their social and economic welfare.
Taxes can be classified in the following ways, among others [3]:

- Direct and Indirect Tax: A direct tax is one levied directly on the person who is
intended to pay the tax, whereas an indirect tax is borne by a person other than the
one from whom the tax is collected. Examples of direct taxes are: Income tax,
Company tax, Capital gains tax. Whereas, examples of indirect taxes are Value added
tax and Custom and excise duties.

The main advantages and disadvantages of direct taxes are the following:

Table 1

#DUI EOW3ERT Uwod wwuw

Pros
- high revenue yield can reduce work incentives

can discourage

- can be used to reduce inequalities .
entrepreneurship

- are based on ability to pay tax evasion

Source: original elaboration based on [3]
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Table 2

( OEPUI EUW3ERT Uwd wwuw

- are cost effective to collect the cost of collecting taxes falls to businesses

are regressive (regressive taxes are those that
have a greater impact on low -income
individuals or entities than high -income

- a wide tax base (anyone who
buys goods and services will pay

some indirect taxes)

earners)
- can be wused to discourage tax revenues are less certain because they
consumption and production of depend on spending patterns and they add to
harmful products price inflation

Source: original elaboration based on [3]

The way in which the burden of tax is distributed among the taxpaying community is
another way in which taxes may be classified. The rates of tax can be set in such a way that
they are [3]:

- Progressive: Progressive taxes take an increasing portion as the value of the tax base
rises and depends on the marginal rate of tax (change in tax paid/change in income)
being greater than the average rate of tax (total tax paid/total income). Progressive tax
a bit like Robin Hood steals from the rich and gives to the poor. People/Firms wi th
higher incomes pay a higher proportion of their income.

—_C

Proportional: Proportional taxes take a constant portion of the value of the tax base
and depends on the marginal and average rates of tax being equal. The same
proportion of income is paid regardless of income level.

—C

Regressive: Regressive taxes take a declining portion as the value of the tax base rises
and depends on the average rate of tax being greater than the marginal rate of tax.
The proportion of income paid in tax falls as income rises (although the actual

amount will increase).
?The art of taxation consists in so plucking the goose as to obtain the largest possible amount of

feathers with the smallest amount of hissing.
(JeanBaptiste Colbert)

Taxation System in Hungary
And OOPwW( ZEwOPOl wUOWDOUUOEUET wUOT 1T w' UOT EUPEQW3E

Hungary is divided into central and local levels. While central taxes constitute the revenues
of the state budget, local taxes are due to the municipalities.
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Central Taxes may be divided into general and special categories based on their
intended purpose.

U General taxes include the traditional tax types such as, for example,

—

corporate income tax (CIT)

value added tax (the VAT is levied on the value added to a product during
production as its components are assembled into final goods)

personal income tax (PIT)

—

—

0 while special taxes include the tax types levied on specific industries/sectors, for
example,

levies on financial organisations and credit institutions
public utility tax

telecommunication tax

advertisement tax

public health product tax

—_C = —C —C —(

These special taxes have been in force since 2006, when there was a large budget
deficit and the crisis came.

Levying and determining the rate of local taxes (the material ones being local
business tax, land tax, building tax) falls within the competence of the individual
municipalities.

In the Hungarian tax policy regime, central taxes are being shifted from income to
consumption and from general taxes to special levies.

Hungary, as a member of the European Union, has a harmonised value added tax,
customs and excise regime. In the operation of its tax system, the country tries to make sure
that its domestic tax administration complies with the requirements of the European Union,
the OECD and BEPSs.

The list on the first figure below °7 is not exhaustive, there are also a number of other
tax (in 2018 there were 58 taxes in Hungary). These are the most important ones.

Despite the seemingly complex tax regime and the sometimes excessive redape, it is
worthwhile to invest in Hungary also from a tax perspective, as the low corporate income tax
base, the broad range of tax incentives (in particular investment and development tax
incentives) and the continuously decreasing tax burden on employment create an
accommodating tax environment. [4]

%l $/20wl0T 1 WEEUDPET | Ol OUwOIi wz! EUI wi UOUPOOWEDEwWxUOI pUOwUT
97Source: original elaboration
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Hungarian Taxation System

Central Budget

1. Taxes on Consumption
- Value addedtax

- Excisetax

- Financial transactiontax/duty

- Telecommunicatiortax

- Insurancetax

- Registrationtax

2. Payments of Households
- Personalincometax

- Feeand duty payments

- Tax on motor-vehicles(Vehicle tax)

3. Payments of Economic Units
- Corporateincometax

- Surtax on financial institutions
(Special tax of financial organizations)
- Simplified business(entrepreneurial
tax ('EVA")

- Itemizedtax on minor taxpayers
(Small taxpayers'itemizedlump sumt
- 'KATA")

- Tax on small corporations
(Small enterprise tax 'KIVA")

Extrabudgetary Funds
- Contribution to vocationaltraining
(Vocational contribution) -

Social Security Funds
- Socialcontribution tax

Pension insurance, health

- Socialcontribution tax insu-rance contributions

- Labor marketcontributions payable by the employee
/insured

S

' Municipal Taxes

- Town tax
- Local taxes

- Building tax
- Land tax

duals
- Tourist tax

Other central taxes and duties (cont)

- Tax on public utilities (Publicutility tax)

- Surtax on energysuppliers (Income tax of energy suppliefrsH Ro b i n
taxo6)

- Gambling tax

- Mining allowance (Mining fee)

- Tax on company cars (Company car tax)

- Tax on advertisement (Advertisement tax)
-Simplified contibution t
- Environmental product fee

- Rehabilitation contribution

- Public health product fee

- Duty on onerous transfers of property

- Inheritance and gift duties

- Procedural duty

H

o public r

1. PropertyTaxes

2. CommunalTaxes
- Communal tax of indivi-

3. Local businesgax )

D od

evenues
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2Each citizen contributes to the revenues of the State a portion of his propandirthat his tenure
of the rest may be secure.
(Montesquieu)

Comparative analysis of the tax systems in the CEE countries

Prior to the 2008 crisis, the countries of the CEE region were characterized by strong
tax competition. However, in the years fol lowing the crisis, although the struggle for
investors remains a priority, most countries had to step in to reduce the budget deficit. The
solutions show considerable differences in their tools and approach. [5]

The numerical data of the tables in this chapter are derived from the Central and
Eastern European Tax Guides of the international organization of the Mazars. The CEE Tax
Guide 2018 already contains tax information of 22 CCE countries.

The CCE region includes the following countries (Figure 2): Albania, Austria, Bosnia
and Herzegovina, Bulgaria, Croatia, Czech Republic, Estonia, Germany, Greece, Hungary,
Kosovo, Latvia, Lithuania, Macedonia®, Montenegro, Poland, Romania, Russia, Serbia,
Slovakia, Slovenia and Ukraine.

Figure 2

L)

T oy AN e i i
3 o uees Uhagane

Source: [6]

98 FYROM ¢ Former Yugoslav Republic of Macedonia
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The summary tables below allow side-by-side comparisons of the relevant tax

environments based on the following tax information:

general and reduced VAT rates (Table 3)

minmum wages and average wages in private sector (Table 4)

PIT rates (Table 5)

Social security contribution payable by the employer (SSC - Table 6)

CIT rates (Table 7)

However, it is important to note that the comparison of tax rates are not enough in

themselves, the whole tax system of thecountries should be examined.
In terms of general VAT rates you can say that Hungary with 27% is on the top of the
ranking in the examined period (2013-2018 without 2015). Croatia is standing on the 2nd
place. In 2013 and 2014Romania was standing on the 3rd place in the ranking. In the last 3
years Greece and Poland stood on the 3rd place. The other countries are on the average level
(20-21%- Table 3).

Table 3

General and reduced VAT rates (%)

CEE Countries

Albania

Austria 20/10 20/10

Bosnia and Herzegovina 17 17

Bulgaria

(2)

Czech Republic 21/15 21/15

Estonia

FYR Macedonia 18/5 18/5

Germany

Greece 23/13/6.5

Hungary

Kosovo

2017 2018
20 20/0 20/6/0
20/13/10 (20/13/10 | 20/13/10
17 17 17
20/9
25/10/5 (25/13/5 J25/13/5 [25/13/5 |25/13/5
21/15/10 (21/15/10 | 21/15/10
20/9 20/9 20/9
18/5 18/5 18/5
19/7
23/13/6. 24/13/6 (24/13/6

18/8

Latvia

21/12

21/12

21/12/5

Lithuania

21/9/5

21/9/5

21/9/5

101



SUEOOaOadbUw, OAEDPOwht 8 3000UPW/ Aa0wwHD U

Montenegro 17/7 19/7 19/7 19/7 21/7

Poland 23/8/5/0 (23/8/5/0 §23/8/5 |[23/8/5 |23/8/5/0

Romania 24/9/5 |24/9/5 J20/9/5 |19/9/5 |19/9/5

Russia 18/10/0 |18/10/0 J18/10 18/10 18/10/0

Serbia 20/8 20/10 20/10 20/10 20/10

Slovakia 20/10 20/10 20/10 20/10 20/10

Slovenia 20/8,5 (22/9.5 J22/9.5 [22/10 22/9.5

Ukraine 20 20/7/0  j20/7 20/7/0  [20/7/0

Average (General VAT rates) pAojl 21.1 20.8 20.8 20.6

Source: original elaboration based on [7,8]

During the whole period (2016 -2018) you can see thatHungary is been performing
below average examining the minimum and average wages. In 2018 Hungary is ranked 10th
and 9th in terms of minimum and average wages in private sector. There are the highest
minimum and average wages in private sector in Austria , Sloveni a and Germany . There are
the lowest minimum and average wages in private sector in Ukraine , Kosovo and Albania .
(Table 4)

Table 4

CEE countries Minimum Average wages
(IN EUR) in private sector
(IN EUR)

Albania

Austria

Bosnia and Herzegovina

Bulgaria

Croatia

Czech Republic

Estonia

FYR Macedonia

Germany
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Greece

Hungary

Kosovo 170 400

Latvia 370 370 430 800 800 915

Lithuania 350 380 400 735 793 850

Montenegro 288 288 288 726 723 765

Poland 420 455 477 934 965 1,130

Romania 233 322 404 596 696 886

Russia 73 278 284 824 578 596

Serbia 235 247 247 506 516 596

Slovakia 405 435 480 902 990 925

Slovenia 791 791 843 1,679 [1,679 (1,757

Ukraine 53 113 111 305 317 328

Average 403 436 494 899 918 1,066

Source: original elaboration based on [7,8]

In the countries of the region there are both flat-rate and progressive tax systems.
From 2011 Hungary has a flatrate personal income tax system with 16% then 15%. In
addition to Hungary, this system was introduced by the following countries in the region:
Estonia (1994), Lithuania (1994), Latvia (1997), Russia (2001), Ukraine (2004), Slovakia
(2004),Romania (2005),Czech Republic (2008),Bulgaria (2008),Poland (2009), etc. (Table 5)

Table 5

Personal income tax rates ¢ PIT (%)

CEE countries

Albania 0/13/23 0/13/23 0/13/23

Austria 0-50 0-55 0-55 0-55

Bosnia 10 10 10 10
Herzegovina

Bulgaria 10

Croatia 12/25/40 |12/25/40 [12/25/40 12/25/40 24/36
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Czech Republic 15 15 15+7 15+7 15+7
Estonia 20 20 20
FYR Macedonia 10 10 10 10 10
Germany 14
Greece 22132142 |22/32/42 |22/32/42+ |22/29/37/45422/29/37/45+4
0.7-8.0 2.2-10.0 2.2-10.0

Hungary
Kosovo 0/4/8/10
Latvia 23 23 20/23/31.4
Lithuania 15 15 15
Montenegro 9 9 9/10 9/15 9/11
Poland 18/32 18/32 18/32 18/32 18/32
Romania 16 16 16 16 10
Russia 13(res.)/ |13/30 13/30 9/13/15 9/13/15

30 (n-r.) 130/35 /30/35
Serbia 12/15/20 (10/15/20 10 10 10
Slovakia 19/25 19/25 19/25 19/25 19/25
Slovenia 16/27/41/5016/27/41/5@16-50 16-50 16-50
Ukraine 15/17/5/30 (15/17 18 18 18

Source: original elaboration based on [7,8]

According to SSC rates you can say that in 2018 there are the highest rates (above
20%) in Austria, Czech Republic, Estonia, Greece, Hungary, Latvia, Lithuania , Poland,
Russia, Slovakia and Ukraine . (Table 6) SSC includes in Hungary the Social Contribution
Tax and Vocational Contribution.

Table 6

Social security contribution payable by the employer ¢ SSC (%)

CEE countries

Albania

Austria
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Bosnia and ELKS) 10.5 10.5 10.5 10.5
Herzegovina

Bulgaria 19
Croatia 15.2 15.2 17.2 17.2 17.2
Czech Republic 34 34 34 34 34
Estonia 33.8 33.8 34
FYR Macedonia No No No No No
Germany 19
Greece 27.46 27.46 24.56 25.06 25
Hungary

Kosovo 5
Latvia 23.59 23.59 24
Lithuania 30.98 30.98 31
Montenegro 9.8 9.8 10.2 10.2 10.2
Poland 21 21 21 21 21
Romania 28 28 22.75 22.75 2
Russia 30/10 30/10 30/10 30/10 30/15.1/10
Serbia 17.9 17.9 17.9 17.9 17.9
Slovakia 35.2 35.2 35.2 35.2 35.2
Slovenia 16 16 16.1 16.1 16.1
Ukraine 36.7649.70(36.7649.70|22 22 22

+

Source: original elaboration based on [7,8]

In 2018 there are the lowest rates of corporate income tax (9%) inHungary and
Montenegro . There is the highest corporate income tax rate inGreece (29%- Table 7).

Table 7

Corporate income tax rates ¢ CIT (%)

CEE countries

Albania
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Austria 25 25 25 25 25 25

Bosnia and Herzegovina 10 10 10 10 10 10

Bulgaria 10

Croatia 20 20 20 20 20 18/12

Czech Republic 19 19 19 19 19 19

Estonia 20 20 20 20

FYR Macedonia 10 10 10 10 10 10

Germany 15

Greece 26 26 26 29 29 29

Hungary

Kosovo 10/9/3

Latvia 15 15 15 20

Lithuania 15 15/5 |15/5 |15/5

Montenegro 9 9 9 9 9 9

Poland 19 19 19 19 15/19 |15/19

Romania 16 16 16 16 16 16

Russia 20 20 20 20 20 20

Serbia 15 15 15 15 15 15

Slovakia 23 22 22 22 21 21

Slovenia 18/15 (17/15 (17 17 17 19

Ukraine 19/0 |18/0 |18 18 18 18

Average 17.3 (17.1 |16.9 (17.1 |16.7 (16.3

Source: original elaboration based on [7,8]

To conclusion let's see the answers to my questions.

1. What crisis management strategies were used by the countries in the region? [5]

a) Lowering income taxes and increasing sales taxes (primarily VAT)
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A group of countries ¢ including Hungary and Romania ¢ tried to find a solution by
reducing income taxes and raising sales taxes. In the case of the countries examined, the
average VAT rate is around 21%, and the average corporate tax rate is about 18.7% in the
region. The higher gap between VAT and corporate tax rates, the more a country
concentrates on sales taxes.

b) Increasing income taxes

Slovakia was the first to introduce a single tax rate but in 2013 restored the progressive
system of personal income taxation, in which there were two rates (19 and 25%) Its
corporate tax is also above 20%.

The example of Austria is similar to Slovakia where the rate of VAT (20%) is lower than the
average but the highest rate of the progressive personal income tax is 55% and the corporate
tax rate is also 25%.

c) Crisis management: increasing income taxes and sales taxes

In Croatia and Greece, both the VAT (25% / 24% in the previous years) and the corporate tax
rates (18% in 2018, before 20% / 29% from 2016, before 26%) are high.

d) Other strategies

3TT Ul wEUT wUBd ug©®OEEOUDT VUwhkT PET wUI OEwUOwWUUEaA
countries of all aspects, such asPoland with a progressive personal income tax system
(18/32%) but not very high VAT (23%) and corporate tax (15% / 19% from 2017) orCzech
Republic with 15+7% personal income tax rates (from 2016), 21% VAT and 19% corporate tax
rate. In the former Yugoslavia countries (Montenegro, Bosnia and Herzegovina, Macedonia
and Serbia), they try to keep the tax rates below average.
Which way can be considered a good solution? In a shrinking economy, the success of
any tax policy strategy is uncertain. During this period, the certainty of economic policy is
fundamental to investor decisions. Recovery of trust is even more important than an
attractive tax system.

2. What is the competitive position of Hungary in comparing the burden of labor? [5]

In terms of investor and competitiveness aspects, it is of utmost importance to
compare the burden of labor on different potential target markets. From this point o f view, it
is worth examining together the personal income tax and the additional taxes and
contributions payable by the employer and employee.

Hungary 's competitive position improved slightly in previous years. The personal
income tax has decreased sigriicantly but the burdens of wages continue to be high in the
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region. However, taking family and other benefits into consideration, as well as examining
different levels of income, greatly changes this image. Hungary's position on the calculated
ranking list is considered poor without taking family benefits, but with them it can be

considered especially good for those who have more children and higher incomes.

On the other hand, there are former Yugoslav Member States where there are no
employers' contribut ions in some countries (Macedonia ), elsewhere are relatively low. There
is also an exception here, which is Serbia.

The analysis of the burden of labor also includes the minimum wage which must be
accounted by the prospective employer. In that respect, Hungary is currently in the mid -
range after the significant minimum wage has increased in recent years. The situation is
similar in the case of the average wages, Hungary is in the same field with the 5D U1 T U4 E w
countries . Interestingly, the minimum wage is one of the lowest in the Czech Republic ,
while the average wage is the highest. Since this data also depends on the growth of the
black economy, it is possible that in the Czech Republic a higher proportion of employees'
incomes are declared.

3. What effects does the introduction of flat -rate personal income tax systems have on the
Central and Eastern European countries? [9]

The flat-tax system is typical of the region of Central and Eastern Europe, while
Western European Member States operate a progressive personal income tax system.

The reason of the spread of the flattax system in Central and Eastern Europe is the
intention of increasing employment and thereby increasing competitiveness by reducing the
tax burden.

There are four types of flat-rate tax systems in the world [10]:

- aflat-rate personal income tax system without exemption

- aflat-rate personal income tax system with exemption (Russia)
- aflat-rate personal income tax system with a tax credit

- aflat-rate tax system covering corporate income (Slovakia was)

The table 8 is including the advantages and disadvantages of flatrate tax systems.

Table 8

The flat -rate tax system
Advantages Disadvantages

[T T EIN EVE E IS [0 CEEERE I o A8  leads to an unhealthy financial competition

labor which results in increased tax base between the various states which exacerbates
capital and labor migration
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CERYAE (o e CETR 0 CVET e ERE e REVET o Mo S RET(S] as the tax system is too simple, it can lose its
lower flexibility

= (I[N T TN EVECE S o g e M EUGIN EVEe) |[Eleies N switching to this system is costly and can
easier, reduces illegal tax evasion, high tax rates are [REERoR-WelolalilE][alo [ oleIg o]l

replaced by a simpler, lower tax rate that reduces

tax evasion motivation

(MY oleNel MV = tel g RETpla Il =ER (g R EUT RSN EEI  favors only a narrower, richer social stratum,
while the income remaining after tax results in since the amount of tax savings depends

more consumption heavily on the size of the income

attracts investors

Source: original elaboration based on [9,11,12]

The following table is summarizing the positive and negative impacts of introducing
flat-rate personal income tax systems in the region.

Table 9

Impact of the introduction of flat -rate personal income tax systems

in CEE countries

Positive impact Negative/Neutral impact

it improves tax morals but only in countries in the social income groups (poorer strata) where the

IR T E IR [l n G EVEN EICIREl I marginal rate has not changed, there has been a
corporate tax rate are the same significant increase in the tax payment

tax administration is simplified supply of labor did not bring the expected growth

after its application, initial economic over the vyears, the emergence of economic
success difficulties (e.g. Slovakia)

VAN EERIIIRG CIN G M EEEENIRGEIEREIGEN  transforms the incentives that change the behavior
no benefits/exemptions in the system of economic actors

(oo U =10 [SISN G VST CESE T e RS i Clala the  transition to the flat -rate tax system is not
(o SIS (0] g SR R ERCEY A = M I EN B EVER RETE - significantly related to tax revenue

a higher tax rate

Source: original elaboration based on [9,13,14,15]

Hungary has introduced a flat tax-rate system but the burdens of low-income people
have increased significantly due to the abolition of the tax credit and the increase in the
pension and health insurance contributions. According to critics of the flat -rate tax system,
the flat-rate tax favors the rich people at the expense of the poor, and thus reinforces the
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tendency of growing income inequalities that have been observed everywhere since the
1980s. [16]

The last table in my study contains the advantages and disadvantages of a
progressive personal income tax system, as it is used in many countries in Europe.

Table 10

The progressive tax system
Advantages Disadvantages

gl oJoESIE N [CEIETREV oo (S Nel Riles[=l inflation can slide the taxpayer into a highger tax category,

who are earnings more while its revenue does not actually grow because it is only
adjusted to inflation

Elelolo] (o [[a[o M ORI SIWASKSEEEN NI (=B does not encourage work
it is more proportionate

prevents political and ele-IMN individuals with a higher earnings potential choose tax
instability by limiting ERGETN evasion
between classes

MR EENEVOEVEIETL LIS does not encourage business investment and expansion
income is lower he pays less taxes because the extra income is taxed at a higher tax rate

S CERGE N [OETRINERIENECEIVERGEN the progressive tax system is arguably unconstitutional, it
N OSINCEVEIVEAN e i IR (SN ofe [\ does not treat citizens equally

tax system

Source: original elaboration based on [9, 17]

4. What positive and negative records are included by the Hungarian tax policy?

Positive record/feature is:

- Introduction of alternative taxes to support private entrepreneurs and SMEs [vid.
(U1 OPal EWUERWOOWOPOOUWUERxEal UUwpz* 3 7ZAKAwWEOE
In terms of burden of labor these taxes are much more advantageous than general
rules.

Negative records/features are:

—_C

In Hungary there is the biggest gap between VAT (27%) and corporation tax (9%) is
not only in Central and Eastern Europe but also throughout the European Union.

The burden of labor of our country is still high.

Hungary is being a pioneer in introducing crisis taxes, many other countries follow
our example. But it is a special condition in Hungary that some types of taxes are
imposed on everybody (such as a financial transaction tax).

—_C —C
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1 There is still not enough money in the economy of Hungary. [18,19]

Summarizing my domestic experience, my conclusions are:

[ The tax cuts introduced by the flat-rate personal income tax did not significantly
contribute to the upturn in domestic demand.

[ With the new personal income tax system, the government did not implement a fairer

tax system, so it is not successful for the population.

The flat-rate tax system did not have a positive impact on employment, its minimal

growth and the tax system have no meaningful relationship.

Tax morals are still low in Hungary, the new tax system has not been able to

influence it positively. [9]

—_C

—_C

5. What changes are to be expected in the future in the tax system of Hungary?

Deflation has already eroded budget numbers: it is not typical for the governm ent to
rationalize the expenditure side, so new extraordinary taxes may come or raise existing ones.
The government is likely to intervene in areas that will not influence the public sentiment.
[18] The flat-rate tax system has proved its results and mistakes in the region. The successful
future of a flat -rate tax system is only possible in those countries where (e.g. Eastern Europe)
the country is moving towards a market economy instead of the planned economy. [9, 11]
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NOT K NOT K
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Asymp. Sig. |! a4 4 b8.Y Asymp. Sig. (2-
' a4ab®@ay Value df (2-sided) oY Value | df sided)
Pearson Chi 1,833 4 ,766 Pearson | 3,478 | 6 147
Square & U U ¢ Chi-Square
-modell) (Altman)
Asymp. Sig. |! &4 4 b¥.l Asymp. Sig. (2-
| 4a4ap&bay Value df (2-sided) oY Value | df sided)
Pearson Chi 4,179 6 ,653 Pearson | 4,875| 6 ,560
Square & U U ¢ Chi-Square
-modell) (Altman)
Asymp. Sig. |! a4 4 D3.Y Asymp. Sig. (2-
' aabW@day Value df (2-sided) oY Value | df sided)
Pearson Chi 2,994 6 ,810 Pearson | 2,125| 6 ,908
Square & U U ¢ Chi-Square
-modell) (Altman)
Asymp. Sig. |! 4 4 2.y Asymp. Sig. (2-
' aapbWU@ay Value df (2-sided) oY Value | df sided)
Pearson Chi 7,165 6 ,306 Pearson | 3,789 | 3 ,285
Square & U U ¢ Chi-Square
-modell) (Altman)
Asymp. Sig. |! a4 4 Q.Y Asymp. Sig. (2-
| 4 4bbuday Value df (2-sided) oY Value | df sided)
Pearson Chi 12,747 6 ,047 Pearson |10,363| 6 ,110
Square (Gurdk- Chi-Square
modell) (Altman)
Asymp. Sig. Asymp. Sig. (2-
laabUuw Value df (2-sided) I a4abU Vvalue | df sided)
Pearson Chi 3,195 6 , 784 Pearson | 4,396 | 6 ,623
Square & U U ¢ Chi-Square
-modell) (Altman)
%OUREWNAW wOUUEUVUAUwW2/ 22 wOUUxUUWEOEXxNaO
5. x Uuailaou
wUl Y60l OausT LOI UwyYsT O1 11 UI OwWEEWI NI &B8&b O
EwOPOYPEPUAUPHEWLI OAUPELOQwI ¥®T wEwWUAHOIT1 Oaal
YaOOEOOO4aaUPwUIl Y& Ol Oaus1T wEl UALOUI UBUBUB w
WwOOET 001 OwdUUBOI PwuEAOOEEOwWOaUwI Ul EOC6 Oa UL
, DPOEOBUwWOOET OOwi Ul Us El Okl @&EWBUW E O D01y @6 waOPEORwE
@! aaDkud wYOwW Aw Ew EUAEgUW 6 Uw Ew OOEOaAa4aEUOUW OEU
Ul YBOI Qaudl wEI I ANIog@aladd I Ew aY@&IWE&AwWw EUAQaw i OC
OOEI 001l OwosUUBOI PwuEOaUaAaOEUAUOUUAOW EWO&O& Eiwa O
i Pal UsUPwOI T 84aUBT1 Ol UOWEwWi | OOOEUEEGWE®ST 1 OQuwl U
EwxdO4aLlLl abwil 0aal ULOwOPEIUYaudI ®Id @ d)is OWIEW dul E 4 E &
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Altman, E. I. + Heine, M. L. ¥ Zhang, L. ¢ Yen, J.(2007):Corporate Financial Distress Diagnosis
in China. Salomon Center Working Paper. New York: New York University, p. 31.
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1. UaeEOaaEUO w:

3000UPW/ Aa0wwHD U

UEIT Y6 UdbddwE OEOUOAUE wpl a4l Uwwnl

: UEI Y8 : UEI Y® : UEI Y4§
2014 2015 2016
Valid 63 65 64
N Missing 5 3 4
Mean 522 757,94 | 545 750,89 | 581 009,39
Median 276 563,00 | 271 375,00 | 297 619,00
Std. Deviation 612 785,69 | 656 292,23 | 641 549,98
Minimum 1364 1526 2792
Maximum 2372 769 2778233 | 2363435
10 11 077,60 16 461,80 | 25809,00
20 66 751,20 94 296,40 | 115 280,00
30 133 422,80 | 148910,80 | 215 667,50
40 227392,60 | 201133,00 | 260 723,00
Percentiles| 50 276 563,00 | 271 375,00 | 297 619,00
60 381892,80 | 400 806,00 | 403 766,00
70 515 012,20 | 564 969,60 | 537 663,50
80 843 125,00 | 809 511,40 | 1121413,00
90 1766 636,80 1864 963,60| 1 855 614,50

a. Multiple modes exist. The smallest value is shown

%OUUAUow2ENaOwWUAal UOT UaUBUw2/ 22wOUUxUUWEO]

, DYl OWEAwaUOET 38UUB601 OWNGYEOQWE wOI EPaOwsuls

l EEAOQwWi EOPEY®EOQEAWE WO UwYOOT EUGWOI Owi 01T awbs1 a
UUBOLOwWlI 4a0UEOwWOi 1 O0I1 O6wUOU&aagUNE? wEAWAUET Y
EOaUAOEUVUAUEOEOOwWI PU4aTl OWNGEUOaAaOwOI 1T EOEENAa O
GYEI Q6w w OPEBROAEUPOUOW U088 01 Ow 0gaguUUPw OET 3
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EOaaEUOW wYaOOEOOO4aaUOOWEEGaOUUwWI Ul EOCB Oal BDOI «

2. Ua
@l YWKOWEEEUOOwWU4AaOEEOQwWs UwUaaaEOBs OEEC
EGaOUUwI Ul EQ
«oap0av| OLLEUE yyai
iUl gos| (SEGAOY
1 Ul EOB
611 OwUaaolg 20 11 31
...... Aa00EOEUOEUI I
goboodudaod 5a0%i TOOLLJJZ Ol;l'J 64,5% 35,5% 100,0%
UUOENEOOK—5 5211 a60wya60E
A a e o 43,5% 57,9% 47,7%
5400 Ol'l OUaoOau
"51 1 OwUaaOE 26 8 34
piaci alapokon 5a00EOEUOEUI 1T . . .
oL Og EAY 011 0U4a0aU 76.5% 23,5% | 1000%
YaOOEOO| 5P4aUT a00wYaoOkH
0 0 0
5116040640 56,5% 42,1% 52,3%
"61 1 OwUaaOok 46 19 65
5a00EOEUOEQI T
0, 0, 0,
xU0&i Ui 0 011 0U4a0aU 70.8% 29.2% | 1000%
5DauUl a0lwYaooH
0, 0, 0,
611 OU4 064U 100,0% 100,0% 100,0%
OUUaUbarEdBEUaUO Uw2/ 22 wOUUxUUWEOEXxNAO
wl wUAEOQOAAEVUEGO®wDAUWERY®AWT @DV wURNKEUAT O
YOOUinUanUaTiUSw$OOOOE|EUGOw|O|awangooou
} KOkwU&aaaEOBOEwWUI EOP4aOUwol T EUagOrqul Hul YEEO® G QIEDU
| Ul UBE]I Qwl AawEAwWwsUUB OwODPOEgUUAT wl t OkwU&aaaEOBO
wYPaUT a0OEUwUOUAOWEAaOOEEQWEUUEWPUwWOI Ul UUL
El i 00alaIOWIEAa WEwWY&a OOEOEUwWOgail OEEEUOOEUwWOAaUw
1 0Yo6l al UUwU U EIUWD VA QOH@E DR WESEIAGOO wk 6 wd UwA 6 wUa EO
3. UAEOCaaEVUWGEE W Ul EO6 Oal wpl YHKA
Value df Asymp. Sig. Exact Sig. (2 | Exact Sig. (*
(2-sided) sided) sided)
Pearson ChiSquare 240 1 ,624
Continuity Correction b ,043 1 ,835
Likelihood Ratio ,239 1 ,625
Fisher's Exact Test ,780 416
Llnear.-by-Llnear 236 1 627
Association
N of Valid Cases 62
a. 0 cells (,0%) have expected count less than 5. The minimum expected count is 8,13.
b. Computed only for a 2x2 table
»OUUaUGakrE@BUaU6 Uw2/ 22 wOUUxUUWEOEXxNAO
wt wUAEOCAAEVUWEOExNaOQwWO!I OwYl UNLOwl OwEwOUO
YOYKkwi gOgUUWYEOOWEAEAWEWOBU0wYaolbaGwogagUU w
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Ug x UUERIW) yAIKOWOUUEUT EUGwO B uwlkshu Qb (baDE NOEUAWG QXA
Ol OWEI I 60aaUOONEwUabi OPi POAOUEQwWEwWxUOI PUUI U
Ol YOOT EUGWEAWEWOgYI UOI a4aU1 UdUOw P Od Giuw EyaEED
UUEUPUAUPOEPwWxUGEAaAOQuwi I OUBUI OI pOI 06 w
4, JaEOa4aEUVUOW wYaOobHIOOOEANODWEBIGAODIDxDaaOaUEwWOI Ul L
o Yk OWEEEUOOwWU4Aa0EEOwWws UwlUaaakEOs OEEC
EGaAaOU00wi Ul EQ
«0ap0ay| CLL'EYa yuai
LUl EOS EEG4 O
iUl EO®
"511 OwUaa 24 8 32
...... 5a00EOEUOEUI
goOoOOUOGadaqd > 3 io0aead 50% 25,0% 100,0%
UUOENEOOKW— 2T 2 60w a
0, 0, 0,
o6 El OLODWOI 1 47,1% 53,3% 48,5%
"61 1 Owlaa 27 7 34
XDEEDwEOEXOlsaogf?%%gzgl 79,4% 20,6% 100,0%
YaO0OEO000a T a60uva
0, 0, 0,
El OLODWOI 1 52,9% 46,7% 51,5%
"5l 1 OwUaa 51 15 66
5a00EOEUOQOEUI
0, 0, 0,
x0U&1 U1 & o1 160aoay (13 22,1% | 100,0%
5paUl adlwvYa
0, 0, 0,
El OL OB WO 1 100,0% 100,0% 100,0%
%OUUaAUow2ENaOwWUAal UOTI Va0 U0w2/ 22wOU0UxU0WEO]
2015E1 OwNBEMUWGaEUWG WEWEST 1 OWEEGaOUUwWI Ul EOs Oa
YPAUT a0U0Uw YaOOEOOOaaUOOwW OPOEgUUAT wl I OAwUaaart
goOobudbadaaEUPwWw UUOENEOOKwW 1T EAEEUVUAT Pw UaUUEUAT
xUOI PUOUDPI OUaOUwlavUuRBRUAT OOBwWI T awEBsTTIT OWEUgOO
5. DAaEOaaxVWGEHRE W Ul EOs Oal wopl Yhk A
Value df Asymp. Sig. Exact Sig. (2 | Exact Sig. (&
(2-sided) sided) sided)
Pearson ChiSquare ,183 1 ,669
Continuity Correction b ,018 1 ,894
Likelihood Ratio ,183 1 ,669
Fisher's Exact Test 72 446
Llnear_-by—Lmear 180 1 671
Association
N of Valid Cases 66

a. 0 cells (,0%) have expected count less than 5. The minimum expected count is 7,27.
b. Computed only for a 2x2 table
%OUUaAUow2ENaUwUal UOT UaU6Uw2/ 22wbUUxUUWEOI
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AwkdwUAEOAAEUWEOEXxNAOQWEwWOd UwYaolubaGwoOgaguUUlu
Uagx UUEAwW O1 OQw OU FH WuEWIGOwOwauni 1 Yorek poadUwguual i L
Ual UoOl a1l Uwodil OQwEIT 1 60aaUOONEwUap! 6pi pO0abUEODOWE w

6. DAEOCAABOOBEBOOOAAUOOWEEGAOUOwWI Ui E66Oal POI OwUDxbDa
@l Yt OWEEEVUOOwWUAAa0EEOWO UwUaaaEOs OEEC
EGaO00wi Ui EQ
«0ap0ay| O LEYI Guai
iUl E6s| EEGaOL
i Ui EOS
"1 1 OwUaa 24 8 32
e s . A00EOEUOEDI
gooou0aog 5a O%i ?Olﬂg Oz N 75,0% 25,0% 100,0%
OUOENEOOK 57 0T a00wva
0, 0, 0,
2606 Ei OLOPwWOI 1 46,2% 57,1% 48,5%
"1 1 OwUlaa 28 6 34
piaci alapokon >4 OQES)EUOEW 82,4% 17,6% 100,0%
,,,,,, Ol | Ouaoay
OLOg ER@OE ¢ 7 2 GOMOE
0, 0, 0,
E1 0L OPwWOI 1 53,8% 42,9% 51,5%
"51 1 Owlaa 52 14 66
52a00EOEUOEUUI
L. . e o~ | 0, 0, 0,
xuyual Ul O Ol Il ouaoauy 8.8% 21,2% 100,0%
5DauvUl aol0wya
0, 0, 0,
El 6L OPwWOI 1 100,0% 100,0% 100,0%

%OUUaAUOwW2ENaAVWUAT UOT VUaUB Vw2 22wbU0xU0UWEO]

w |l Yt 6w 8YEI Ow OPOEgUU&T w 1T aw pxUOIi PUOU
i DT al OT T ULOOwWOI TwYaodoUOaaUuUwpiEd OWdDH © audyd WA $):
volt, 200l6EEQOw OaUw xO0abUgvYwl Ul EO6OaUwdUU0wWIl 06w x UU
YEOEOI 00abwd YEUEGOWDEOQEOELGBaEDPEEOQWEWXxUOI P
Ul ONT Ug Ul UUI OWNOEEEOOwWE&AE&AwWOET EUEEEWYOOU W E#
YAaOOEOEUOOOEOWYEOEOI O0abwxUOi pUOUDI OUaOUwYao

7. UAEOAAEVWGEHRE W Ul EO50al wopl Yht K

Value df Asymp. Sig. Exact Sig. (2 | Exact Sig. (&
(2-sided) sided) sided)
Pearson ChiSquare ,533 1 ,465
Continuity Correction b ,184 1 ,668
Likelihood Ratio ,534 1 ,465
Fisher's Exact Test ,554 ,334
Llnear_-by—Lmear 525 1 469
Association
N of Valid Cases 66

a. 0 cells (,0%) have expected count less than 5. The minimum expected count is 6,79.
b. Computed only for a 2x2 table
%OUUaAUow2ENaUwUal UOT UaU6Uw2/ 22wbUUxUUWEOI
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guUUal Il LTTOAUWEWUUOENEOOOUPWUAT UOT 41 Uwos UwEA&w !

UAEOAAEUAS w
wWd wUAaEOAAEUwWUA&T 008 QU EEEQIE O UauwiEQuby G UOIOHEUG EE

A s oA N A = N

8. UAEOCAaAEUOWODDAI6Gaukph @ UOOws Ywa UOET AaEEOK

ROE +DOYDPHE : UEI Yd§ 3HOI 1 UH
a 00k Aa00ET aU0O0E] auO0ET

1. $ wa U (Pearson 1 -,034 ,011 -,219

Correlation

Sig. (2 783 933 ,075

tailed)

N 67 67 64 67
+ B OY D E f Pearson -,034 1 -,445* 278
a0OO0E1] Correlation

Sig. (2 783 ,000 ,023

tailed)

N 67 68 65 68
: UEIT Y6 (Pearson ,011 -, 445" 1 -,308
a00E1T Correlation

Sig. (> 933 ,000 013

tailed)

N 64 65 65 65
3HOI 1 UHPearson -,219 275 -,308 1
auOO0E1] Correlation

Sig. (2 075 023 ,013

tailed)

N 67 68 65 68

**_Correlation is significant at the 0.01 level (2-tailed).
*, Correlation is significant at the 0.05 level (2-tailed).

lila: gyenge kapcsolat
%OUUAUow2ENaOwWUAal UOT Ual0dUw2/ 22wOUUxU0OWEO]
wOOUUI OAEDGUAaA A0 B8OV WODWBHWOAEDCOQ@I T aLU00T
EOExUOOwT al O 1 wOE x EYIGKOEBD OB OUBiux d E®® QuiEWSHir w Od
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EUPOOET T EOwNI 041l U0wdsUUBO01 OwyOkwUaaaEOs00U0wU
OOUUIOéEDGwUéHﬂ@iﬂﬁ@%@ﬂ&i@ﬂm@meéDOUiOOwIwO(
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kapcsolat.
wOLOGgOEgaAaHW UUOENEOODPW OgUEHOW OPOI ULOHuwW E

OUUEUGOwWOgagUUwOoOITiplalooli lv0aebaDgORIOVUOWDI
PN wUAEOAa4aEUAG

UYIwanéUEiYﬁUiOwGUwEwUHOiiUHW

9. UaEOadaEUOwrB@BEDOUa VWU
Levene's Test
for Equality of
Variances t-test for Equality of Means
Sig. 95% Confidence
(2- | Mean |Std.Error| Interval of the
taile | Differenc | Differenc Difference
F Sig. t df d) e e Lower Upper
Likvi - Equal
EPUS3
D ea{uen® | 8033 006 1586 65| 118 3791388 2391038 -9.83844 8566621
assumed
Equal
Ziﬁi”ce 1,610, 33,004 ,117| 37,9138¢ 23,55085 -10,00044 85,82821
assumed
3 HOI |Equal
1 UA U |variance
PN ,039 ,845| 5,848 65| ,000 ,34029 ,05819 , 22408 , 45649
aUOE|s
assumed
Equal
Ziﬂi”ce 5844 64,612 ,000 34029 05823 22398 45659
assumed
ROE Equal
aUOE Za”ance 4343 ,041] -1,292 64| 201 -1,71710 1,32895 -4,37198 93778
assumed
Equal
Ziﬂi”ce -1,292 32,065 ,206| -1,71710 1,32895 -4,42386 98967
assumed

%OUUaUow2ENaOwU4al UOT UaUBUw2/ 22wOUUxU0wWEO
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" $&$# T2 wt 22990Nu $ 2 u2®13):0 Examining the Management of Public Utility
Companies Owned by Municipalities of County Rank In: REGIONAL AND
BUSINESS STUDIES 7:(1) 699.
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SZEMLE 94:(10) 10321049.
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FROM CULTURAL HOMELESSNESS TO CULTURAL AWARENESS:
CREATIVE INDUSTRIES AS ENGINES OF COOPERATION
BETWEEN BOSNIA -HERZEGOVINA AND ITS DIASPORA

Dré w+ EUUEwW* 1., ) : *

Most recently diaspora has been redefined as a creative energy of economic performance.
3T PUwWwOT EOUwWUT EVDWEWEPEUxOUEZUWE] O1 Il POWEOT UwbOO0wdiI 1T EwU
new understanding of connectivity has been integral to Bosnia and Her zegovina which
experienced an exodus of its populations during the 1990s Balkan Wars. Therefore, a cooperation
between BiH and its diaspora based on a vision of knowledge -based economy has gained a
momentum in Bosnian policy -making processes.

As a first step, it is explored that many younger Bosnian -Herzegovinians in diaspora have
experienced a sense of cultural homelessness, and thus manifesting different narratives of their
own culture globally. Based on data from Bosnian -Herzegovinian communities in St. Louis and
New York, examples of creative industry are examined in terms of translocalism and restorative
Yugonostalgia.

In a second step, it is demonstrated that from the perspective of the distribution of
knowledge, diaspora tourism as a specific formati on of cultural tourism has been central to
nurturing creativity and innovation between BiH and diaspora. Diaspora tourism is scrutinized not
only as an authentic cultural exchange between locals and visitors, but also as a motivator for the
cultural servic e sector based on knowledge transfer and a flow of cultural capital.

Keywords: diaspora, knowledge transfer, translocalism, restorative Yugonostalgia, diaspora
tourism

1. Bosnia-Herzegovina and Its Diaspora in America: A Historical
Introduction

A diaspora, which originates from the Greek word for dispersion, is
traditionally defined as the movement or scattering of a people away from an
ancestral homeland ; migrants and/or refugees in diaspora of a host country possess
a collective memory, myth, sentimental and/or material links to the homeland
(Safran 1991; Cohen 2008). Examining the politics of a diasporic space, we are also
Ul OPOET EwOi w$d&J8w1EYI OUUI DOz Uwl EUOa wtkePbT UEUD
push and pull factors based on the root cuses of the emergence of diaspora. A
consensus on push factors is that they are forces such as war, genocide, political
conflict, ecological problems and natural disasters that make the individual or group
move involuntarily from their homeland, and in ma ny cases, they are forced because
the individual risk something if they stay in their habitat. Au contraire, pull factors
are those forces, from socieeconomic opportunities to the promise of a better life, in
the host country that attract the individual o r group to leave voluntarily their
homeland. On this basis, diaspora is premised on whether it is the result of voluntary
migration or involuntary forced migration fleeing aggression and persecution.
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Accordingly, as related to push and/or pull processes, Cohen (2008) identifies
different types of diaspora constitution based on the conditions of their emergence,
such as labor and imperial, business and trade, cultural, and victim diasporas.

With regard to migration and subsequent diaspora formation of Bosnia -
Herzegovinians, Valenta and Ramet (2011), and Halilovich (2013) explain that Bosnia
and Herzegovina has experienced three major flows of migration, including the pre -
war migration during the 1960s and 1970s, the migration during the Yugoslav war -
time period of 19901996, and the postwar migration since 1996. The largest

#18w+EUUEwW* 1. ,) :

k

xUOxOUUDPOOWOT woOT 1T w! D' WEPEUxOUEWPUWUT 1T WEDUI EC
i O0O0OPDPOT wUT T wi EOOWO! wOT 1 wa- w?UEI T WEUI E2 woOi w

In her collective biography Bosnian Americans of Chicagolarid007), Samira
Puskar provides an even more comprehensive look into the one-hundred -year old
I PUOOUA wWOI w" T -BéiZedovingat cormniubit) Briel @ow it has evolved as
related to push and pull factors. She
EUT Ul Uw UOT EQw ?2¢U0¢T 1 UI w EL
periods of Bosnian and Herzegovinian
immigration to the United States. The
. first was the one that established the
Bosnian community in the United States,
between the late 19th centuy and World
War I. The second, and less substantial,
wave occurred during
period, between 1918 and 1941. The third
occurred after World War Il and brought

more educated and skilled immigrants.

1) Capturing early immigration ¢ the Sarich
family en route to Chicago, 1906

Photo Courtesy: BosnianAmerican Cultural
Association
The last and likely most significant

i OUOTI Uws Ul OUOEYDE? wc
migrations to Chicago were chiefly based
on pull factors as many left an agrarian
past and embarked on vision of economic
prosperity in the industrial and rapidly

developing New World (Puskar 2007: 9).
Migrations in the interwar period

continued to strengthen the Bosnian-
Herzegovinian presence as many young,

single, and males, with the goal of photo Courtesy: Bosnian-American Cultural
realizing their full potential in the new  Association

homeland, left their country of ancestry to

work as construction laborers and build public works projects and city infrastructure,

2) 50 or so BosnianHerzegovinian workers

. . employed by the Chicago Paschen Construction
happened during and after the war in the Company, 1923

HPHOUUOw

UUET WEUWEUDPOEDOT UOwWUOEE UwE OE wlwhite@iurdadliénw? 31T 1 U]
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i OUwWUTT wUul OPT POUUWEOEWUOEPEOQWEOOOUOPUawWUT EL
(Puskar 2007: 79).

The post-World War Il and the Cold War periods, between 1947 and 1991,
FBAW3T 1 w2U0RKDT w EOUxmew Were marked by the arrival of an educated
Pontiac Bonneville, 1963 and highly -skilled generation of Bosnian-
i | Herzegovinian migrants required as
white -collar professionals and working -
class workers. Faced with political and
religious oppressions under Josip Broz
3pUOGzUw Ol EET UUT bxOw UOBO
Herzegovinians left for the opportunity to
i POEwWi UIT EOOBwWw?3TUOUTT OU

) ol many members of the community set out

Photo Courtesy: ian-Americ Cultural to form successful businesses in
Association manufacturing and to purchase homes
EQOEWEUDPOEDPOT O wEQEwWUT UUwWT EYDPOT wi UUEEODUT I Ew
middle class (Puskar 2007: 35).

The post-Bosnian War period was marked by the migration of a massive
number of Bosnian-Herzegovinians from
their war-ravaged homeland. Puskar
(2007), Franz (2003), Coughlan and
Owens-Manley (2006), Mosselson (2006),
EOQEwW/ EUEEDN wphUNNA Awl Bx OF
of their already established Bosnian-
Herzegovinian communities, Chicago
and New York in particular became
popular destinations for refugees fleeing
Uil wPEUw BDOw ! D' dw 61 POI w
Bosnian-Herzegovinian  population is

Photo Courtesy: Omer and Fatima Puskar 1 UUPOEUI EwUOWET whyOYYY wp:
Chicago is now home to approximately

60,000 Bosnian' 1 U4l 1 OYDOPEOUGwW/ UUOEUWEOUOwWI T T ODT T 1

popular d estination for an estimated 40,000 Bosnian refugees, making it the largest

PEY]l wOi w! OUOPEOWPOOPT UEOUUWI YI UwUOw" T PEET OOE

Drawing on the data of BiH Ministry of Human Rights and Refugees, Sector for

Diaspora (2013), today, there are an estimagéd 350,000 Bosnians of full or partial

Bosnian descent resettled in the United States of America. St. Louis, Missouri, has the

largest Bosnian-Herzegovinian diaspora community in the world, with nearly 70,000

Bosnian-Herzegovinians (Gilsinan 2013; Hume 2015). St. Louis is now known as

Little Bosnia and the North American Capital of Bosnia -Herzegovina, and,

' EOPOOYPET wi BRxOEPOUOwW?UT T wOEUT T U0wI EVUUITI UQuw!

A 2 s oAz

4.) Injured soliders hosted by Chicago-area
Bosnian-Americans

2011 w(OUI UOEUPOOEOwW (OUUPUUUIT wOOEEUI EOwDET Ol
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Bosnians who could welcome the newly arriving refugees in their own language and
EUUPUUOWUT T OwbOwUI Ul UUOPOT wbOw?2U6 w+ OGs8BU2 wml Y
EPDIiTTUI OUwi UOOwWwUT EQwOi w" 1T PEET OWEOEwW-1 bpw8OUC
| OUOPEwW, | OOUaw/ UONI EQwOOUI UOWEUW?YPUUUEOOa U
EIl EEUUIl woOi wlOT 1l wPEUWEOEwWT T OOEPEIT wxl Ux1 UUEUTI E
(2014:1)). AE OUEDPOT wOOwWUT T wi UUPOEUT Uwdi w208 w+OUPUZL
Louis received approximately 11,000 refugees from the Bosnian war between 1993
ECOEw! YYNSGwW2POET wUT T wl EUCaw!I YYYZUOwi OpP1 YI UOL
Yugoslavia has been followed by a secondary migration, that is, by the massive
influx of Bosnian-Herzegovinians from the other BiH conglomerations of North
America (Hume 2015: 2) as well as Germany and other Western European countries.

McCarthy (2015) and Hume (2015) observe that St. Louis became a preferred

_ _ destination due to the low cost of living, the

5.) Bosna Gold, which opened in 2005 gL . . .
i< one of the first Bosnian restaurants availability of light manufacturing jobs, the
in St. Louis, Missouri affordability of low -rent housing, and the presence

| of sponsoring resettlement agencies. Increasingly,

& what began as refugee communities are becoming

| vital parts of the social fabric of cities like St.

Louis. Bosnian-Herzegovinians have opened their

family -owned businesses, forming distinctive

ethnic enclaves, with a cultural, commercial, and

o OEUPOOEOwWDOXxUPOUWOOWUT I DBUWEEC
-y ™ M landscape. BiH national identity is expressed

20T UO0UT T wUIT T wUOUTl woOil wlOi T w! OU
EUOUUUEOOaw UDPT OPI PEEOUwW UOx OC
incorporating the national colors of blue and gold

into business NE Ol UO?2w UUET w EUw ! OUC

Photo Courtesy: St. Louis Bosrians Inc. restaurant, Zlatne Kapi (Golden Drops) Coffee &

Deli, and Zlatno Zito (Golden Wheat) Bakery &
#1 ODP2 w o' UG).uMcGatihly, oTarril) and Wright explore that refugees are
drivers of economic growth, and one of the ways to rebuild cities like St. Louis,
which had to withness economic slump and a dramatic loss of its residents, was to
invite and welcome those who come from other places (2015: viii-xi). Hume argues
UT E0wU0T PUwXxUOGET UUwOI w?1 Ul OPEw OEQEUpBMENX | w x OE |
the recent study Mapping the BosniatHerzegovinian Diaspora under the coordination
of the International Organization for Migration, Mission to BiH and the Ministr y of
Human Rights and Refugees of BiHt EOOT PUOUwUT E U w ? UnigtatiorO] & w E UE
from BiH have changed from the push factors , during the 1990s, to pull factors ,
involving family reunions, marriage, study, facilitated job opportunities, and other
forms of ET EPOuw OPT UEUPOOW PO w Ul
(Halilovich et al. 2018: 5).

m»
—
~
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2. Bosnia-Herzegovina and Its Diaspora: Situation Assessment

EEOUEPOT wUOOw! Yt uEEUEwWOl w! OUOPEWEOE W' 1
1T TUUWEGCEwW1I1 1 0T T T UOwW21 EVOUWI OUw#PEUxOUEOW?!
experienced a particular exodus of its populations during the war that has continued
into the post-wal wx I UDPOEWEUwPI OOwEZ o6 ¢ utheBvorid and]seddad O1 E w Z (
in Europe ¢ after Albania ¢ based on the scope of emigration of the total population
generations ¢ is aArtOUOE whé A wODOODOO? wp$s OPUT Ei Pafiey DT wi U
years, a generation,after the initial arrival of the refugees of the Bosnian war to host
countries like the United States, and with the birth of third -generation children to
BiH second-generation immigrants, these indicators will continue to grow.

According to the 2017 data of the World Bank and the 2018 results of the IOM
survey Mapping the BosniatHerzegovinian DiasporaBosnia and Herzegovina with
43,6 percent is now ahead of Albania interms of its emigration rate. There are at least
two million people who originate from Bosnia -Herzegovina now living abroad,
which is 51 per cent compared to BiH resident population of 3.5 million.
Conclusively, Bosnia and Herzegovina is now ranked sixth i n the world and first in
Europe based on the scope of emigration of the total population.
As a result, BosniaHerzegovina needs to develop an ambitious policy to
capitalize on its diaspora communities. Part of the process is that until the 2010s,
diaspora EUWUUET wPEUwWPET OUPI Pl EWEUWEW?ET EOOI O1 1 O
Ew?®6RAwx UOEI UUO? wEQwW?OUUI OO6Pbwl 61 UT a0?» wEOE WE L
on countermeasures either to prevent or regulate flows of skills and the loss of
human capital, and thus they wished to cancel these negative effects on tke
homeland. However, since the early 2010s, diaspora has been reonceptualized as a
?x0U0] OUPEOQWEUUI U? wuEOCEWEOwW? HOI OGwteeddmalbndl UT a -~ u
through its financial c apital, human capital, social capital, and STI (Science,
Technology and Innovation) capital. The potential of diasporas has been redefined as
?PpDOT UwoOl wETI YI OOxO1 OU» wECEwW?RUT T wi T UOl Uwoi wkE
homeland, and thus readdressing diaspora as a development agent. This means that
EWEPEUxOUEZUWEI Ol i PUWEOT UwOOUwOI 1 EwUOWET wbUU
This new understanding of connectivity has been integral to Bosnia and
Herzegovina. A new strategy that is known as Dijaspora za razvoj, that is, the
Diaspora for Development (D4D Project) has been adapted for the period of 2016
2020 by the consortia of several national and international organizations in BiH. The
D4D Project is aimed at mainstreaming the concept on migration and development
into relevant policies by i.) developing more coherent institutional and legal
framework for involving diaspora, ii.) establishing framework document and
structured policy on diaspora cooperation, iii.) setting up statistical data and research
on migration, on the entire diaspora, and on its entire developmental resource, iv.)
mapping the educational profile of the diaspora, v.) creating the network of
researchers and the pull of information regarding the conducted research, and vi.)
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initiating cours es studying diaspora in the academic curricula. Diaspora
communities have a significant role in sectoral development and economic growth in
BiH.

2.1 Neither Here Nor There: Situation Assessment in the Context of St.
Louis Bosnians in Missouri, USA

With approximately 70,000 people, St. Louis, Missouri, is home to the largest
Bosnian-Herzegovinian community outside of Sarajevo and therefore is the largest
Bosnian-Herzegovinian diaspora in the world. Many of the processes among the St.

Louis Bosnians can be taken as indicative of other Bosnian-Herzegovinians in

diaspora. The author of this article also considers that about 2 million people of BiH

origin live in approximately 50 countries around the world, including its concomitant

geopolitical and contextual Ux 1 EDI PEUS w6 DUT w2EI UEOZUWUER OO
most of the immigrants retain strong emotional and familial connection with their

homeland, the below analyses are to explore largescale tendencies without the

intention of overgeneralizing categories for all Bosnian-Herzegovinians in diaspora.

In exploring diaspora -homeland connectivity, 2 06 w + OUPUz w ! OUOPEwW
Project at Fontbonne University can serve as a valuable inventory. Since its 2006
launch, the Project has represented a unique and innovative collaboration between
I BT T 1 Uwl EUEEUPDP O O wE-GdtaegdVih@anudiadpord ¢dmruhit). et O
its major missions has been to develop an archive of oral histories that reflects the
experiences of BosniarHerzegovinians in St. Louis, regardless of their religion,
ethnicity, age, gender, and education level. To date, more than two-hundred oral
histories have been recorded within the framework of the Bosnia Memory Project. As
its European Ambassador, a number of English-speaking oral histories have been
carried out by the author of this article. Within her doctoral dissertation titled
26DUOI UUI Uw UOw ! EOOEQwW *DOODPOT w bl OEow ( EI OU

O1T OOx1T 001 w3l UUPOOOPT UwOIi w! OUOPEOwW OiI UPEEOU-
histories with regards to cultural awareness and identity construction among St.
Louis Bosnians has started to show emerging patterns. Some of the excerpts that
follow below can develop an integrated understanding of what culturally can be
called asneither here nor ther e, that is, in-between identities.

$NUDPOWPEOUOWPOwhNW wbOws51 OPOEw* OEEUVUUEAWUE

2UEUTl Uw( wbhOUOES w! UUwOOOW( wEOOZzUwUT POOwWOT wda
PT 1 Ul w(z Owiwld Ewdaguk OO0z Owolbi®Baupiu{ wl wdbeowdbabd&
ITTUI OWEUOw( wEOGOGzUwWUT POOW( WEEOwWI YT UwUEawUT EUC
| YYhwDPOw2 U8 w+ OUPUAWEOOUPOUT UwUOWEEEOQW? ( WEQuW
part over there in Bosnia. | definitely have a part of Bosnia inside of me. | feel like |
amhalf and half 8 » w21 OOEwWPEOUOwWHRNNhwDOwW2EUERNT YOAwWUI
OOUDPOT wUT T PUWPET OUPUawgZogwelT I Ow( wl OwUOw! UL
accent, there is nothing more that can hurt me; there is nothing more that can hurt
me than to not be Bosnian to them. When | was young, kids used to call me

155



SUEOOaBaOdbUwW, ODAEDPOwWht & 3000UPW/ Aa0wwHD U

American, and | would hate that. ( Ow Ol UPEEw( z Ow! OUBPEOOwWDOuw! ¢
| really have no place that | can really call mine 6 2 w+ 1 NOE w o Sathafewayd O w huN N
EOUOWEOOEOUEI UOw? (wlUawUOwYPUDPUwW! OUOPEWOI Ul
can to keep the connection alive. However, | feel more comfortable categorizing
myself as BosnianrAmerican because | have spent almost my entire life embedded
within Americanized culture. This causes unbelievable rifts between my traditional
familyand | 6 2 w

Many younger Bosnian Americans indicate, as a direct consequence of their
cultural void, uprootedness and disembeddedness, an emerging sense of identity
contradiction and cultural homelessness ¢ that is, belonging neither to Bosnia-
104l 1 OYPOEOwWOOUwWUOwWUTT w4O0PUIl Ew2UEUI UBw2UUE
identities are those which are constantly producing and reproducing themselves
anew, through UUEQUI OUOEUPOOWEOEWEDI I 1 Ul OEl 2 wphNNY
the conclusive questions for this article can be: How can the BosnianHerzegovinian
identity be culturally (re -)defined in diaspora in relation to the homeland? How can a
new sense of culural awareness of being and becoming BosnianHerzegovinian in
diaspora be achieved? Which tendencies can be identified as proactive and
progressive in the process of cultural re-definition or re -invention?

It can be argued that in the process of enhancing a mutually -beneficial
cooperation and reciprocity between Bosnia-Herzegovina and its diaspora, a
knowledge -based economy as cecreated by homeland and diaspora in terms of the
reciprocities of their cultural capitals and creative industries become an integal
element. This culturally -determined connectivity should also be seen as a two-way
process, that is, the consideration of what the diaspora can give to Bosnia
Herzegovina, and what Bosnia-Herzegovina can give to the diaspora. In what
follows, two tenden cies of how BosnianHerzegovinian cultural identity can be
creatively re-invented in diaspora communities in relation to the homeland are
explored. Both trans-localism and restorative Yugonostalgia can be analyzed as
productive forms of cultural capitals, and, in the Bourdieusian sense of the term, the
accumulation of knowledge, behaviors, skills, and social networks that one can tap
POUOWUOWET OOOUUUEUT wodl ZUWEUOU bruds @races€e® x 1 U1 O
related to cultural industries suggesting that the economic well -being of Bosnian-
Herzegovinians may depend increasingly on the production of knowledge through
human creativity and innovation in relation to their homeland.

3. A Home Far from Home: Trans -Localism

(Ow EEOQWET wEUTUI EwUT E0wDOwWEPEUXOUPEW UxE

2EI 0001 POT » WEEQwWOOWOOOT 1 UwET wET I POl EWEUWUI U
as multiplicity of socio -cultural and psychological factors that allow Bosni an

Ol UPEEOUWPU0O0wWUI | wECEwWUI EOT OPal wlOT 1 wegDIi 11 UT (
construct those points of identification, those positionalities we call in retrospect

ZUT 1 PUfw sEUOUUUEOw PEI OUPUPI Uz2w ' EOOwW NNY o

156



From Cultural Homelessness to Cultural Awareness #16w+EUUEwW* 1. ,) :°

recognizable venue in the process of identification can be associated with a degree of
internal solidarity and communal cohesion within the immigrant group based on a
specific locality and local experience, which are consolidated around the preservation
of collective narratives, and the performance of shared and distinct sociocultural
EIl EUEEUI UPUUPEUOwW YEOUI UOw EOEw Ol OUEODPUadw '
xUl EOOPOEOUOa WS UUEOUOEUDPOOEO7Z WEDBOET xUUEOQuwIi UE
to be expanded to include s UOUBOBEO7z w EPEUx OQUPE w @brigbUP U a w
EPUxOEEI Ew! OUOPEOUWEOCEWUPBHOEUVUWEDPEUxOUEWI UOU
' EOPOOYPEIl wEUT Ul UwUT EVw! OUOPEOwW OI UPEEOU
analyzed by another methodological approach complementary to transna tionalism.
61 POl wWOUEOUOEUDPOOEOPUOW?OEawE]l wOOUI WExxODPEE|
as institution, organization, society, the economy, the polity and the state, explored
EUWEWOEEUOQWOI YI OwdOi weOEOaAaUDPUO? wh BHIEG W RIOW I
in a particular locality and specific cultural experiences that often lie beyond, or
below, the political supra-DET OUPUDPI U2 wOEaAwOOUWET wi BxOOUI E
paradigm (Halilovich 2013: 168). In the radical space of postmodern uncertainty,
Pl PET wPUWEOUXxOI EwbPPDUT wUOT T w?2ETT woi wdOBT UEUDOC
notion of local embeddedness + E w x I U bélddgingd uo A specific (trans -)local
EOOOQUOPUAWOUUPE EDDOBN B Ednbd explored asAafparformative
mode of uniqueness and difference in BiH diaspora communities.
From a self-developmental perspective, place-identities and re-constructed
YT UUDPOOUWOI w?2T 601 2 wEOEwWT 601 OEQEW®E]I AOOOT BOIT u
and networks, and collective transnational mem ories. Diasporic spaces can be seen as
dialectical and productive with their global inventory of normative and local modes
of expressions, providing place-based identity resources that Bosnian Americans can
assert or transform in order to create new and reflexively critiqued rhetorics of
emplacement. Examining community and the politics of place, Halilovich cont inues
to note that 21 OUWOEQa wx1 Ox Ol whl OQwl Bx1 UDPI OEI Ewi OUE
place is not located in space anymore, but in time which has passedt in memories,
OEUUEUDBYI UwEOEwW xI1 Ul OUOEUDYI wi OEEUOI OUUw O w
Americans have re-imagined and have collectively re-enacted their specific local
identities and informal social networks as popular memories, and through a n
emotional and nostalgic attachment, their shared place-EE Ul E Ow Obaged EY D3 E |
identity -patterns transcend not only geography, but also an ethnic, religious, and
transnational identification. Their de -territorialized local communities have been re -
created by cohesive factors, such as communal solidarity and responsibility, and
shared customs, habits, dialects.
Since St. Louis is home to the largest BiH diaspora community in the world,
locally-embedded identity formations as constituted by St. Louis Boshians can be
seen as a test case for the trankcal within the transnational. Akif Cogo, the
President of St. Louis Bosnians Inc. and a former refugee from Zenica, explain that
Bosnian-Herzegovinians in diaspora have a highly expressed trans-local identity,

and St. Louis Bosnians, in particular, have organized themselves from their place of
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origin in BiH, especially when they first came to St. Louis. Cogo argues that a trans-
local mode of belonging and a stronger sense of local allegiances have been crucial
OUT EOCOPaDPOT wxUDPOEDx Ol Uw b O w 2dddity Rad €hidiged thsud D' w E D
reaction to traditional collective narratives both as social realities and social
imaginaries. Matrimonial patterns, affinal kinships, and formal networks, such as
nonprofit organizations, representing a stronger sense of local particularity, like -
mindedness, and sociocultural connectedness, are constituted around a specific place
of origin, including region and municipality, city, village, and neighborhood. In a
personal communication with the author of this article, McCarthy, author of After the
Fall: Srebrenica Survivors in St. Louipl YYY AOWEOUOwWOOUI EOw? 31 1 Ul wb
f UOOw! EONEw+UOEOQw* OUOUWS5EUO] Ow/ UDNI EQUOWAT x
gravitated to one another because of a shared sense of connection and familiarity.
This provided a sense of security and community because many had literally been
i OUOT UwOIl T T EOUUwWOUWI EEWOOOPOwI EET wOUT 1 Uz Uwi
Halilovich explains that St. Louis has many good examples of trans-localism,
from migration and settlement patterns, coffee houses and restaurants along the
Gravois 2 UUT 1 OwUOOwl O0x00aolOl OUWEOCEWEUUDPOI UUwxEUOUI
clubs and organizations with trans-OOEEQwWPET OUPUawbOw2U0U8 w+0O0UDL
places where peopOl wi UOOWET UUEPOwWUI T POOwWOIT w! OUOPE wWE OF
Banquet Hall and Restaurant is known as a place where people from Western Bosnia
EOEwW T UAT T OYPOEwWI EOT wOUU>? wp" O1 o wl YA A8 wwUUU
played a key role in settlement and migration patterns of Bosnian diaspora
6.) BosnianHerzegovinians, many from EOOOUOBUDBI U w?, BI UEUDOOWXE
Western BiH, danED &1 w 0006w created as a result of social networks,
Restaurant usually based on family, friendships and
4 local communities from the former
& homeland ¢+ Ew xT 1 OO001 OOOw EVUw s E
! migratonz 2 w @' EODPOOYDET w | Yht o
instance, more often than not Bosnians from
the same areas were inviting other Bosnians
from same areas to join them in St. Louis.
"OT OwxO0POUUWOUUOW? Uwi pUUU
people over from Bosnia as in case of Ermina
and 2001 NOEOW&UEDPT wgOpOI UUw
GQUEDPT wll UUEUUEOU¢ wbT OWEPEWDOEI | EwEUI EUI Ewi E
2UEUPw, ENEEOQwPOwW208w+OUPUOWEOCEwWOOUUwWwDLIi wbdHOU
denominator. [This] process continued even more obviously upon arrival to the
/T O0dW OUUOI Uaou pnitgd _ States, when, trans—lo\cality was
| R1 UEPUI EwEawsi BT OUUDPOT zw
family members, etc. to move to St. Louis from other parts of the U.S., based on
numbers of Bosnians who live in the city, but always with important discl aimer that
UTT Ul uPDUwUPAEEOI wEOOOUOPUAWOT wxi OxOl wi UbOw
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Current patterns of trans-local responses of Bosnian Americans have become a
salient aspect of heterogeneous postwar identifications, and continue to complicate,
if not change, the dynamics of identity constitution based on ethnicity and religion.

Kdw? Uw, EUUT EOOZUwW( Uw%wl OUw+HOI w3UEYI OPOT w
+DYl WEUUw#1 Ux]l UEUI Qaw6 EOUI EwUOw1l EGEDPOG20
Drawing on Svetlana Boym seminal work, The Future of Nostalgig2001),
Nicole Lindstrom notes that in the post-8 UT OUOEYw EOOUI ROwW ?2UT 1T w C
nostalgia] can be differentiated by their stance toward the present-past and the
future: while both types are based on fantasies of the past, the restorative
Yugonostalgic looks backward towards a seemingly fixed time and space while
reflective nostalgic restlessly grapples with the dislocation so palpable in the former
8U1 OUOCEYPEWUOWDOET DOI wEOUI UOE U biNtiofwiewaf UUT U2 w
culturally re -defined identities, restorative Yugonostalgia can provide heuristic
exploration as it attempts a transhistorical reconstruction of the lost home and of
economic prosperity but as a time of peace, a sense of solidarity and security.
It can be argued that restorative Yugonostalgia is often employed and
home, such as Marshall's in New York. Nostalgic longing for homeland is
x] Ux] UUEUTl EwbPOw xOEEI Uw OPOI w, EUdtnmag@Cnd w U1 UO
remember that promotes collective belonging. Restorative Yugonostalgic narratives

AGAw, EUUT EOOzYoRwW UUOUDE

/' TO0O0w" GUUUI Vaouw, E
OPOIl w3PUOZUWEUUUOWUTT w2O0EPEOPUUwWBUT OUOEYDE W
EQOEwWUOUET I UwEUwW, EUUT EOOzUwUI ODOE wdhstructéd E U wE U
and maintained through the process of sharing collective knowledge about a

historically rewarding way of life from which positive meanings can be drawn, such

as post8 UT OUOEYw EOOOOOEODPUDPI UBw %OUw OECaw adbuOoi
Yugoslavia and its aftereffects are historically remote and transgenerationally

transmitted tokens of collective memories. The restorative Yugonostalgic and
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8.) Marshallz U Oaria, Ndv York.

/T O00w" 6UUUI Vao w,

post-Yugoslav narratives look backward s towards a time and space cherished by

many and thus providing a sense of reassurance in the face of present uncertainties.

(UwEEOwWET wEUT Ul Ew U1 E U w-Bdizegovibidhs) TpesOYagoslay w | O U w

commonalities function on a level of emotional attach ment in re-creating

progressively and retroactively the homeland, which is no longer their home, piece

by piece, as it was or as it should be remembered. It is also worth quoting Kenan

3UI EDOS8IT YDT Owb THe Bdtiaulistbuul @ 100 ERWuw OO w, EUUT EOOZ L
?3POWEUU]I whPEDPUUI UUI Uwb I ddwrudhitis andbladk tight®and | DUT wE
had red scarves around their necks, the uniform of young Communist Pioneers in the
l UEwOIi w, EUUT EOQw3DUOwZogwdi wwpyas wk OBOU EiE B B0
x OUUPEOa wE]l wUEUUDPI UwUT EOwUT T wExxOl wUUOUUET Owo
A0Uwl EYTl wOl wadblUw*Ex] UEOw, POPWEOOOI EUDPOOY 2 w(
my favorite comic-EOOOWET EUEEUI Uwi UOOw E Tigedts he@rlvbrw € 6 ¢ w (
EOOxEUUPOUW#DOO0wW, 1 UODPOZUWEDPUUI UUPI T ODWEEOOEEwW
sound system. On the wall a framed photograph of the Yugoslavian National Soccer
31 EOBROCAWOOEwWI 1 UOT UBEEUT T UwO alwl & iud 8 Sdiveda dudOET ¢
withex-8 UT OwOOUUEOT PEWZOEOE¢ wWEUwW, EVUUT EOOz UwbOwi I
| never gottolivebutdl Ux1 UEUIT Oa wb E O U2084u2®)OwUil EOEDP OGS 2 w
(OQw3UI EPOSIT YPT zUwUI EOOOI EUPOOU uvidoslay EUUT EC

constructs is reflected through the socio-culturally specific visual and auditory

images of the era, such as the ethnicallydiverse personnel symbolic of deep-rooted

multiethnic co-l RDUUT OET OwUT 1 whEPUUI UUIT UzwbkiT BUIT wUT BL

3 b U Oz Uwané tHedodd pictwred af the Yugoslavian soccer team of eleven young

people from their twenties and the cartoon hero Kapetan Miki which are epitomic

pieces of proto-Yugoslav human ethic, heroic behavior and coming-of-age rituals.

Also, this socialist post-Yugoslav setting is amplified by the implication of Dino

, TUOPOZzZUwWwUOOT w?( Uw2EUENT YOw6T 1 Ul w(Ow.-OET weE

RNNYUw2EUERNT YOwPUwWUT T wOOUUwW8UT OUOEYWEDPUawbOU

a state known for its cultural, rel BT POUUWEOEwWI UT OPEWEDYI UUPUa w(

UTT w20UU0T w2O0EYPEwWwxT UEUl wsaENI EOPEOPwabYOUzZu

~ N s e N N oA N A~

NEEUOEOEwUIT EUw? E QEAE Wuwwd EEWCRENE al wEH xux 01 wU U0 U U
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@3UlI EPOS8T YPI zw!l YuKow!l AGw3T 1T wbOET POl EwUI UUUC
with a sensory response to something lost and yet lingering in the periphery of
consciousness. He tries to reclaim this experiene of the almost forgotten memory

f UOOwW UT T wxEUOwWi UOOwWwPI PET wil wpbPEUwWwUxUOOUI Ew
Ol T PUPOEEawbOxOPI EwDPOwWUT |l whbOET 1T woOi wj UUUEOE
61 PUITI EEOQOWEUEPDPOT wOOw, EVUE]T Ow/ udUUUGudOOUT Uw
involuntary memory sequences respond to the senses of taste, touch, hearing, and

UOI OOOWEUUWOOUEEOCa wOOUwUOwUPT T U6wego3T1 Ul OUI
EOOxUPUI Uw O01 wi OUOwW Ol wsEOEaw Ol O66Uaz~2>wampl YYN
becomes a mnemonic landscape that stores and imports a myriad of objects of

xl UET xUDOOw EQEwWEI T T EUDPOOOwW Pl PET w UDI Uw POUOL
I RxEUUPEUI Uw?2Ul UEPOWEWEOOOI EUPYI wOl ObUaowyYb
o UOwUT T wi RUWWE QAT EWYEOW 1T®0T wbUwDEITI EOPAIT E2
EOT T UDYI wi OUET UwbOwUUOUI 01T UI 1 OPOT wEwWUI OUI woi u
only a memoriae loci, a site of imagined departures and returns, but also a site where

cultural identities are pe rpetuated and interpreted anew.

5. Cultural Remittances: How Diaspora Can Be Engines of a Knowledge -
Based Development in Bosnia and Herzegovina

Diaspora is often perceived in Bosnia and Herzegovina as a major economic
motivator with ample potentials, giv en that remittances account for 20% of BiH GDP,
greatly exceeding the FDI flows into the country. According to the 2017 data of the
World Bank and Centralna Banka BiH, diaspora remittances are currently estimated
at US$ 2,017 billion and BAM 2,51 billion. Recognizing this potential, the Ministry of
Human Rights and Refugees of BiH, the government of Switzerland and the United
Nations Development Program (UNDP) launched a project in 2013 to enhance
cooperation between BiH migrants and homeland Bosnian-Herzegovinians, and thus
strengthening the capacities of local communities for such cooperation. As a result,
Success Stories of Cooperation in Local Commur{i@$5) was published to showcase
I OPwODOl WOOEEOWPOPUPEUDYI Uwpki WIOwsMNUIEIUP IODOIUE
-1 YT UPONI Ow/ OUUj] NIl Ow/ UBPNIT EOUOW2EOQOUOPw, OUUWEC
Success Storiegutlines the outputs of these initiatives as well as various forms of
cooperation between local authorities and migrants through such instances of
knowledge transfer that were streamlined in honey production, greenhouse fruit and
vegetable production, medical herb production, potatoes and raspberry production.

Success Storiggveals that what is often not emphasized enough is the myriad
of forms through which diaspora provides the valuable contribution to economic
development of their homeland, such as job creation, transfer of know-how,
innovation and Research and Development (R&D) input, social remittances, transfer
of social norms, networks and trusts, and promotion of the country globally.

In addressing the flow of capitals between diaspora and homeland, special
attention can also be given to a new(er) way of remittances to support the nation in
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building a stronger knowledge -based e®nomy and contributing education
development, namely cultural remittances . Although the term has been created in

the context of Caribbean diaspora, it is nowadays applied to various countries that

experience any forms of return migration, including Bosnia and Herzegovina. Page

I BxOEPOUWUI EOwW? EUOUUUEOQwUI OPUUEOET UwEUIT wUT 1 u
forms introduced into societies of origin by diaspora in the process of temporary
YDUPUUwWwOUwx1 UOEOI OUwUI UO0UO2 w mpl Yithyhasubbey A6 w ( &
summarized as "product sent back”, developed in the early 2000s, is also used to

describe the way that migrants own and build homes in the country of origin (2010).

The concept of cultural remittances points at how BiH return migrants also br ing

back with them the ability and incentive to challenge and change the society to which

they return because of their experiences. They bring back new ideas, work skills,

artistic expression and cultural capital which help benefit the home nation. Not jus t

in terms of money, but these new ideas will serve as a type of social change where

there is progress toward the establishment of a knowledge-based society. It can be

argued that the flow of cultural remittances impacts the experience and expressions

of not only those in the diaspora, but also those who still reside in the homeland;

cultural remittances are positive in that they have led to the expansion of inter-

personal and kinship bonds between homeland Bosnian-Herzegovinians that remain

behind and those who migrate.

5.1. Diaspora Tourism: An Emerging Form of Cultural Remittance

The origin of cultural remittances lies in the reciprocity, interchange and
bonds of familiar kinship. For the past two decades, the majority of Bosnian -
Herzegovinians in diaspora has also visited BiH as a vacation spot, typically during
the summer, and this visitation cannot only be perceived as an authentic cultural
exchange between BosnianHerzegovinians in homeland and in diaspora, but also as
a motivator for the culture service sector based on knowledge transfer. What is now
being conceptualized as diaspora tourism by policy -makers is a distinct form of
tourism, and business travel by the diaspora. Also, diaspora tourists are unique in
the way that they spend their money, and are more likely to infuse money and
POYI UUOI OUwPOUOWUT 1T wOOEEOwWI EOOOOawkPT 1 OwUOUEYI
et al. 2018: 205). Diaspora tourismattempts to build and develop economies through
cultural connections, and also presents an important form of cultural reconnection
with language and history of the homeland.
In Mapping the BosniaiHerzegovinian Diaspora: Utilizing the Soeitronomic
Potential of the Diaspora for Development of B#918), several recommendations were
made in terms of capitalizing on the potentials diaspora tourism can provide for the
homeland, including i.) organizing supplementary summer schools in Bosnian,
Croatian, Serbian language ; ii.) preparing youth exchange programs and building a
knowledge base on the cond x Uw O w?EPEUx OUEWEOEwWT 6001 OEOQE
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supporting mentoring programs, and iv.) facilitating scientific -cultural meetings and
workshops, annual conferences, data exchange, training sessions and advisory
opinions. It can be argued that cultivating culturally -innovative ties to develop
consortia and joint work for international and inter -institutional success between
homeland Bosnian-Herzegovinians and those in diaspora can also be instrumental in
harnessing the positive effects of diaspora tourism.
One excellent example of creative industry innovation between homeland and
BiH diaspora can be consortia and joint work in film industry. Zajec reminds us that
? x 32000 Bosnian film is a success story, according to all crucial indicators of
internation al success accessible to non OO00aPOOEwW i POOU~? w ol Yt ow
Herzegovinian cinema was placed on the international map in 2001 when the fiction
i T EOUUI wET EUOwWOI wiOT T waoulol whH OO0 (&R Wi
Land), started on its winni OT wx EUT OWOEUOI EWEAWEW&OOET OQw& OO
Film Award, and an Oscar. Sarajevo Film Festv@w 2 OUUT 1 EUO0w$UUOx1 z Uu
festival, which was founded in Sarajevo in 1995 during the siege of Sarajevo in the
Bosnian War, also brings international and local fames to Sarajevo every year.
Add to this, since the early 2000s, BosnianHerzegovinian diasporas have also
witnessed the emergence of a new generation of flmmakers for whom the homeland
continues to serve as the primary impetus and inspiration for their creative ventures.
For instance, the 2007 dramathriller short film, In the Name of the Sorwhich was
EPUI EUl EwEaw! OUOPEOw OI UPEEOwi POOOEOI Uw' EUUC
near devastating consequences of war in presentday Los Angeles. The 2010
documentary Neither Here Nor Theréy independent American filmmakers Kerri
Yost, Beth Pike Stephen Hudnell, $ OPAEEIT Ul w%l El UPEPWEI xDPEUUwWU
from their poverty -stricken town of Srebrenica to the American land of promises. The
9) Cover Image of Finding award-winning documentary demonstrates a great

| level of cooperation among Americans, Bosnian
Americans, and homeland Bosnian-Herzegovinians.
Ol wOOUI wUEODI OUwiREOXxOI w Ol w -
Ol UPEEOw i POOw YI OUUUI UwbdbUw ( YE
journey as documented in Finding Bosnia(2017). This
footage explores the experience of living between two
cultures, and becomes a lens through which Horvat
can watch her becoming an American woman and
reconnecting with her homeland Bosnia and
Herzegovina at the same time. Despite speaking her
native language at home, the film reveals that Horvat
feels distanced from her heritage, and therefore

Photo Courtesy: Collective Eye €ndeavors to embrace her cultural background by

Films returning to Sarajevo. Using the recollections of her
parents and interviews with both Bosnian -

Herzegovinians in diaspora and in homeland, Horvat builds a bridge into her past
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prescient today. A captivating look at how Bosnian -Herzegovinians in diaspora and
in homeland cooperate on what coping with the socio -spatial distances among many
BiH nationals scattered all around the world can mean for the formation of cultural
identities can provide an excellent case of the flow of cultural remittances. A
consortium like that in film industry can bring to life facts, tradition, and most
importantly the mindset, spirit, and values in and of life in Bosnia and Herzegovina.

6. Conclusions

Aleksandar Hemon t a renowned Bosnian-American fiction writer, essayist,
andcritic4 T EUwi EOOUUOCaA wWOOUTI EwUT EUwW?RUOWUEOOWEEOUUU
acknowledgment of the reality of their dispersal and displacement throughout the
world to places like St. Louis, now home to one of the largest Bosnian-Herzegovinian
EOOOUOPUPI UwOUUUDPET woOi w! D' 2 wp@UESwPOw, E" EVUUIT
communal consciousness contributes to a distinct form of collective memory and
cultural identity formation in diasporas, with a complex relation to spatio -temporal
characteristics, suchasinrEl Ubp1 1 OOl UUOQwWOEYDT EUPOT wEl UbI 1 Ol
UT T w?O00PwWEOEwWUT I O aspaicdnddecter Eu@iQle Gaméhibérad Bnd
embodied experiences of displaced BosnianHerzegovinians are tested and
contested, especially in their land of origin. Currently, the Sector for Diaspora within
the BiH Ministry of Human Rights and Refugees (MHRR) serves as one primary
resource point to ensure the proactive and progressive recognition of BiH diaspora in
developmental thinking.
To conclude, with globalization processes challenging the traditional notions
of diaspora, policy -makers have also considere&l moving towards a new architecture
of cooperation to invent and innovate together with BiH migrants since Bosnian -
Herzegovinian diasporas continue to forge a unique syncretic cultural cooperation
with their homeland which also adapts, transforms and incor porates assets of the
cultural capitals of diaspora. Additionally, a note on inter -diasporic relations and
Bosnia-Herzegovina is also in order, that is, while many of the aspects of cultural
capitals and cultural discussed here, mainly in the context of Bosnian Americans,
may be applicable for development between Bosnia-Herzegovina and transatlantic or
transpacific diaspora, they may not entirely be applicable for diaspora in Europe or
elsewhere more in the vicinity of homeland. Diaspora as such is a complex construct
with many different contextual relations to homeland. Nevertheless, diasporas are
reshaping policy -making processes in Bosnia and Herzegovina and are increasingly
influential actors in improving international relations between their homeland an d
another countries in Europe and beyond.
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THE IMPACT OF LEADERSHIP BEHAVIOR ON WORK
ENGAGEMENT:
THE MEDIATING ROLE OF SELF-EFFICACY

DR& wx O INHQN
(CollegeAssociatPU O 1 UUOUOwW3 OOUPw/ adw" OOO0I 11

This study examine s the impact of various leadership behavior styles on work
engagement with the mediating role of job -related self -efficacy beliefs of the employees.
Analyses provide support for the direct effect of leadership behavior styles and self -
efficacy, separately, on work engagement. However, analyses do not provide support for
the mediating role of self -efficacy between leadership behavior styles and work
engagement. It is predicted that there are other factors besides leadership behaviors and
self-efficacy impacti ng on work engagement of the employees.

Keywords: Leadership Behavior, Self-Efficacy, Work Engagement

1. Introduction

| have gained various work experiences both as a subordinate and as a
manager throughout my 25 years of professional life. Among these experiences, the
most engrossing and affecting one could be the interactions between managers and
employees. The genericexpectations of the managers from their subordinates were to
work with enthusiasm and dedication and in line with either their personal or the
corporate goals. However, most of the managers | met in my professional life were
not able to motivate their subordinates in this direction severely. Employees who are
reporting such type of managers work because they prefer, are obliged or even
pretend to work as far as it goes.

This situation brings the following questions to the fore: Are managers able to
PDOEUI EUI w Ul 1 U w-éffidaeyO byE dhénming) Isdine ueeldain Oléadership
behavior, and thus motivating them to work efficiently with enthusiasm and
engagement in their job? Or do employees who are working efficiently with
motivation, enthusiasm and engagement in their job, show this positive behavior

In this study, it is aimed to investigate the impact of various leadership
behavior styles on work engagement with the mediating role of work -related self-
efficacy beliefs of the employees.
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2. Literature Review
2.1Work Engagement

(Ow UOEEazUw i piT OawEOOxI UPUDYI w EUUDPOI UUwW
important ways may be the most important one in terms of gaining sustainable
competitive advantage against the competitors and thus to employ and maintain
high performing employees. Organi zational leaders are increasingly concluding that
a unique competitive advantage in their efforts to increase productivity resides in
their human resources, that is, all other potential competitive advantages (e.qg.
technology, capital, products) can be either bought or copied (Lawler 2003; Pfeffer
1994, 1998; Burke and CoopeR005; Cited in Koyuncu, Burke and Fiksenbaum 2006).

Recent studies help to understand the various behaviors of highly performing
employees. Much of the earlier organizational behavior research has focused on
negative concepts and emotions such as job dissatisfaction, alienation, burnout
syndrome and intent to quit. Recent efforts to improve organizational performance
have begun to emphasize positive organizational behavior concepts and positive
emotions. This includes concepts such as optimism, trust and engagement.
(Cameron et al. 2003May et al. 2004).

Work engagement is a newly discovered construct which takes part in
occupational pyschology literature. This construct can be considered as a part of
positive psychology as an increasing trend which concerns the strengths rather than
the weaknesses of a person (Seligman andCsikszentmihalyi 2000). Work engagement
has received increasing research attention in the recent academic studis on positive
organizational behavior.

A recent study by Gallup Management Journalas shown that only 29 percent of
employees are actively engaged in their jobs. Moreover, the study has revealed that
while 54 percent of employees are not engaged, 17 perad of employees are activey
disengaged (Crabtree 2004). Engaged workers are energetic,and are positively
connected to their work feeling that they are doing their jobs effectively. It is a
persistent and broad affective cognitive state (Kahn 1992; Leiter 2005; Schaufeli and
Bakker 2004a; Schaufeli et al 2003; cited in Koyuncu, Burke andFiksenbau, 2006).
Schaufeli et al. (2002) view it as a positive, fulfilling work -related state of mind that is
characterized by vigor, dedication and absorption.

Vigor is characterized by high levels of energy and mental resilience while
POUODOT OwUT T wpbPpOODOT OT UUWUOWPOYI UOwi ii Oulbwb
face of difficulties. Dedication refers to being strongly involved in one's work and
experiencing a sen® of significance, enthusiasm, inspiration, pride and challenge.
Absorption is characterized by being fully concentrated and happily engrossed in
OO0l zUwpPOUOOwWPI T Ul EawUPOl wxEUUIl Uw@UPEOOawEOE
oneself from work (Schaufeli and Bakker 2003).

Work engagement is conceptualized as the positive antithesis of job burnout
(Maslach et al. 2001). However, Shin (2003) explained that job burnout and work
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engagement are not just the opposite poles of the same continuum but they are
diffe rent constructs. Although employees experience work engagement and burnout

as being opposite states, of which the former having a positive and the latter a
negative quality, it has been pointed out in the literature that both need to be

considered as principally independent of each other. This means that, an employee
who is not burned out may score high or low on engagement, whereas an engaged
employee may scorehigh or low on burnout (Schaufeli and Bakker 2003).

2.2 Self-Efficacy

Selt-efficacy belief was defined in the Social Cognitive Theory (Bandura 1997)
as one's capability to organize and execute the courses of action required to manage
prospective situations. Bandura (1997) also stated that seMefficacy beliefs vary on
three dimensions, including (1) level of task difficulty, (2) degree of successfully
performing a particular task at a given level of difficulty, and (3) magnitude and
direction of efficacious beliefs shown in various tasks and situations.

Self-efficacy does not Ul U x OO E w taPanilifyCoutzralyuon his/her own
resources. A person, who has sufficient capabilities but low self-efficacy to cope with
a difficult situation, will not be able to exhibit related capabilities against this
situation. Self-efficacy contains the motivational factors which are the results of
planning an activity, awareness and organization of the necessary capabilities,
examination of the hardly -earned outcomes etc. High selfefficacy fosters the state of
the success and wellness, and above all, personal development and increasing
variety of skills. Previous successful experiences, achievements of other people with
similar personal attributes, positive feedbacks from the periphery and positive
emotional state are the sources of seHeffiE EE 4 wE 1 OP IE O que2dDE OU ¢ O

According to Bandura (1997), people with high self-efficacy and high
assurance in their capabilities approach difficult tasks as challenges to be mastered
rather than as threats to be avoided. Such an efficacious outlook fosters intrinsic
interest and deep engrossment in activities. They set themselves challenging goals
and maintain strong commitment to them. They heighten and sustain their efforts in
the face of failure. They quickly recover their sense of efficacy after failures or
setbacks. They attribute failure to insufficient effort or deficient knowledge and skills
which are acquirable. They approach threatening situations with assurance that they
can exercise control over them.

Many scholars study the self-efficacy belief as two different constructs, that is,
generalized self-efficacy and specific self-efficacy beliefs. Generalized seltefficacy, on

the onehand, Ul | I UUwWUOWEOwWDPOEDYDE UE Oz Uperfoimthérdssc UD OO w
a variety of different situations (Judgeet al. 1998). Specific self-efficacy, on the other
I EOCEOQwUI I T UUwUOWEOWPOEPYPEUEOZUWET OPI I wOi wE

domains. Previous research supports the use of specific measures of efficacy beliefs
in specific domains since it produces more robust results (Grau, Salanova, & Peiro
2000; Salanova, Pew, & Schaufeli 2002; citedin Llorens et al. 2007). Therefore, in this
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study, instead of generalized efficacy, a specific measure of work-related efficacy is
included.

2.3Leadership

In the past thirty years, a few new genre of leadership theory has emerged in
the organizational behavior literature. These theories focus on exceptional leaders
who have extraordinary effects on their followers and eventually on social systems.
According to these new genre of leadership theories, such leaders transform the
needs, values, preferences and aspirations of followers from selfinterests to
collective interests. Furthermore, they cause followers to become highly committed
to the leader's mission, to make significant personal sacrifices in the interest of the
mission, and to perform above and beyond the call of duty (Shamir, House and
Arthur 1993).

In OOEEaz Uw Ea OEOPE w E U Ubaddrstipe unds acbreid@l O U Ow
important concept. Organizational success and effectiveness is related to the
appropriate leadership behavior. House et al. (1999) defined the leadership as the
ability of an individual to influence, motivate and enable others to contribute toward
the effectiveness and success of the organizabn. Many different leadership styles
studied so far revealed specific motivational methods. The essence of all leadership
theories is to transform employeesz self-interest, self-satisfaction and benefit
maximization , with minimum effort behaviors, into collective interest, team spirit,
fairness and value maximization behaviors.

Transactional leadership focuseson the exchanges between leaders and their
followers. A transactional leader views the leader -follower relationship as a process
of exchanging work for specific rewards. Transactional leadership also focuses on
motivating followers through contingent rewards or discipline (Goodwin et al. 2001).
Leaders who practice transactional characteristics with justice and consistently
within the company rules an d regulations have implicit trust in their workers to
finish the job in line with their expectations. Employees working in a process of
exchangealso receives feedback from their transactional leaders besides the rewards
and recognitions for their work. Ma jor characteristic of the transactional leadership is
Ul 1T w?, EOETIT Ol OUWE a w$ Ruhénthihgs@dwrongiwill tite leaddrU w O O O a
intervene to make some correction (Bass and Avolio 2002).

Transformational Leadership contains the processes of the orgareational
change ard employee transformation (Bass 1985). Transformational leaders are more
visionary than the transactional leaders, also inspirational figures who are provided
with specific ideals and goals and are able to engender intense emotions in their
followers. With transformational leadership, the followers feel trust, admiration,
loyalty and respect toward the leader and they are motivated to do more than they
originally expected to do (Bowditch and Buono 1990). A transformational leader
looks for potential motives in followers, seek to satisfy higher needs such as success,
autonomy, loyalty , and engages the full potential of the follower and increase their
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self-confidence (Bass1985). Additonally, transformational leaders motivate their

followers for their personal development by counselling, supporting and

feedbacking them. Transformational leaders provide their followers with coaching
and mentoring in order to reveal their potential as well. Transformational leadership

can be conceptually organized along four correlated dimensions: (1) idealized
influence (charismatic leadership), (2) inspirational motivation, (3) intellectual
stimulation , and (4) individualized consideration (Bass1999).

Laissez-faire is the avoidance or absence of leadership.Laissezfaire leaders
work intentionally on avoiding involvement or confrontation, keeping personal
interactions to minumum. Those type of leaders avoid to take responsibility on
issues, refrain from intervening, let others do as they please and absent, ae
disorganized and POEDI I 1 Ul OUB8 w %O O O O bobth) gzobflint WithEdadh D O O U w B
other about their responsibilities, and attempts to usurx w UT 1 w O EEl UUz w
(Shackleton 1995).However, there are situations in which highly active leadership is
not necessary or not even desirable. A less active role of leaders could alsolead to
empowerment of followers which could even make for a useful component of
transformational leadership (Yurtkoru 2001).

The main characteristics of paternalistic leadership are summarized as
creating a family atmosphere in the workplace, acting as a father to subordinates,
maintaining authority/status, expecting loyalty and commitment from subordinates
rather than work performance. Paternalistic leaders act in a context that represents
hierarchical family structure in the business environment as the reflection of eastern
cultural characteristics. Paternalistic leadership also hosts the individualized
consideration construct of transformational leadership (Aksoy 2008).

Ethical leaders define the success not only monitoring the results but also the
ways of obtaining such results. Ethical leaders obeying the ethical rules are the role
models of the followers. The characteristics of ethical leadership are specified as
honesty, morality, trustfulness and altruism (Trevino et al. 2000). Ethical leaders
implement moral values as part of their management agenda. In every decision and
practice, ethical concerns areof primary importance in an agenda. They frequently
share ethical issues with employees and use reward or punishment on them to
establish ethical behavior.

Literature sets forth that servant leadership has much in common with
transformational leadership (Barbuto and Wheeler 2006). However, it is also
established asa separate constru¢, and the most significant fact that distinguishes
followers and the society. Transformational leaders motivate followers in the way of
internalizing organizational goals. The goal of servant leaders, on the other hand, is
to dedicate themselves entirely to followers by ignoring their own egos and lead
them to grow in favor of humanity. In the case of servant leadership, the ultimate
goal is not the benefits of organization (Stone et al.2004).
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2.4 The Relationship between Leadership Behavior, Self-Efficacy and Work
Engagement

In the studies conducted by Roberts and Davenport (2002), it was found that
the more rewarding the work environment is, the more engaged individuals are in
their work. They also found among wholesaler supervisors that supervisors who are
both motivating employees to do their best and are helping them to manage their
EEUI T UwWEUDYI wi Ox OOnoikl Uz wi OT ET1T 01 O0wUO

In the job demands and resources theory (Demerouti et al. 2001), job demands
refer to those physical, psychological, social, or organizational aspects of the job that
require sustained physical and/or psychological (cognitive and emotional) effort and
are therefore associated with certain physiological and/or psychological costs.
Examples are a high work pressure, role overload, poor environmental conditions
and problems related to reorganization. Job resources refer to those physical,
psychological, social, or organizational aspects of the job that are either/or: (1)
functional in achieving work goals; (2) reduce job demands and the associated
physiological and psychological costs; (3) stimulate personal growth and
development. Resources may be located at the level of the organization at large (&3.,
pay, career opportunities, job security), at the interpersonal level (e.g., supervisor and
co-worker support, team climate), at the level of the organization of work (e.g., role
clarity, participation in decision -making), and at the task level (e.g., performance
feedback, skill variety, task significance, task identity, autonomy (Bakker et al. 2003).
Demerouti et al. (2001) stated that the resources at task level contain motivational
potential because they add meaning to work, give employees responsibility for job
processes and outputs, provide information about job results. In the job demands
EQEwUI UOUWAL UJul X)Uk O w NudtEas Excedsiv© otk load, emotional
needs, are positively associated with job burnout rather than its opposite work
engagement. However, job resources such as social support, managerial coaching,
UUxT UPOUZUwUUxxOUUOwUI EOT OB UD OO Qaretptsi@d O 0a wE C
associated with work engagement but are negatively related to job burnout
(Schaufeli and Bakker 2003).

It is argued that the sufficient amount of job resources may have a big impact
on the minimization of the negative effects of job demands causing pressure, stress,
exhaustion and finally burnout on the employees. Leadership behavior , which we
could assume as one of the most important job resources would also have a big
impact on the minimization of the negative effects of job demands on the followers.
Job resources provided by the leader such as reward, recognition, support,
autonomy and perform ance feedback would motivate the followers with high
energy, concentration and positive feelings. Therefore, the followers would be
engaged at work with vigor, dedication and absorption. The leader, in fact, acts as a
buffer between job demands and job resources which would result in the
minimization of the negative effects of job demands and the enrichment of the job
resources. This situation serves the engagements of the followers at work.
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The literature on leadership demonstrates that leaders constitute | Ox O Oal | Uz w
self-efficacy by building trust, revealing their potential, providing timely feedback,
and emphasizing the relationship between significant goals and values with stability
(Avolio and Bass 1988, Conger and Kanungo 1987, Shamir et al. 1993; cital in
Knippenberg, D., Knippenberg, B., De Cremer, D., Hogg, M.A. 2004). Given that
Maslach and Leiter (1997 cited in Schaufeli and Bakker 2003) define burnout in terms
of exhaustion, cynicism and reduced professional efficacy, engagement is
characterized by energy, involvement and efficacy. Poor efficacy beliefs lead to
burnout, and, accordingly, strong efficacy beliefs lead to work engagement (Garcia,
Llorens and Salanova, 2003; cited in Llorens et al. 2007).

Schaufeli (2006) propose some practical implic ations of work engagement for
organizations, i.e. leadership that sets a positive socioemotional climate and training,
as well as career development that builds employee self-efficacy beliefs offers
opportunities for learning while following a career. Thus , the work environment
plays a central role in levels of engagement. In other words, leaders increase the
learning opportunities because they play the role of increasing the job resources in
the organization. Increasing learning opportunities in the organi zation leads to

specific + work-related ¢ self-l | | PEEEAWETI OPI I Uw Ol wUOT T wl Ox00
vigor through applying what they learned in their organization is coupled with
Ol EEIl UUzwxOUPUDYI wiiil EVUWOOWEEUI I itwadidx x OU U U (

result in increased dedication and absorption through motivation and finally
increased work engagement of the employees.
According to the study of Xanthopoulou, Bakker, Demerouti and Schaufel
(2007) self-efficacy mediated the relationship betweeO W NOEw Ul UOUUE P iw D Ow
model and engagement. In parallel with this study, Luthans et al. (2006) found that
psychologic capital (hope, optimism, efficacy and resilience) of the employees is
increased in the organizations that are rich in resources and thus resulting in high
return on investment. Llorens et al. (2007) reveal that task resources such as
UUxT UYPUOUaAawWEOEET POT OwEUU O a6 aatuoaEd Eouwi bl O EBUE EERID
engagement and future efficacy beliefs and conversely, engagement and efficacy
increase the availability of resources. In the light of these studies, we may suggest
that employees would feel confident and more engaged and successful if they got
are more engaged and they perform better in their job.
7EOUI OxOUOOUOwW! EOCOI UOw #1 O1 U O uUGbuwwlEIa Eua 2uE T E
premised on the findigs that leader, as one of the job resources or as a factor that
increases the job resources, impacts positivey self-efficacy and engagement of the
employees at work. In this study, it is investigated how leadership behavior , which is
EOOUPEI Ul EWEUWOOT woi B wlOh&E@d wruworl éngagément wb O w ? )
through self-efficacy. In this context we may state our hypothesis as follows:

186



The Impact of Leadership Behavior on Work Engagement #1086 wx OLUwx -

H1: Leadership Behavior has positive effect on work engagement with the
mediating role of self -efficacy of the employees.

MODEL
H1 H1
LEADERSHIP .| WORKRELATED R WORK
BEHAVIOR “| SELF-EFFICACY “1 ENGAGEMENT

3. Method
3.1Sample

The questionnaires were shared with 178 employees whom work at various
levels in various organizations. However, 128 of the questionnaires were responded
in full so that the participation ratio is 72%. As it is seen in Table 1, 66 of the
participants are female and 62 are male. The ages of all participants are ranging from
23 to 60. 78% of the participants (100 persons) are in age group 280. 42% of the
participants (54 persons) are engineers and technicians, 21% (27 persons) are
financiers and business administrators. All of the participants have university degree
or higher. 30% of the participants (38 persons) are working in telecommunication
sector, 17% (22 persons) in education sector and 15% (19 persons) in finance sector.
47% of the participants (60 persons) have 1016 years of work experience and 70% of
the participants (90 persons) have been working in their existing companies for 1-6
years. 55% of the participants (70 persons) are entry level employees, 32% of the
participants (41 persons) are middle level and 13% (17 persons) are senior managers.
Seniority of the participants vary between 0-15 years. 80% of the participants (102
persons) have 16 years ofseniority in their existing position (Tablel).

Table 1: Demographic Data

Description N %
Gender

Female 66 51,6
Male 62 48,4
Age

2327 10 7,8
2840 100 78,1
41-60 18 14,1
Profession

Engineer-Technician 54 42
Finance-Business 27 21
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Administration

Education 17 13

Other 30 23

Education

University 71 55

Master Degree 51 40

Doctorate 6 5

Sector

Telecommunication 42 33

Education 22 17

Finance 19 15

Other 45 35

Work Experience (Year)

0-9 47 36,7

10-16 60 46,9

11-42 21 16,4

Seniority at the exist. Co.

(Year)

0 3 2,3

1-6 90 70,4

7-21 35 27,3

Position

Entry level 70 55

Middle level 41 32

Senior Manager 17 13

Seniority In existing position

(Year)

0 4 3,1

1-6 102 80

7-15 22 16,9
Total N : 128

3.2Procedure

Research data was collected either with face to face interviewsor electronic
surveys. Survey questions were asked the participants whom work at various levels
in various organizations and their answers were filled in the survey forms by the
researcher during the interview. Electronic survey link was sent to the mail addresses
of each patrticipant.
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3.3Instruments

Measurement of work engagement is realized by the 17-item Utrecht Work
$OTETT Ol ODwW2EEOl w?46%$2~2wEI YI OOx1 EwWEaw2ET EUI |
translated into Turkish by Turgut (2011) with Cronbach Alpha value 0,89. The scale
Ol EUUUTI UwUOT 1T wi Ul gU1 OEawoOi wUOT T wi 6xO06aill Uz wli Of
of three sub-dimensions: (1) vigor (6 items), (2) dedication (5 items), and (3)
absorption (6 items). The responses range from (1) = Never, td6) = Always.

Self-efficacy was assessed with 17tem work -related self-efficacy scale
x UPOEUPOAWEI YI OOxT EwEaw2i T Ul Uwl OwEO8OwWUUEC

OUEAEOQWEOEwWI POEOOawUl UVUUUEUUUI EwEaw8cOEcUC(

value 0,80. Items in this scale are constructed for general self-efficacy measurement
so that the researcher modified the items of the scale by adding work-related phrases
without changing the general meaning and the goal of each item, P61 6 w ? ( w Ol E
everything undone? wBD Ul OWPEUWOOEDI Pl EWEUwW? ( woI EYIiwul YI
UEEOI wOl EVU0UI UwUT 1T wl OxO00all Uz wET ObffficdapOf wOT |
beliefs at work. The responses range from (1) = Never describes me, to (6) =
Absolutely describes me (Shereret al. tNWI Ow &g 4L Ow EOEwWw OUEAEOuwt
8¢ OE¢UC OWEOEwWd Ol EOOuwI! YhyY KB

Leadership behavior was assessed with 38item leaderhip style scale
transformational, laissezfaire, ethical, paternalist and servant leadership styles.
| EAOEUVUw! YRAwWUUTTT U0l EwOT EQwDi wlOT 1T woOubl DPOEOG
scales were used, it would be very long to complete the questionnaire by the
participants. So, a method was uWUl EwEa wl EAOEUwm! YhAwUOOwUI OI |
characteristics of all leadership styles in one scale. In the literature the leadership
styles are not strictly separated from each other. All of them have common points
that they share. Eliminating the common points, the items that only express a specific
leadership style (specific for each style) are included in the scaleqp! E A201H)U

3.4 Statistical Data Analysis

In the factor analyses which determine the factor structure of the variables,
Kaiser-Meyer-. OODPOwp* , . AwlOl EVUUUI wOi wUEOxOPOT wEEIT @U|
Sphericity was firstly used to see whether data for the variables were convenient for
conducting factor analysis or not. Then, factor analyses were conducted with
Principal Component Analysis (PCA) and varimax rotation for the factor structure.
"UOOEEEIT zAWalysigscusdt for computing the reliability level of the factors.

Pearson correlation analysis used for the determination of the significance, strength
and direction of the relationships between variables and then simple and multiple
linear regression analyses are conducted to test the hypotheses.
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4. Findings

Factor analysis was performed for the leadership behavior variable with data
collected through 38 items leadership style instrument. As a result, items ? & UPET UwE OE
xEAUWEUUI OUPOOwWUOwI 6x00al I Uz suXE QIR El AlwEl OGEuCE
proEUE]l wEUI EOBVEOBDEEEUBW I OxO00al il Uw UOw xi Ul 6Uob
EOCOOOOWMDEQWIT UwdOOwl OxO00al il UzwElI YI OOxwé&é OUwUE(
excluded from the analysis considering that their factor loadings were distributed on
several factors. After the factor analysis repeated, items? $ Ox 1 EUDP&al UwOOwWUUE
OOAEOUAWUEUT T UwUT EQwUT T U ODIOVIOEDET wbil DWOD L
PT OQwOoOOPUwWPT EUwWH U wWE J?BRuxiT EUWWwweDDv | HoQds aginsi@@au Ul |
Ul TEUEPOT,0UIOWdO0O®0O0al Il UzwbPEI EUWEEOUUwWPOUOL
2#1 UxDPUIl wi UUOUEEODPUI POT WEOOUI wOU WE U D G @BV EDE P
I REOQUEI Ewi UOOwWUT 1 wEOEOAUPUWEI EEUUI woOi wli i pUuW
were found to be low (< 0,6). When the factor analysis performed with the remaining
items again, it was found that leadership behavior variable w as grouped under four
factors, and total variance explained ratio was 65,96%.

When the items which were grouped under the first factor examined, it was
found that these items represents the developmental aspects regarding several types
of leadership behavior so that the first factor was named as nourishing leadership
@' UOOEEET zUw OxT EwWwYONKASGwW3T 1 wbUI OUwT UbUxI Eu
factors are exactly the items belonging to the transactional, laissezfaireand ethical
leadership style. Therefore these factors were named as their original name and their
CronE E ET z U Malués<afe IEegpectively 0,91, 0,85 and 0,69.

Factor analysis was performed for the work related self -efficacy variable with
data collected through 17 items self-efficacy instrument. As a result, it was found that
work -related self-efficacy variable was grouped under three factors and total
variance explained ratio was 57,96%. These factors were named as selfonfidence
@" UOOEEET zUw OxT EwYOWWAOwxI UUI YI UEOGET wp" UOO
@' UOOEEET zUw OxI EwYOA A Aé wifdrilebsness UdctOrUane ithg OU x | E |
reverse coded items which despite that they were perceived as the negative
construct by the participants, are included in the analyses.

Factor analysis was performed for the work engagement variable with data
collected through 17 items work engagement instrument. As a result, it was found
that work engagement variable was grouped under four factors and total variance

OxT EwYouwt AQwYPDODOUHpY OPRECGGEEEUOUXxUDOOwWp" UOOE

x UUPUUI OEl wp" UOOEEET zUw Ox| EwYyOWHAS

Correlation analyses were performed to determine the relationships between
the variables and factors of this study. As it is demonstrated in Table 2, significant,
positive and moderate -low intense (r=0,361) correlation between leadership behavior
and work engagement is found. Furthermore, a significant, positive and moderate -
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low intense (r=0,382) correlation between work-related self-efficacy and work
engagement is found. However, no correlation were found between leadership
behavior and work related self -efficacy. As it is also seen in Table 2, correlation
analyses were performed at factor level in order to understand in details the
correlation between the main variabl es of this study.

Table 2: Correlation Analysis among Research Variables

Variable M SD Vi vz 1. 2. 3. 4. 5. 6. 7. 8 o, 10.

V1 Lcadership Behavior 364 1,01

V2 Work Related Sclf-efficacy 4,62 056 0,02

V3 Work Engagement 418 079 361 382+

1. Nourishing Leadership 3,54 1,13

2. Trmsadional Leadership 3,68 1,23 JT40v

3. Laissez-faire Leadership 4,10 1,11 653%% _Goge

4. TEihical Leadership 322 1,15 632¥F 55348 g5

5. Selfconfidence 4,60 0,66 M 015 -015 067

6. Perscverance 436 071 -019 091 -044  -018 5354+

7. Efforflessness 490 0,70 -064 -038 018 -031 527 430+

8. Dedication 430 097 2B6**  338%*  261**  221%  203%*  273% 136

9. Vigar 410 098 352%* 346%*  270%*  260%*  406**  223%  188%  704%*

10. Absorption 3,99 093 255%%  254%* 116  225%  250%* 257** 069 STV 581

11. Persistence 439 087 234% 166 162 161 304%* A5 F14PF S4TH SgaRe 473
** P 01 (2-tail)

* ), 05 (2-tail)

A significant, positive and moderate -low intense correlation between
nourishing leadership and all the factors of work engagement, as well as between
transactional and ethical leadership and all the factors of work engagement except
for persistence have been found. There is a significant, positive and low intense
correlation between laissez-faire leadership and dedication and vigor as well.

A significant, positive and moderate -low intense correlation is also found
between self-confident, perseverance factors of work related self-efficacy and all the
factors of work engagement. A significant, positive and low intense correlation is
revealed between effortlessness factor of work-related self-efficacy and dedication
and absorption factors of work engagement. We are also reminded that effortlessness
factor had been included in the analyses after reversing the scores. Therefore the
aforementioned positive correlation between effortlessness and dedication and
absorption should actually be interpreted as negative correlation.

No significant correlation is found between leadership behavior and self-
efficacy dimensions in the correlation analyses at the factor level either. As a result,
our hypothesis ? ' vow+1 EET UUT BDxw! I TEYPOUwWlI EUwxOUPUDYI
mediating role of self | | PEEE a w Ol is tejedted: $index r© Gnidiating vole of
work -related self-efficacy is found in the rel ationship between leadership behavior
and work engagement.

Simple linear regression analysis was conducted in order to estimate at first
the relationship between leadership behavior and work engagement (Table 3) and
then between leadership behavior and wor k-related self-efficacy (Table 4) so that we
EOQOUOEwWI PT UUT wOUUwWOI EETI UUT BDxwEI T EYDEfidgey wil 111
respectively.
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Table 3: Regression Analysis among Leadership Behavior and Work -Engagement

Model Independent Variables R R® Ad j.R" F P B t Sig.
1 {Constant) 361 J30 123 18893 (000 12,914 000
Leadership Behavior 361 4347 000

Dependent Variable : Work Engagement

As it is seen in Table 3, the simple linear regression model established between
leadership behavior and work engagement with significant correlation found among
them. This model is found significant and 13% (R?=0,130) of work engagement is
explained with leadership behavior.

Table 4: Regression Analysis among Leadership Behavior and Work -Related Self-Efficacy

Model Independent Variables R R Ad j.Rz F P B t Sigp.
1 {Constant) 020 000 -008 0051 821 24905 000
Leadership Behavior -020 =226 821

Dependent Vanable : Work Related Self-efficacy

As it is seen in Table 4, the simple linear regression model established between
leadership behavior and work -related self-efficacy is not significant. As a result of all
analyses, our hypothesis is rejected. However, it is found that both leadership
behavior and work -related self-efficacy could explain work engagement separately.

As it is seen in Table 2, a significant, positive and moderat e-low intense
(R=0,382) correlation between workrelated self-efficacy and work engagement is
found . The simple linear regression model is also established between these variables
in order to understand how work related self -efficacy explains work engagement
(Table 5).

Table 5: Regression Analysis among Work -Related Self-Efficacy and Work Engagement

Model Independent Variables R R® AdjR® F P B t Sig.
1 {Constant) 382 146 139 21,583 000 3,181 002
Work Related Self-efficacy 382 4,616 000

Dependent Variable : Work Engagement

As it is seen in Table 5, the simple linear regression model established between
work -related self-efficacy and work engagement is found significant, and 14,6%
(R?=0,146) of work engagement is explained with work -related self-efficacy.

As it was seen in the correlation table (Table 2), correlations between
leadership behavior and most of the factors of work engagement variables and self-
efficacy and some of the factors of work engagement variables severally were found .
Therefore, regression analyseswere conducted between each factor of leadership
behavior (nourishing leader, transactional leader, laissez-faire leader and ethical
leader) and self-efficacy (self-confidence, perseverance and effortlessness) variables
and the factors of work engagement (vigor, dedication, absorption and persistence)
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variable in order to understand to what extent those factors explain each other in the
Tables 6.a, 6.b, 6.c and 6.d.

As it is seen in the correlation table (Table 2), the significant, positive and
strong (0,749) correlation between nourishing and transactional leadership behaviors
is revealed. Therefore, transactional leadership factor was excluded from the
multiple regression model because it might cause multicollinearity if included in the
multiple regression model with nourishing leader given that the two independent
variables and also the correlation between nourishing leader and the factors of work
engagement was a little bit stronger than the correlation between transactional leader
and the factors of work engagement. Independent variables, which were found
insignificant in the regression analyses conducted in factor basis, were excluded from
the regression model, and the below results were found in the regression analyses as
repeated with the remaining var iables.

Table 6.a: Regression Analysis among Self -Confidence and Dedication

Model Independent Variables R R Ad j.R2 F P B t Sig.
1 {Constant) 293 08 078 11,797 001 3,962 000
Self-confidence 293 3435 001

Dependent Variable : Dedication
As it is seen in Table 6.a, the simple linear regression modelwas established
between self-confidence and dedication. This model is found significant and 8,6%

(R°=0,086) of delication is explained with self -confidence.

Table 6.b: Regression Analysis among Nourishing Leader, Self -Confidence and Vigor

Model Independent Variables R R AdjR® F P B t Sig.
1 (Constant) 528 279 268 24200 000

Nourishing Leader 339 4459 000

Self-confidence 394 5188 000

Dependent Variable : Vigor

As it is seen in Table 6.b, the model is found significant and 27,9% (R=0,279)
of vigor is explained with nourishing leader and self-confidence. Seltconfidence
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Table 6.c: Regression Analysis among Nourishing Leader, Perseverance and Absorption

Model Independent Variables R R® AdjR’® F P B t Sig.
1 {Constant) 365 133 119 9611 000

Nourishing Leader 260 3,188 002

Perseverance 262 3142 002

Dependent Variable : Absorption
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As it is seen in Table 6.c, the model is found significant and 13,3% (R=0,133) of
absorption is explained with nourishing leader and perseverance. Perseverance
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Table 6.d: Regression Analysis among Nourishing Leader, Self -confidence, Perseverance and
Persistence

Model Independent Variables R R Ad j.R2 F P B i Sig.
1 {Constant) 329 279 262 16,030 000
Nourishing Leader 233 3,051 003
Sef-Confidence 212 2344 (21
Perseverance 326 3609 000

Dependent Variable : Persistence

As it is seen in Table 6.d, the model is found significant and 27,9% (R=0,279)
of persistence is explained with nourishing leader, self-confidence and perseverance.
/ TUUI YI UEQCET wpdAYOt |+ Awl ROOEBDAUWBOIVWOUBEDSA
and selfFfEOOI PEI OET w pdAY Ol hl A8 w - Gbhfideridd BxPlhinu O1 EE |
persistence almost equally.

Demographic groups, as shown in Table 1, were compared to examine
whether there is discrepancy between U1 1 wi Ox OO a énbagementadd) 2Ifu
efficacy with regard to the sector they worked in and their education level by T -test
EQEwWOOl whpEaw -.5 wEOEOQaUI UBw- OwUPT OPi PEEOUW
work engagement and self-efficacy with regard to their education level. However,
significant difference was found in their self -efficacy with regard to their sector they
worked in. As it is seen in Table 7, ANOVA test was found significant (F=2,816,
P=0,042 < 0,05) which proves that there is a significant difference in the sdors with
regard to self-efficacy. According to Tukey test result in Table 7, significant
EDIi T T UI OEl wi EUwEIT T Ow I -6ffitér¥ bele® un ledusat®d @ahdi Uz w Ul
telecommunication sectors. Seltl | | PEEEaw EI OPI T w Ol w I Ox00al
telecommunication sector is moderately higher than the ones working in education
sector (Table 7).
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